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2. Non-Financial Group Statement
2.1 General Disclosures

Preparation of the Sustainability Statement
The Nemetschek Group has prepared its non-financial Group 
statement (sustainability statement) in accordance with the CSR 
Directive Implementation Act (CSR-RUG), which came into effect 
on January 1, 2017, and in compliance with §§ 315b to 315c of 
the German Commercial Code (HGB). The sustainability state-
ment has been integrated into the Annual Report. The sustain-
ability statement includes disclosures on environmental, social, 
and governance (ESG) topics that were identified as material in 
the fiscal year 2024 based on the double materiality assessment 
in alignment with the European Sustainability Reporting Standard 
(ESRS) 1. The governance-related disclosures also include com-
pany-specific information on cyber and information security. The 
material topics cover the five aspects required by CSR-RUG, envi-
ronmental aspects, employee aspects, social aspects, respect for 
human rights, as well as anti-corruption and bribery, within the fol-
lowing topic chapters, which are defined in alignment with ESRS.

CSR-RUG Topics
According to ESRS
defined Thematic Chapters

Environmental Aspects 2.2 Environmental Information

Employee Aspects 2.3 Social Information

Social Aspects 2.3 Social Information

Respect for Human Rights 2.3 Social Information

Anti-Corruption and Bribery 2.4 Governance Information

In accordance with Article 8 of Regulation (EU) 2020/852 of the 
European Parliament and of the Council of June 18, 2020, on the 
establishment of a framework to facilitate sustainable investments 
and amending Regulation (EU) 2019/2088, the Nemetschek 
Group also discloses in this sustainability statement whether and 
to what extent the Group’s activities are associated with econom-
ic activities classified as environmentally sustainable under the 
Taxonomy Regulation. Further details on this topic can be found 
in Chapter 2.2 Environmental Information << EU Taxonomy >> of 
this sustainability statement.

The implementation of the Corporate Sustainability Reporting 
Directive (CSRD) into German law had not been completed by 
the time the sustainability statement was prepared in March 
2025. The Nemetschek Group has not applied a recognized re-
porting framework for the preparation of its 2024 sustainability 
statement but reports in alignment with the European Sustain-
ability Reporting Standards (ESRS). It is expected that reporting 
will be fully in accordance with ESRS from fiscal year 2025 on-
ward. In fiscal year 2024, the Nemetschek Group structures its 
reporting, presentation of policies, actions, and targets, as well 
as the disclosure of metrics (unless otherwise stated), in accor-
dance with ESRS. The materiality analysis was conducted in line 
with the double materiality principle, as outlined in ESRS 1. This 

includes the assessment of actual and potential, negative and 
positive impacts, risks, and opportunities (short, medium, and 
long-term time) based on the criteria set forth in ESRS 1. Unless 
otherwise stated, the sustainability statement includes all subsid-
iaries consolidated in the Group financial statements. The Price-
waterhouseCoopers GmbH, Wirtschaftsprüfungsgesellschaft, 
Munich, has conducted a limited assurance engagement on the 
Nemetschek Group’s sustainability statement in accordance with 
ISAE 3000 (Revised). The Supervisory Board of Nemetschek SE 
has reviewed this statement and sees no reason for objections. 
The scope of consolidation of the sustainability statement follows 
that of the consolidated financial statements. No subsidiaries are 
excluded from the consolidated sustainability reporting.

In fiscal year 2024, the Nemetschek Group conducted a dou-
ble materiality assessment for the first time, based on ESRS 1. 
To identify and assess impacts, risks and opportunities (IROs), 
both its own business operations and the upstream and down-
stream value chain were analyzed. The information contained in 
the sustainability statement thus includes information on material 
impacts, risks and opportunities associated with direct or indirect 
business relationships in the upstream and downstream value 
chain of the Nemetschek Group. In principle, the qualitative as 
well as the quantitative information is reported in this sustainabil-
ity statement, including the Group’s upstream and downstream 
value chain.

In its sustainability statement for the fiscal year 2024, the 
Nemetschek Group does not make use of the option to omit spe-
cific information relating to intellectual property, know-how or the 
results of innovation. In addition, Article 19a (3) and Article 29a 
(3) of Directive 2013/34/EU, which allows for exemptions from 
disclosing impending developments or matters in the course of 
negotiation, are not applied. 

When preparing the sustainability statement, the Nemetschek 
Group defines the following short, medium and long-term time 
horizons. Short-term time horizons refer to the period that the 
Nemetschek Group has taken as a basis for the reporting period 
in its consolidated financial statements. The reporting period for 
the sustainability statement corresponds to the reporting period 
for the consolidated financial statements. Medium-term time hori-
zons refer to the period from the end of the short-term reporting 
period up to five years. Long-term time horizons cover more than 
five years. The definition of the medium to long-term time hori-
zons is based on ESRS 1 Section 6.4.

The Nemetschek Group’s sustainability statement, in particu-
lar the reporting of Scope 3 Greenhouse Gas (GHG) emissions  
for category 3.1 Purchased Goods and Services and 3.11 Use  
of Sold Products in Chapter 2.2 Environmental Information 
<<  Climate Change  >>, includes data on the upstream and 
downstream value chains that are determined using secondary 
data and approximations.
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The emissions of Scope 3 category 3.1 are calculated, taking 
into account the GHG Protocol, using a spend-based approach. 
Data on the economic value of the purchased goods and ser-
vices are collected over the relevant reporting period and mul-
tiplied by corresponding, secondary emission factors (average, 
inflation-adjusted emissions per unit of currency) per emission 
category. Emission-based calculations using the spend-based 
method tend to be higher than those calculated using the activ-
ity-based method. The spend-based method relies on averages 
that are aggregated across a large number of goods and ser-
vices, whereas the activity-based method relies on more precise 
and specific data, such as actual energy and resource consump-
tion. The emissions of Scope 3 category 3.11 are determined, 
taking into account the Greenhouse Gas Protocol, using applica-
tion scenarios based on the annual software and CPU usage time 
of customers and end-users. The Nemetschek Group determines 
the emissions from the use of its software solutions in the current 
reporting period using both primary data and application-relat-
ed averages and assumptions. In order to improve the accuracy 
of the reported emissions for purchased goods and services as 
well as the use of sold products, the Nemetschek Group plans 
to use supplier-specific data and emission factors in the medium 
to long term and to develop brand-specific usage scenarios in 
more detail.

The metrics and monetary amounts stated in the sustainabili-
ty statement in the area of Scope 3 GHG emissions, including 
information on the upstream and downstream value chain, are 
based in part on estimates by internal experts. According to the 
Nemetschek Group’s assessment, the reporting of emissions in 
Scope 3 category 3.11 is subject to certain measurement uncer-
tainties.These are based on assumptions made regarding vari-
ous application scenarios. The calculation method is described 
in detail in Chapter 2.2 Environmental Information << Scope 1, 
Scope 2, and Scope 3 GHG emissions >>).

The Nemetschek Group’s sustainability statement for the fiscal 
year 2024 was prepared in accordance with the ESRS for the 
first time and includes material information on environmental, 
social and governance information, including strategic aspects, 
actions and metrics. In addition, there are no material changes in 
the preparation and presentation of the sustainability information 
compared to the previous reporting period, with the exception 
of reporting in accordance with the EU Taxonomy Regulation. In 
fiscal year 2024, an extensive revision of the previous EU taxono-
my classification process was carried out in order to increase the 
degree of accuracy of the reported information. In this process, 
additional economic activities classified as “taxonomy-eligible” 
were identified for the Nemetschek Group. Due to the improved 
insights, the taxonomy-eligible revenues, capital expenditures 
(CapEx) and operating expenses (OpEx) for the fiscal year 2023 
were recalculated as a comparative figure and therefore deviate 
from the information in the prior year’s reporting, see Chapter 
2.2 Environmental Information << EU Taxonomy >>. Due to the 

improved availability of relevant data points, the new structured 
approach leads to a higher level of detail in the reported informa-
tion. In the current reporting year, five (previous year: zero) eco-
nomic activities were identified as “taxonomy-eligible” in accor-
dance with delegated acts. The Nemetschek Group includes the 
information pursuant to Article 8 of Regulation (EU) 2020/852 of 
the European Parliament and of the Council and pursuant to the 
Commission Delegated Regulations in its sustainability statement, 
see Chapter 2.2 Environmental Information << EU Taxonomy >>.

Governance 
Nemetschek SE has a dual management and control structure 
consisting of two separate bodies: the Executive Board and the 
Supervisory Board. The Executive Board is responsible for the 
day-to-day management of the company, the direction of busi-
ness activities, and representing the company to third parties. 
The main tasks of the Supervisory Board include supervising and 
advising the Executive Board, appointing and removing Executive 
Board members, approving important corporate decisions, and 
determining the remuneration for Executive Board members. A 
key aspect of the dual management and control system is the 
strict separation between the two bodies. Consequently, mem-
bers may not serve on both bodies simultaneously.

As of December 31, 2024, the number of executive members of 
the Executive Board and Supervisory Board of Nemetschek SE 
was 2 persons. The number of non-executive members was 6 
persons. There are no employee representatives on the Super-
visory Board or the Executive Board. As of December 31, 2024, 
the gender distribution was 37.5% women and 62.5% men. The 
gender diversity of the Executive Board and Supervisory Board is 
calculated as the average ratio of female to male members. As of 
December 31, 2024, the percentage of independent members of 
the Supervisory Board of Nemetschek SE was 100%.

The Executive Board and the Supervisory Board of Nemetschek 
SE are responsible for the management and oversight of impacts, 
risks and opportunities, based on the work of the Risk Commit-
tee, comprising the segment managers, the individuals respon-
sible for the risk areas or risk categories (which are described in 
more detail in Chapter << 6 Report on Risk and Opportunities >> 
of the Group Management Report), and the Executive Board. 
In principle, the Executive Board bears the overall responsibility 
for the management of the Group’s impacts, risks and opportu-
nities. The Supervisory Board provides advice to the Executive 
Board and reviews all significant business transactions by exam-
ining the relevant documentation. The strategic direction of the 
Nemetschek Group and the operational management concerning 
impacts, risks, and opportunities are achieved through the collab-
oration of the Executive Board and the Global Process Owners 
(GPOs) of the Nemetschek Group. Corporate governance is con-
ducted at the segment level (Design, Build, Manage und Media) 
and within the functions.

NON-FINANCIAL GROUP STATEMENT
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In fiscal year 2024, based on the double materiality assessment 
performed, the relevant sustainability-related impacts, risks, and 
opportunities were integrated into the existing Group-wide risk 
and opportunity management system. As a result, sustainabili-
ty-related impacts, risks, and opportunities are managed by the 
Executive Board and the Supervisory Board in the same man-
ner as risks and opportunities have been managed to date. The 
Group-wide risk and opportunity management, which, starting 
with the current reporting year, also encompasses impacts, is the 

responsibility of the Executive Board of Nemetschek SE, under 
the supervision of the Supervisory Board, and is aligned with the 
Three Lines of Defense model, as detailed in Chapter << 5 Main 
Characteristics of the Internal Control and Risk and Opportunity 
Management System >> of the Group Management Report. As 
of December 31, 2024, the governance within the Group con-
cerning sustainability aspects is organized as depicted and de-
scribed below.

The existing GPOs, who primarily lead a corporate function at 
Nemetschek SE and have “Environment, Social and Governance” 
(ESG) expertise in their respective fields, are responsible for the 
quarterly collection, assessment, and management of ESG rel-
evant impacts, risks, and opportunities (first “line of defense”). 
The initiation of appropriate actions and the measurement of 
their effectiveness are the responsibility of the respective GPOs. 
In fiscal year 2024, an additional ESG-GPO role was created in 
the first “line of defense”, supported by the Group’s Sustainabili-
ty Team. The ESG-GPO oversees the identification, assessment, 
and management of ESG-relevant impacts, risks, and opportu-
nities by the GPOs within the existing process and determines 
the ESG relevance of new impacts, risks, and opportunities. The 
new ESG-GPO role is intended to ensure appropriate coordina-
tion of ESG-relevant information for the central risk management 
function and the Risk Committee (second “line of defense”). The 
Group Internal Audit function (third “line of defense”) acts as an 
independent control body for the Executive Board and the Su-

pervisory Board and, starting from fiscal year 2025, will regularly 
review the effectiveness of the (integrated) impact, risk, and op-
portunity management in accordance with the existing process 
and on behalf of the Supervisory Board.

Sustainability 
Team

GPOs

ESG-GPO

Supervisory Board / Audit Committee

CR Representatives in the Brands

3rd Line of Defense

Executive Board

Information 
Security

Chief Division 
OfficersProcurement
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2nd Line of Defense

Risk Committee

Controlling & Risk-Management

1st Line of Defense

Investor Relations 
& Corporate 

Communication

Legal & 
Compliance Finance & Tax People / Human 

Resources

Legal & 
Compliance



55

The GPOs and the ESG-GPO have a direct reporting line to the 
Executive Board of Nemetschek SE. Within the Risk Committee, 
impacts, in addition to risks and opportunities, have been dis-
cussed quarterly with the Executive Board since fiscal year 2024 
and recorded in a quarterly report. Reporting of relevant impacts, 
risks, and opportunities to the Supervisory Board also occurs 
quarterly in the form of an internal report. The Sustainability Team 
also informs the Executive Board and the Supervisory Board 
once a quarter about the key regulatory and internal develop-
ments in the area of sustainability. Clear roles and responsibilities 
of the GPOs, the ESG-GPO, and the risk management function, 
with corresponding involvement of the Executive Board and the 
Supervisory Board, enable the effective implementation of the 
Three Lines of Defense model and thus result in an effective risk 
management system with an internal control system within the 
framework of managing impacts, risks, and opportunities.

The GPOs are responsible for sharing and assessing decision-rel-
evant information on impacts, risks, and opportunities, accord-
ing to their respective expertise, with the ESG-GPO and the Risk 
Committee at least quarterly. The assessment is reviewed by the 
risk management function in close coordination with the ESG-
GPO. If necessary, additional GPOs or specialist departments are 
involved to ensure the appropriateness of the assessment. The 
assessment of impacts, risks, and opportunities that have not 
previously been classified as material will be reviewed at least an-
nually by the GPOs and updated as necessary, as well as reviewed 
in the second instance by the risk management function in close 
coordination with the ESG-GPO for appropriateness. Through the 
creation of the quarterly risk report, the risk management function 
is closely involved in terms of content to consolidate and bundle 
the topics for the Executive Board and Supervisory Board. The 
systematic involvement of the Group Internal Audit function and 
the Audit Committee to monitor the appropriateness and effec-
tiveness of existing processes will ensure additional control of the 
process steps in the future.

As the Nemetschek Group conducted a double materiality as-
sessment for the first time in fiscal year 2024 in accordance with 
the ESRS requirements, Group-wide targets related to materi-
al impacts, risks and opportunities have not yet been defined. 
Consequently, there is no process in place to measure progress 
towards achieving targets. This process is to be defined in the 
medium to long term with the definition of targets. The heads of 
the Group functions and the Sustainability Team aim to inform 
the Executive Board and the Supervisory Board regularly, at least 
quarterly, also about the definition or adjustment of targets.

The Supervisory Board and the Executive Board of Nemetschek 
SE possess adequate competence and expertise to ensure the 
successful development of the Group and to sustainably increase 
the value of the company. When appointing members to the Ex-
ecutive Board, in addition to topics such as industry and software 
know-how, comprehensive leadership qualities and strategic de-
velopment, competence in the area of sustainability is also re-
quired. This includes knowledge of the content of material im-
pacts, risks and opportunities of the Group. The Executive Board 
of Nemetschek SE is responsible for the management of the 
Nemetschek Group. The Supervisory Board of Nemetschek SE 
advises the Executive Board and supervises it in the management 
of the company. The composition of the Supervisory Board is 
linked to a profile of skills, which includes a general understanding 
of the business of the Nemetschek Group, detailed knowledge of 
business administration, industry knowledge, experience in the 
area of governance, compliance and risk management, as well as 
personnel management/HR, expertise in the area of sustainability 
and financial expertise (accounting, auditing). The competences 
of the Executive Board and the Supervisory Board include ex-
perience relevant to the segments, solutions and geographical 
locations of the Group.

Nemetschek SE works with external consultants and sustain-
ability experts to exchange information on specific sustainabil-
ity-related topics. External expertise is intended to support the 
Supervisory Board and the Executive Board in making informed 
decisions on sustainability issues and on the strategic orientation 
regarding sustainability. Access to external expertise is intended 
to ensure that the Supervisory Board and the Executive Board 
are always informed about complex sustainability topics that can-
not be covered by their immediate expertise. In fiscal year 2024, 
two workshops were conducted together with an external stra-
tegic partner to inform and advise the Supervisory Board and the 
Executive Board on the increasing regulation in the area of sus-
tainability (in particular the CSRD) and the associated strategic 
relevance for the Group. These topics were also discussed in the 
Audit Committee and Supervisory Board meetings held in fiscal 
year 2024.

Members of the Supervisory Board and the Executive Board 
have direct expertise in sustainability-relevant areas such as en-
vironmental management, social responsibility, and governance 
practices. The Supervisory Board and the Executive Board bring 
valuable knowledge from industries where sustainability is a stra-
tegic priority. Furthermore, through sector expertise in architec-
ture, engineering, and technology, the Supervisory Board and 
Executive Board members possess a strong understanding of 
the environmental and social challenges the company faces in its 
core business areas, including energy efficiency, CO

2 reduction, 
and sustainable construction. 

NON-FINANCIAL GROUP STATEMENT
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The Nemetschek Group engages in sector associations and 
sustainability networks such as the German Sustainable Build-
ing Council (DGNB), which enables the Executive Board and the 
Supervisory Board to stay informed about the latest sustainability 
standards and benchmarks within the Architecture, Engineering, 
Construction and Operation (AEC/O) industry. Through these 
memberships, the members of the Supervisory Board and the 
Executive Board have access to expertise within the sector as 
well as to leading companies in the field of sustainability. The 
sustainability-relevant skills and knowledge within the Supervi-
sory Board and Executive Board of Nemetschek SE cover the 
material impacts, risks, and opportunities of the company identi-
fied in the double materiality assessment in the areas of Climate 
Change (ESRS E1), Own Workforce (ESRS S1), Consumers and 
End-Users (ESRS S4), Business Conduct (ESRS G1), as well as 
Cyber and Information Security. The skills and knowledge of the 
Supervisory Board and Executive Board members help the Group 
to leverage opportunities for sustainable growth, product inno-
vation, and market leadership in a changing global environment 
accordingly.

The effectiveness of the defined policies and actions within the 
Group is monitored through the discussion of changed assess-
ments (according to likelihood of occurrence and severity) for ma-
terial impacts, risks, and opportunities. The ESG-GPO and the 
GPOs report along the functional and disciplinary reporting line 
to the CEO or the CFO, and thus to the Executive Board. These 
reporting channels can also be used for ESG-related topics as 
needed. Compliance with due diligence obligations is also ad-
dressed in the Risk Committee. In these cases, the responsible 
GPO can also report directly to the Executive Board as needed.

The Executive Board of Nemetschek SE regularly, promptly, and 
comprehensively informs the Supervisory Board, both in writing 
and verbally, about all relevant topics concerning corporate de-
velopment and strategy. In addition to associated risks and op-
portunities, relevant impacts of the Nemetschek Group on people 
and the environment were also discussed and reported to the 
Supervisory Board in fiscal year 2024. Relevant dependencies 
between impacts, or between risks and opportunities, are con-
sidered within the Group-wide risk and opportunity management 
framework and, if necessary, integrated into regular reporting. 
Furthermore, the Supervisory Board is informed about the im-
plementation of the strategic direction and plans for the Group, 
the segments, and the individual brands, planned and ongoing 
transactions (current M&A and venture activities), as well as risk 
management. Detailed information about impacts, risks, and op-
portunities that have particular relevance for decision-making is 
provided to the Executive Board and the Supervisory Board on 
a quarterly basis as part of the internal reporting from the Risk 
Committee. The implementation of due diligence obligations, as 
well as the results and effectiveness of adopted strategies, ac-
tions, metrics, and objectives, are integral parts of the existing 
internal reporting from the Group functions and the Sustainability 
Team to the Executive Board and the Supervisory Board.

The metrics reported in this sustainability statement are intended 
to provide information about the performance and effectiveness 
in relation to material impacts, risks, and opportunities within 
the Group, which are detailed in Chapter 2.1 General Informa-
tion << Strategy and Business Model >> and << Management 
of Impacts, Risks, and Opportunities >>. As part of the double 
materiality assessment, the Nemetschek Group identified the fol-
lowing sustainability aspects as material. The material impacts, 
risks, and opportunities were substantively consolidated and dis-
cussed in the current fiscal year with the members of the Risk 
Committee as well as the defined persons responsible for the risk 
fields or risk categories.
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SUSTAINABILITY ASPECTS DISCUSSED IN THE RELEVANT ESRS TOPICS

ESRS Topic Subtopic Titel Impact Risk
Oppor- 
tunity

Environment 
(ESRS E1)

Climate Change

Climate Change Adaption
Sustainable & Climate-friendly Construction / 
Building Certificates

– – •
Climate Change Mitigation • – •
Energy • – •

Social
(ESRS S1)

Own Workforce

Working Conditions
Social Dialogue • – –

Employee Empowerment • – –

Equal Treatment & 
Opportunities for all

Employer Attractiveness – – •
Training and Up/Reskilling • – –

Equity & Diversity • – –

Social
(ESRS S4)

Consumers and 
End-Users

Information-related Impacts for 
Consumers & End-Users

Efficiency through Software • – –

Transparency and Liability through Software • – –

Social Inclusion of 
Consumers & End-Users

OPEN Building Information Modeling (BIM) • – –

Student Licenses • – –

Governance
(ESRS G1)

Business Conduct

Corporate Culture Innovative Corporate Culture • – –

Management of Relations with 
Suppliers, including Payment 
Practices

Conditions of Payment for Suppliers • – –

Corruption & Bribery Reducing the Risk of Corruption & Bribery • – –

Nemetschek- 
specific

Cyber and Informa-
tion Security

Actions for Cyber & Information Security • – –

As part of its sustainability statement, the Nemetschek Group dis-
closes information on the remuneration of the Executive Board 
and the Supervisory Board. The remuneration components for 
the Executive Board consist of five different parts:

(1) Fixed Remuneration: Each member of the Executive Board 
receives a fixed remuneration, which is paid out in twelve equal 
monthly installments at the end of each calendar month.

(2) Benefits: Each member of the Executive Board receives cus-
tomary fringe benefits such as a company car, which may also be 
used for private purposes, and subsidies for health and long-term 
care insurance.

(3) Short Term Incentive Plan (STIP): Each member of the Ex-
ecutive Board receives short-term, performance-related (vari-
able) remuneration, which depends primarily on the achievement 
of corporate targets (revenues, adjusted EBITDA, EBITA and/or 
EBT, partly also earnings per share based on the consolidated 
financial statement) as well as the achievement of individual spe-
cial targets.

(4) Long Termin Incentive Plan (LTIP): The LTIP depends primarily 
on the achievement of defined company targets for the devel-
opment of the adjusted EBITDA, EBITA, and EBT of the Nemet-
schek Group or the earnings per share based on the consolidat-
ed financial statement. The performance period is three financial 
years (LTIP period). 

(5) Stock Appreciation Rights Plan (SAR): The Supervisory Board 
may decide that members of the Executive Board will participate 
in a SAR plan of the Nemetschek Group.

The remuneration components for the Supervisory Board consist 
of three different parts:

(1) Fixed Remuneration: According to the Articles of Incorpora-
tion, the members of the Supervisory Board receive a fixed remu-
neration for each full year of their membership on the Supervisory 
Board. Supervisory Board members who have not been mem-
bers of the Supervisory Board or a committee for the full fiscal 
year or have not chaired for the full fiscal year receive remunera-
tion pro rata, rounded up to full months.

(2) Membership in a Committee of the Supervisory Board: Each 
member receives additional remuneration for each full fiscal year 
of membership. Pro rata remuneration for committee activities re-
quires the committee in question to have held a meeting during 
the relevant period to fulfill its tasks.

(3) Performance-Oriented Component: Each member receives a 
performance-related component for attending a meeting of the 
Supervisory Board or one of its committees in person or virtually.

The remuneration components of the Executive Board and the 
Supervisory Board are published in the remuneration report  
ir.nemetschek.com/remuneration and can be viewed there in de-
tail.

The sustainability targets for the Executive Board members are 
qualitative in nature and relate to the establishment of structures, 
instruments, and data points for CSRD reporting. There are no 
(sustainability) targets for Supervisory Board members. The sus-
tainability targets for the Executive Board members are listed 
in the STIP. The achievement of the targets is measured by the 
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Supervisory Board. If the targets are met, the variable remunera-
tion is paid out. If a pro rata measurability according to the degree 
of target achievement is possible, this is carried out. The share 
of the Executive Board’s variable remuneration that depends on 
sustainability-related targets is 3.0% of the total variable remu-
neration for the CFO and almost 2.0% of the total variable remu-
neration for the CEO. The existing remuneration system can be 
changed by the Supervisory Board but must also be approved by 
the Annual General Meeting.

The due diligence of the Nemetschek Group includes the follow-
ing core elements, which are disclosed in separate paragraphs of 
the sustainability statement.

Core Elements of Due Diligence Paragraphs in the Sustainability Statement

a) Embedding due diligence in 
governance, strategy and 
business model

Chapter 2.1 General Disclosures  
<< Governance >> and << Management 
of Impacts, Risks and Opportunities >>

b) Engaging with affected 
stakeholders in all key steps 
of the due diligence 

Chapter 2.1 General Disclosures 
<< Management of Impacts, Risks and 
Opportunities >>
Chapter 2.3 Social Information 
<< Management of Impacts, Risks and 
Opportunities – Own Workforce >> 
and << Management of Impacts, Risks 
and Opportunities – Consumers and 
End-Users >>

c) Identifying and assessing 
adverse impacts 

Chapter 2.1 General Disclosures 
<< Management of Impacts, Risks and 
Opportunities >> (Double Materiality 
Assessment and IRO-Management)*

d) Taking actions to address 
those adverse impacts 

Chapter 2.3 Social Information 
<< Management of Impacts, Risks and 
Opportunities – Own Workforce >> 
and << Management of Impacts, Risks 
and Opportunities – Consumers and 
End-Users >> 
Chapter 2.4 Governance Information 
<< Management of Impacts, Risks and 
Opportunities – Business Conduct >> and 
<< Cyber and Information Security >> 

e) Tracking the effectiveness of 
these efforts and communicating

Chapter 2.1 General Disclosures 
<< Governance >> 

The Nemetschek Group’s risk management regarding sustain-
ability reporting follows a holistic approach and includes all fully 
consolidated subsidiaries of the Group. As described in Chapter 
<< 6 Report on Risk and Opportunities >> of the Group Man-
agement Report, the risk management process consists of the 
following components: 1. Risk identification, 2. Risk assessment, 
3. Risk aggregation, 4. Risk control, 5. Risk monitoring, and 6. 
Risk reporting. The existing process has been expanded to in-
clude sustainability-related impacts, risks, and opportunities for 
sustainability reporting.

*	 IRO management describes the quarterly collection and assessment, as well as management, of ESG-relevant impacts, risks, and opportunities within the Group's existing risk and opportunity management 
system.

The Nemetschek Group has established an Internal Control Sys-
tem (ICS) with regard to sustainability reporting, which, based on 
COSO (Internal Control Integrated Framework of the Committee 
of Sponsoring Organizations of the Treadway Commission) 2013, 
includes the following components: 1. Control environment,  
2. Risk assessment, 3. Control activities, 4. Information and 
communication, and 5. Monitoring activities.

The control environment (component 1) comprises standards, 
processes, and structures that form the basis for the implemen-
tation of internal controls throughout the organization. With re-
gard to sustainability reporting, the control environment includes 
ICS principles based on ESRS (ESRS 1 Sec. 2 and Appendix B), 
audit (ISAE 3000 Revised) and ICS requirements (COSO 2013), 
as well as defined roles and responsibilities for sustainability re-
porting at the Nemetschek Group. Within the framework of the 
risk assessment (component 2), risks are identified with regard to 
sustainability reporting, for example, incorrect data, an excessive 
level of uncertainty, or data that is not available (in a timely man-
ner). The control activities (component 3) comprise concepts and 
procedures that are intended to ensure that identified risks do not 
materialize. These include, on the one hand, detective controls, 
such as the segregation of roles for data entry and validation as 
well as plausibility checks (automated and manual). The control 
activities include preventive controls, such as the communication 
of the ICS principles to persons who are involved in sustainabili-
ty reporting. The information and communication (component 4) 
include the passing on of key information, such as the process 
schedule, process flows, roles and responsibilities, or the top-
ic-specific data points. Within the framework of the monitoring 
activities (component 5), further control activities are defined as 
needed if there is a well-founded suspicion that existing controls 
are not sufficient, for example, if detective controls indicate ma-
terialized risks.

In order to ensure auditability, the requirement to comply with the 
ICS principles has been communicated to all Group functions 
that are involved in Group-wide ESG data collection. The prin-
ciples stipulate that ESG data (applying the four-eyes principle) 
must be accurate and complete, and that appropriate plausibility 
checks of the data must be carried out. Sources of error must be 
identified and, if necessary, suitable counteractions and controls 
must be implemented. The data collected should be relevant, un-
derstandable, and consistent. With regard to the verifiability of 
the information, the ICS principles stipulate that the collection of 
information must be documented, and corresponding evidence 
must be kept on file. The same applies to information on cal-
culation methods used to prepare estimates or approximations. 
These can be used if direct data collection is not possible.
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The risks of sustainability reporting are identified and assessed 
by the ESG-GPO, who is responsible for the reporting process. 
The close cooperation between the Sustainability Team, the ESG-
GPO, the GPOs, the risk management function, and the Execu-
tive Board makes it possible to manage the risks of sustainabil-
ity reporting appropriately and to prioritize them accordingly, for 
example within the framework of the Risk Committee Meetings. 
Potential risks and mitigation strategies, including the associated 
controls, were recorded in the form of the ICS with regard to sus-
tainability reporting established in the 2024 fiscal year.

The Nemetschek Group has not identified any material risks re-
lated to sustainability reporting to date. In the future, the Group 
Internal Audit function, in cooperation with the Sustainability 
Team and the central Group functions involved in the reporting 
process, will be involved in identifying potential process risks in 
sustainability reporting and in evaluating the effectiveness of the 
ICS. To counteract potential risks in sustainability reporting, the 
Nemetschek Group’s sustainability statement is also subject to a 
limited assurance engagement in accordance with ISAE 3000 (Re-
vised) by PricewaterhouseCoopers GmbH, Wirtschaftsprüfungs-
gesellschaft, Munich. The audit procedures include the identifi-
cation of likely risks of material misstatement in the Nemetschek 
Group’s sustainability statement. The metrics reported in this sus-
tainability statement are not subject to any further audit by exter-
nal bodies. The methods and significant assumptions behind the 
metrics are set out in the topic-specific chapters.

The Nemetschek Group has developed and internally communi-
cated the ICS principles to counter the potential risk of incorrect 
sustainability reporting. Furthermore, the creation of the ESG-
GPO role contributes to centrally monitoring all impacts, risks, 
and opportunities with ESG relevance and, if necessary, defining 
actions in coordination with the GPOs responsible for the re-
spective specialist areas. The ESG-GPO is responsible for the 
process of sustainability reporting, so that the potential report-
ing risks fall within his area of professional responsibility. All im-
pacts, risks, and opportunities identified in the double materiality 
assessment are reviewed at regular intervals (at least annually) 
and the assessment is adjusted if necessary. This ensures that 
changes that could amend the materiality of risks (also with re-
gard to sustainability reporting) are identified at an early stage. 
Through the integration of IRO management into the Group-wide 
risk and opportunity management, which follows a structured 
process including internal control procedures (Three Lines of De-
fense model), new, potential or actual risks are also recorded 
quarterly, and appropriate actions are derived and implemented. 
The Risk Committee and the Supervisory Board are informed 
quarterly by the central risk management function about the re-
sults of the risk assessment.

*	 The total number of employees does not match the information provided in the consolidated financial statements, see explanations in Chapter 2.3 Social Information << Own Workforce >>.

Strategy and Business Model
The Nemetschek Group is a global provider of software solutions 
for the AEC/O as well as the media and entertainment industries. 
The Nemetschek Group’s business model is described in detail 
in Chapter << 1.1 Group Business Model >> and << 1.2 Growth 
Drivers, Goals and Strategy >> of this Group Management Re-
port. As of December 31, 2024, the Nemetschek Group employs 
3,989 employees worldwide.* The Group’s employees are active 
in various regions and are distributed across the following geo-
graphical areas: Germany (991 employees), Europe excluding 
Germany (1,346 employees), Americas (1,259 employees), Asia/
Pacific (319 employees), and Rest of World (74 employees). The 
Nemetschek Group’s revenues by segment can be found in the 
Group Management Report, see << 3.3 Earnings, Financial Posi-
tion and Net Assets of the Nemetschek Group >>.

The Nemetschek Group’s strategy and business model are close-
ly intertwined with the major challenges facing the construction 
industry, including digitalization and sustainable building. The 
same applies to the media and entertainment industries, where 
demand for innovative, digital content is continuously increasing. 
The Nemetschek Group distributes its software solutions to a 
broad range of customers, primarily in the European and US mar-
kets, as well as in some regions in Asia/Pacific. Key products and 
solutions are particularly represented in the Group’s high-revenue 
segments, Design and Build. With the Group’s solution portfo-
lio in the Design, Build and Manage segments, customers and 
end-users can plan, construct, and operate buildings in a more 
energy- and resource-efficient and sustainable manner. 

NON-FINANCIAL GROUP STATEMENT
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In fiscal year 2024, the Nemetschek Group defined portfolio-re-
lated sustainability ambitions and identified 11 levers, focused on 
mitigating climate change, particularly through the Group’s AE-
C/O segments related to the design, construction, and operation 
of buildings. These 11 levers have been fully integrated into the 
double materiality assessment for fiscal year 2024 and are aligned 
with the topic-specific ESRS in the environmental area – Climate 
Change (ESRS E1), Pollution (ESRS E2), Water and Marine Re-

sources (ESRS E3), Biodiversity and Ecosystems (ESRS E4), and 
Circular Economy (ESRS E5). The double materiality assessment 
has shown that the most significant lever, and thus the greatest 
business opportunity for the Nemetschek Group, lies in reducing 
energy consumption and CO2 emissions (Climate Change ESRS 
E1) in the construction industry. However, additional environmen-
tal topics could become material in the future with regard to the 
Group’s portfolio.

The Nemetschek Group’s sustainability ambitions under the 11 
levers, which have varying relevance at the segment and brand 
level, fundamentally relate to all solutions, sales markets, and 
customer groups within the AEC/O segments, as well as related 
stakeholders such as architects, engineers, construction compa-
nies, building owners, and operators. To evaluate the most im-
portant solutions, the Nemetschek Group conducted a compre-
hensive analysis of its portfolio in the fiscal year 2024. As part of 
the portfolio analysis, the contribution of the Nemetschek Group 
software solutions to mitigating climate change was measured 
using a company-specific assessment model comprising nearly 
40 assessment dimensions, and recommendations for the further 
development of the software solutions with regard to the 11 le-
vers were derived.

The Nemetschek Group’s business model and Group strategy 
consider the impacts, risks and opportunities of the sustainabil-
ity aspects identified as material through targeted actions and 
investments that aim both at the topic of sustainability and at 
increasing the company’s resilience, efficiency, and long-term 
growth targets. With its investment strategy in the area of venture 
investments and start-ups, as well as the continuous expansion 
of the existing product portfolio, the Nemetschek Group con-
tributes to the reduction of climate and environmental impacts 
in the construction industry and underscores its claim to tech-
nological leadership in the digital transformation towards greater 
sustainability (Climate Change ESRS E1). With its software solu-
tions for the AEC/O and media and entertainment industries, the 

Nemetschek Group also aims to offer customers and end-users 
the greatest possible technological benefit and added value. Ac-
cordingly, the strategic focus topics of the Nemetschek Group, 
including Artificial and Sustainability, Nemetschek Cloud Platform 
and Infrastructure, or Merger & Acquisitions / Ventures & Innova-
tion, are closely aligned with the needs of its customers (Consum-
ers and End-Users ESRS S4).

The Nemetschek Group is a globally operating group with an in-
ternational shareholder structure. The Executive Board and the 
Supervisory Board attach particular importance to responsible 
and transparent management and control of the company, which 
is geared towards sustainable value enhancement. Corporate 
policy and corporate governance practices are laid down, among 
other things, in relevant Group guidelines as well as the Code of 
Conduct and the Supplier Code of Conduct (Business Conduct 
ESRS G1). In view of worldwide cyberthreats, information security 
plays a central role in the Nemetschek Group’s business model. 
The company’s strategy includes actions and investments in a 
comprehensive security infrastructure, including a global informa-
tion security organization and a Group-wide Information Security 
Management System (ISMS) in accordance with ISO/IEC 27001 
(Topic “Cyber and Information Security”). As part of the global 
strategic Business Enablement Initiative, which is intended to re-
duce the complexity of the Nemetschek Group’s brand diversity, 
a special focus is placed on the area of People/Human Resourc-
es and thus on the aspect of its own workforce. The harmoniza-
tion of organizational Human Resources processes as well as the 
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harmonization of the personnel IT landscape aim to manage the 
employee lifecycle and related impacts Group-wide in the future 
(Own Workforce ESRS S1).

The Nemetschek Group’s vision, “Shape the world in all dimen-
sions”, and its mission to be the preferred and most trusted soft-
ware provider and partner for the Architecture, Engineering, Con-
struction, and Operations and Media sectors define the guiding 
principles of its business activities and the foundation of strate-
gic action within the Group. In fiscal year 2024, the Nemetschek 
Group decided to define sustainability as a strategic focus topic, 
thereby further sharpening the strategic cornerstones that form 
the basis for achieving the Group’s growth ambitions. Increas-
ing regulations in sustainable building, raising awareness among 
customers and end-users, as well as the impact measurement of 
segment- or brand-specific initiatives to implement the sustain-
ability ambitions, represent a central challenge for the Group in 
this context. To achieve its strategic goals and sustainability am-
bitions, the Nemetschek Group relies on a structured operating 
model that forms the basis of its entrepreneurial value creation.

As a provider of innovative software solutions for the AEC/O and 
media and entertainment industries, the Nemetschek Group 
drives digitalization and the use of BIM throughout the entire 
building lifecycle. The Nemetschek Group’s value chain is divided 
into upstream processes, its own operations, and downstream 
processes. In the upstream value chain, the focus is on research 
and development of new software solutions and collaboration 
with technology partners and suppliers, particularly in the areas of 
cloud infrastructure, data management, and artificial intelligence. 
Key suppliers include technology providers such as cloud ser-
vice providers and research institutions, with whom innovations 
in the AEC/O and media and entertainment industries are driven 
forward.

The central Group functions, which control the operational pro-
cesses for the Group and its brands, are anchored in the strate-
gic holding company, Nemetschek SE. The operative business is 
implemented in the four segments Design, Build, Manage, and 
Media with a total of 12 brands. The brands focus on the devel-
opment, sales, and maintenance of software solutions specifically 
designed for design, simulation, visualization, and BIM. Qualified 
software developers and designers as well as a high-performance 
infrastructure are essential for this. The Nemetschek Group offers 
software rental models such as subscription and Software-as-
a-Service (SaaS), software services, and software licenses, and 
supports customers with extensive training and support services. 
Sales are made both directly via the company’s own website and 
specialized sales teams and indirectly via partner networks, re-
sellers, and distributors.

In the downstream value chain, the focus is on the customers and 
end-users of the Nemetschek Group. These include architects 
and designers, planning offices, engineers, construction compa-
nies and general contractors, and building managers, as well as 

film and television studios, advertising agencies, the video game 
industry, product and graphic designers, and creative freelanc-
ers. Through regular software updates and upgrades, technical 
support, and the provision of additional services such as data 
backup, consulting, and individual adaptations of the software 
solutions, there is a close exchange between customers and 
end-users and the brands of the Group. The Nemetschek Group 
fosters a trusting relationship with its customers and end-users 
through continuous dialogue. Adapting the solutions to the spe-
cific requirements of customers and end-users also contributes 
to long-term customer satisfaction. In addition, the Nemetschek 
Group cooperates with business partners who expand the soft-
ware offering with additional solutions and promotes exchange 
between customers and end-users through specialist events and 
conferences.

The Nemetschek Group is closely linked to developments in the 
construction, architecture and engineering industries, as well as 
the media and entertainment industries, which means that sus-
tainability-related impacts, risks, and opportunities in these sec-
tors have a direct influence on the Group’s business model. Key 
drivers such as BIM, digitalization/automation, sustainability, and 
climate protection in the construction industry can create new 
growth opportunities, as demand for digital tools and cloud-
based solutions continues to rise. In the upstream value chain, 
this enables increased investment in research and development, 
while in the downstream value chain, networking of sales chan-
nels and customers and end-users continues to grow. The Group 
structure, new sales and business models, such as the switch 
from classic licensing to subscription and SaaS, as well as stra-
tegic aspects are explained in detail in the sections << 1.1 Group 
Business Model >> and << 1.2 Growth Drivers, Goals and Strat-
egy >> of this Group Management Report.

As an international group, the Nemetschek Group maintains re-
lationships with a large number of suppliers and business part-
ners worldwide, from whom it sources goods, particularly in the 
form of software, hardware, data, infrastructure, as well as IT and 
(marketing) services. State-of-the-art technical resources are es-
sential for the development of innovative software solutions for 
the AEC/O and the media and entertainment industries. A cen-
tral component of entrepreneurial value creation are also the 
skills, knowledge and creativity of employees, which is why the 
acquisition, development and retention of talent is of particular 
importance for the Nemetschek Group. The Nemetschek Group’s 
procurement approach is based on strategic procurement, which 
is constantly evolving and enables fact-based decisions. The 
Nemetschek Group maintains partnerships with key suppliers to 
remain innovative and competitive. Access to the latest technol-
ogies and market innovations is to be secured through internal 
development, strategic collaborations and acquisitions.

NON-FINANCIAL GROUP STATEMENT
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The Nemetschek Group is distinguished by a broad portfolio of 
solutions along the building lifecycle from the planning to the con-
struction and operation or renovation phase to the deconstruc-
tion of buildings (Design, Build, Manage segments), as well as 
in the creation of digital content in 2D and 3D (Media segment). 
The goal of the brand and segment approach is to focus on the 
needs of the respective segments and thereby increase customer 
benefit and added value. With its innovative solution portfolio, the 
Nemetschek Group helps drive digitalization in the construction 
and infrastructure sector and meet the demand for time, cost and 
resource savings, as well as increasing regulations – especially in 
the area of sustainability. In addition to maintaining sustainable 
building certificates in customer and end-user projects through 
LEED (Leadership in Energy and Environmental Design), BREE-
AM (Building Research Establishment Environmental Assessment 
Method) or DGNB, the Nemetschek Group also promotes open 
standards and OPEN BIM, thus increasing the participation of 
smaller architecture, engineering and construction companies in 
large construction and infrastructure projects. By expanding its 
international presence, the Nemetschek Group aims to exploit 
growth potential and thus further increase its attractiveness in the 
capital and labor markets.

In the upstream value chain, the Nemetschek Group works close-
ly with a variety of suppliers and technology partners to develop 
innovative software solutions. In the downstream value chain, 
customers in the construction and media sectors are addressed 
directly via brand-specific sales organizations, as well as indirectly 
via resellers and distribution partners. The focus on digitalization 
and sustainability along the building lifecycle and in the media 
and entertainment industries, as well as the continuous further 
development of technologies such as artificial intelligence and 
cloud-based solutions, are central elements of the Nemetschek 
Group’s value creation.

To align business and sustainability activities with the interests 
and perspectives of stakeholders, the Nemetschek Group con-
ducted an extensive double materiality assessment in fiscal year 
2024 in accordance with the ESRS, see Chapter 2.1 General 
Disclosures << Management of Impacts, Risks, and Opportuni-
ties >>. The results of the double materiality assessment and the 
associated sustainability-related impacts, risks, and opportunities 
will be reviewed on an event-driven basis in the future to ensure 
the relevance and validity of the material topics for the current 
reporting years. A review or re-execution of the double materiality 
assessment will take place, with certain defined criteria, including 
regulatory changes, potential changes in the company strategy 
and business model, as well as portfolio changes and M&A activ-
ities of the Nemetschek Group, being considered.

Apart from the materiality assessment, the Nemetschek Group 
maintains a regular exchange with its most important stakehold-
ers. The most important stakeholders of the Nemetschek Group 
are customers, business partners, investors and employees. For 

the individual segments and brands, national and international 
industry associations and organizations with representatives from 
business, science, politics and society as well as educational in-
stitutions and universities are also of particular importance. The 
Nemetschek Group regularly exchanges information intensively 
with its most important stakeholders to continuously develop the 
business activities and the sustainability approach of the organi-
zation, considering internal and external perspectives. Interests 
and viewpoints of customers and business partners are reflected 
at segment and brand level through customer advisory boards 
and surveys as well as regular exchange also at trade fairs, prod-
uct previews or in joint workshops. The Investor Relations & Cor-
porate Communication Group function and the Executive Board 
also maintain close contact and exchange with the investors of 
the Nemetschek Group through a variety of virtual and personal 
meetings as well as in the context of investor conferences and 
roadshows. Open and transparent communication within the 
Group is also fostered, among other things, through Group-wide 
employee events (town halls) organized by the People/Human 
Resources Group function. The segment managers and the 
heads of the Group functions have a direct reporting line to the 
Executive Board, which is thus kept informed of the relevant in-
terests and viewpoints of stakeholders. 

When conducting the double materiality assessment in the 2024 
fiscal year by the Sustainability Team of the Nemetschek Group, 
a special focus was also placed on the integration of the inter-
ests and viewpoints of internal and external stakeholders, en-
compassing the upstream and downstream value chain as well 
as the Group’s own operations. As part of selected stakeholder 
interviews, internal and external stakeholders were involved in the 
identification of sustainability-related impacts, risks, and opportu-
nities. Selected internal and external stakeholders were also in-
volved in the materiality assessment. As an internationally active 
Group, open stakeholder dialogue is of particular importance for 
the Nemetschek Group to create added value for its own organi-
zation, customers, business partners, investors and employees. 
The integration of diverse interests and viewpoints supports the 
strategic orientation of the Nemetschek Group to drive sustain-
ability and innovation in the construction industry. The interests 
and viewpoints of internal and external stakeholders, which are 
reflected in the results of the Nemetschek Group’s double ma-
teriality assessment, are also intended to contribute to further 
developing the Nemetschek Group’s sustainability approach into 
a holistic sustainability strategy. Strategic activities for the devel-
opment of a holistic sustainability strategy that is aligned with the 
interests and viewpoints of the stakeholders are to be intensified 
from the 2025 reporting year onwards. Changes to the overarch-
ing Group strategy and/or the business model of the Nemetschek 
Group are described in detail in the Group Management Report, 
see << 1.1 Group Business Model >> and << 1.2 Growth Drivers, 
Goals and Strategy >>.
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The stakeholders’ interests and viewpoints, and the associated 
broad view of the Nemetschek Group’s impacts, risks, and op-
portunities, are reflected in the Group’s strategic direction and 
business model. Due to market-specific demand and increasing 
regulatory requirements, the topic of sustainability was explicitly 
integrated into the Group’s strategic cornerstones in fiscal year 
2024. In the future, the topic of sustainability will play an even 
more central role in the expansion and further development of the 
existing solution portfolio at the segment and brand level, mak-
ing an even greater contribution to promoting sustainability in the 
construction industry.

In the double materiality assessment, the Nemetschek Group 
identified material impacts in the topic-related ESRS E1 (Climate 
Change), ESRS S1 (Own Workforce), ESRS S4 (Consumers           
[here Customers] and End-Users), ESRS G1 (Business Conduct), 
as well as the company-specific topic of Cyber and Information 
Security, all of which are exclusively positive in nature. The mate-
rial impacts, risks, and opportunities are described in detail in the 
table below. The table also provides information on which busi-
ness segments (AEC/O or Media and Entertainment) the impacts, 
risks, and opportunities are located and whether they relate to the 
Group’s own operations and/or the upstream and downstream 
value chain. The material impacts, risks and opportunities in the 
area of Climate Change (ESRS E1) cover a medium to long-term 
time horizon, whereas the material impacts, risks and opportuni-
ties in the areas of Own Workforce (ESRS S1), Consumers and 
End-Users (ESRS S4) and Cyber and Information Security are 
usually short to medium term.

Topic Titel Description IRO

Operating Segment Value Chain

AEC/O Media
Up-

stream

Own 
Opera- 
tions

Down-
stream

Climate 
Change

Building Certificates

The software of the Nemetschek Group facilitates the certification 
process for customers and end-users to obtain building certifica-
tions such as LEED, BREEAM, or DGNB for sustainable and cli-
mate-friendly construction (Focus Area: Climate Change Mitigation).

Impact • •

The software of the Nemetschek Group facilitates the certification 
process for customers and end-users looking to obtain building 
certifications such as LEED, BREEAM, or DGNB for sustainable and 
energy-efficient construction (Focus Area: Energy).

Impact • •

Due to the increasing number of regulations and standards for sus-
tainable construction, the demand from customers and end-users 
for certifications such as LEED, BREEAM, or DGNB for sustainable 
and climate-friendly buildings (Focus Area: Climate Change Mitiga-
tion) could rise, creating business opportunities for the Nemetschek 
Group.

Opportunity • •

Due to the increasing number of regulations and standards for sus-
tainable construction, the demand from customers and end-users 
for certifications such as LEED, BREEAM, or DGNB for sustainable 
and energy-efficient buildings (Focus Area: Energy) could increase, 
creating business opportunities for the Nemetschek Group.

Opportunity • •

Climate Resilient 
Infrastructure

The rising demand for climate-resilient infrastructure that can with-
stand the impacts of climate change (Focus Area: Climate Change 
Adaptation) could open business opportunities for the Nemetschek 
Group by offering software solutions that support these require-
ments. Additionally, associated regulatory changes, evolving 
customer requirements, and market trends could be reflected in the 
portfolio. This enables the Nemetschek Group to take on a pioneer-
ing role in promoting sustainability within the construction industry.

Opportunity • •

NON-FINANCIAL GROUP STATEMENT
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Topic Titel Description IRO

Operating Segment Value Chain

AEC/O Media
Up-

stream

Own 
Opera- 
tions

Down-
stream

Own Workforce

Social Dialogue

Standardized communication formats and close dialogue between 
management/employees, and work councils promote internal 
communication, engagement, and employee satisfaction while 
also contributing to effective conflict resolution within the Group. 
Employees in Europe benefit from an established structure with 
dedicated work council. 

Impact • • •

Workforce

The most valuable asset of the Nemetschek Group is its workforce 
and the associated expertise within its segments and brands. The 
Nemetschek Group could leverage its attractive working conditions 
as a strategic competitive advantage to enhance its employer 
attractiveness, including in relation to its sustainable solutions 
portfolio. At the same time, employee satisfaction, retention, and 
engagement can be strengthened, and new talent can be attracted 
to the Group.

Opportunity • • •

Employee 
Empowerment

The Nemetschek Group employs qualified and specialized profes-
sionals, primarily in industrialized countries, where they benefit from 
excellent working conditions and competitive salaries.

Impact • • •
The Nemetschek Group offers a variety of remote work models, 
including hybrid models and flexible working hours, to foster a 
family-friendly work environment and improve the balance between 
professional and personal life.

Impact • • •

Given its international and partially decentralized structure, the 
Nemetschek Group exhibits a high degree of individualization, which 
fosters strong employee identification and a pronounced sense of 
belonging to their respective brands. Employees benefit from work-
ing conditions tailored to specific brand requirements.

Impact • • •

Training & Up/
Reskilling

The Nemetschek Group provides training sessions, learning initia-
tives, and resources to enhance employees’ skills and knowledge, 
actively supporting their professional and personal development. 
The Nemetschek SE and its brands each benefit from an allocated 
learning budget.

Impact • • •

Equity & Diversity

Group-wide and brand-specific training sessions, such as harass-
ment prevention training, contribute to raising employee awareness 
on topics such as equity and diversity.

Impact • • •
The Nemetschek Group places great emphasis on fair recruitment 
and promotion practices, ensuring equal opportunities for all appli-
cants and employees. Diversity aspects, including gender, ethnicity, 
nationality, and age, are considered in the hiring process (Group 
Diversity Statement).

Impact • • •

Consumers and 
End-Users

Efficiency through 
Software

The software solutions of the Nemetschek Group provide infor-
mation on local regulations, materials, and construction-related 
impacts, facilitate data exchange, and promote the digitalization 
and automation of processes. The added value for customers and 
end-users results from increased efficiency, productivity, and quality 
in the construction process.

Impact • •

Overview of Re-
sponsibilities

The Nemetschek Group’s software solutions enhance transparency 
regarding project responsibilities, requirements, and liability while 
enabling traceability of work processes. This helps reduce construc-
tion-related disputes among project stakeholders.

Impact • •

OPEN BIM

The Nemetschek Group actively promotes OPEN BIM. Through 
open interfaces, (smaller) companies benefit from participation 
in large-scale projects, fostering diversity, broader industry participa-
tion, and collaboration in the construction sector.

Impact • •

Student Licenses

The Nemetschek Group is committed to social inclusion by providing 
students and young professionals with free software licenses, ensuring 
that the Group’s solutions can be used regardless of financial con-
straints.

Impact • • •

Business 
Conduct Innovative Corpo-

rate Culture

The Nemetschek Group fosters an innovative corporate culture and 
supports entrepreneurial mindsets, for example, by collaborating 
with start-ups and maintaining close interaction with customers and 
end-users to develop forward-thinking solutions.

Impact • • •

Conditions of Pay-
ment for Suppliers

As a reliable and fair business partner, the Nemetschek Group 
maintains standardized payment terms that benefit all suppliers 
within the Group.

Impact • • •

Reducing the Risk 
of Corruption & 
Bribery

The Nemetschek Group has established a comprehensive set of 
actions to prevent and detect corruption and bribery, both within its 
own operations and in relation to suppliers and business partners, to 
minimize compliance risks.

Impact • • • • •

Cyber and 
Information 
Security

Cyber & Information 
Security Actions

The Nemetschek Group has implemented a variety of actions to 
actively manage and control cyber and information security risks, as 
well as to ensure uniform standards throughout the Group.

Impact • • • • •
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The Nemetschek Group’s material impacts in the areas of climate 
change as well as consumers and end-users relate to the Group’s 
AEC/O segments. Through sustainable, climate-friendly, and en-
ergy-efficient solutions for the planning, construction, and op-
eration of buildings and infrastructures, the Nemetschek Group 
helps customers and end-users in its downstream value chain 
to obtain sustainable building certificates and thus makes a pos-
itive contribution to promoting sustainability throughout the entire 
building lifecycle. Customers and end-users also benefit from ef-
ficient exchange of data, models, and information through OPEN 
BIM solutions. The increased transparency, interoperability, and 
collaboration, also with (smaller) architecture, engineering, and 
construction companies, as well as the provision of free student 
licenses to educational institutions and universities, distinguishes 
the positive contribution of the Nemetschek Group in the social 
and societal context of the AEC/O software sector.

The Nemetschek Group distributes its software solutions world-
wide, with a particular focus on the high-revenue sales markets in 
the US and Europe, as well as selected Asian markets, including 
India in Asia/Pacific. In addition to brand-specific sales approach-
es, existing and potential new customers are increasingly ad-
dressed via global key account management (KAM), cross-selling 
activities, and e-commerce activities. The Go-to-Market ap-
proach, which focuses on the three major regions of Europe, the 
North America, and Asia/Pacific, and the topic of sustainability 
are strategic cornerstones of the Nemetschek Group.

Material impacts in the topic-related ESRS S1 (Own Workforce), 
ESRS G1 (Business Conduct), as well as the company-specif-
ic topic of Cyber and Information Security, arise in all segments 
of the Nemetschek Group, the AEC/O and the Media and En-
tertainment segment. Through Group-wide communication for-
mats, the Nemetschek Group contributes to promoting a social 
dialogue within the Group. Attractive working conditions, which 
can be tailored to the specific needs of employees, also have 
a positive effect on satisfaction, engagement, and a sense of 
belonging within the Nemetschek Group. The employees of the 
Nemetschek Group benefit from Group-wide training and up/
reskilling opportunities that contribute to professional and per-
sonal development. Through Group- and brand-specific training 
courses, the Group’s employees are also to be sensitized to top-
ics such as equal rights and diversity, which are also taken into 
account in hiring and promotion processes. The material impacts 
Own Workforce are closely linked to the strategic Business En-
ablement Initiative, in which core processes along the employee 
lifecycle are to be further harmonized Group-wide.

The Nemetschek Group sees positive impacts of its business 
conduct both in its own operations and in the upstream and 
downstream value chain. Through investments in and coopera-
tion with venture companies, the Nemetschek Group continues 
to strengthen both new technologies and ways of thinking as 
well as its own innovation culture. Innovation, as a strategic cor-
nerstone (Merger & Acquisitions / Ventures & Innovation) of the 

Group, has been an integral part of the corporate identity since 
the Nemetschek Group was founded. Standardized terms of pay-
ment and compliance actions to prevent and detect corruption 
and bribery also have a positive impact on successful business 
and cooperation with customers, suppliers, and business part-
ners. The same applies to the comprehensive actions for man-
aging Cyber and Information Security risks in the Group, which 
make a central contribution to the implementation of the Group’s 
growth strategy. A large proportion of the material, all of which 
are positive impacts, were identified in the double materiality as-
sessment in the social topics, including the topic-specific ESRS 
S1 and ESRS S4.

Actual, material opportunities for the Nemetschek Group were 
identified within its own operations as well as in the downstream 
value chain in the topic-related ESRS E1 (Climate Change) and 
ESRS S1 (Own Workforce). Sustainability and environmental pro-
tection are steadily gaining importance in the planning, construc-
tion, as well as the operation and renovation of buildings and are 
an essential factor for achieving politically set climate targets (for 
example, the European Green Deal). With its AEC/O portfolio, the 
Nemetschek Group offers intelligent BIM software solutions in its 
strategically relevant sales markets and via diversified sales chan-
nels that can make a contribution to climate change adaptation, 
climate change mitigation, and energy efficiency. Entrepreneur-
ial opportunities for the Nemetschek Group also arise through 
increasing regulations and guidelines in the area of sustainable 
building and the associated increasing demand for certifications, 
such as LEED, BREEAM or DGNB, for buildings and infrastruc-
tures. The increasing need for climate-resilient infrastructures that 
can withstand the consequences of climate change opens up 
further business opportunities for the Group and underscores the 
management’s decision to include the topic of sustainability in the 
Group’s strategic cornerstones.

As a globally operating software group, Nemetschek’s own work-
force and the associated expertise within its own operations is a 
key success factor for the Nemetschek Group. The Nemetschek 
Group sees the increase in employer attractiveness as well as 
attractive working conditions within the Group as a significant op-
portunity to continue to attract specialized specialists and man-
agers in the labor market in the future and to retain them in the 
company in the long term. The strategic Business Enablement 
Initiative, which aims at the organizational and content-related 
harmonization of the central Group functions, including People/
Human Resources, and the functional organizational structure 
in the area of People/Human Resources are intended to reduce 
the complexity of brand diversity in this context, strengthen the 
teams, and thus contribute to the implementation of the global 
growth strategy of the Nemetschek Group.

The double materiality assessment of the Nemetschek Group has 
shown that no topic-specific or company-specific risk was iden-
tified that is above the defined materiality threshold and would 
therefore have to be reported in the context of this sustainability 
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statement. There are no material risks arising from the company’s 
own operations or from business relationships, products, and 
services that are very likely to have severe negative impacts on 
the non-financial aspects pursuant to § 289c HGB.

In conducting the double materiality assessment, the Nemetschek 
Group analyzed how material impacts of the company could af-
fect people or the environment (or, in the case of potential im-
pacts, how they are likely to affect them). The double materiality 
assessment revealed that no negative impacts on people or the 
environment were identified that exceeded the defined materiali-
ty threshold. The construction industry is responsible for around 
40% of global CO2 emissions. By promoting sustainable con-
struction and usage practices in its downstream value chain, the 
Nemetschek Group contributes to reducing the environmental 
burden caused by the construction industry and thus to mitigat-
ing climate change. Climate-friendly construction methods, which 
have the least possible negative impacts on the environment, and 
buildings that are particularly resilient to climate change have 
positive effects on the environment and on people who benefit, 
for example, from safe living and working spaces or the increase 
in energy efficiency. The Nemetschek Group’s OPEN BIM solu-
tions, which enable a more efficient exchange of data, models, 
and information, contribute to more efficient collaboration in the 
construction process, from which (smaller) architecture, planning, 
and construction companies also benefit. Through close cooper-
ation with educational institutions and universities, which is man-
aged via the Group’s global academic program, the Nemetschek 
Group also promotes access to innovative software and thus 
supports education and equal opportunities. The Nemetschek 
Group’s global academic program is designed to enable the next 
generation of leaders in the AEC/O and the media and enter-
tainment industries, before they enter the workforce, to use the 
Group’s software solutions in a targeted manner in practice.

Positive impacts on people, in particular the employees of the 
Nemetschek Group, arise through the establishment of attractive 
working conditions as well as the promotion of equal treatment 
and equal opportunities, which contribute to the motivation and 
long-term retention of specialists and managers. A positive work-
ing environment that offers adequate development opportunities 
and an open dialogue that promotes employee well-being are 
intended to contribute to satisfaction and innovation within the 
Group. The corporate policies and corporate governance prac-
tices, which are laid down in relevant Group guidelines as well as 
the codes of conduct, prescribe responsible action towards peo-
ple and the environment and shape the corporate culture of the 
Nemetschek Group. Through a preventive compliance approach, 
high information security standards, and trusting supplier relation-
ships, the Nemetschek Group sees itself as a reliable partner in 
the AEC/O and the media and entertainment industries.

In order to identify, monitor, prevent, mitigate, remediate, or 
bring an end to future actual or potential adverse impacts, the 
Nemetschek Group has transferred the management of the ma-

terial and non-material impacts (as well as risks and opportuni-
ties) into the Group’s existing risk and opportunity management. 
The management of the material impacts as well as related ac-
tions taken and their effect is primarily carried out by the persons 
responsible for the existing risk fields or risk categories. With the 
integration of the management of material impacts, risks, and op-
portunities into the existing Group risk and opportunity manage-
ment (managed by the Executive Board of Nemetschek SE), the 
Nemetschek Group has created a control framework that aims 
at an effective, integrated management of actual or potentially 
adverse impacts. Sustainability-relevant aspects that can have an 
influence on the company’s success are to be identified, man-
aged, and monitored systematically and at an early stage.

In fiscal year 2025, the influence of material impacts, risks, and 
opportunities on the business model, the value chain, the strat-
egy, and decision-making within the Group will be further as-
sessed. This includes changes that can be made to the strategy 
or the business model as part of actions to manage certain ma-
terial impacts or risks or to take advantage of certain material op-
portunities. The actions already implemented in fiscal year 2024,  
as well as those planned for the future, that are directly related 
to the impacts or opportunities of the Group identified as ma-
terial are explained in the topic-specific information in Chapters 
<<  2.2  Environmental Information  >>, <<  2.3 Social Informa-
tion >>, and << 2.4 Governance Information >>.

In fiscal year 2025, the strategic further development of the solu-
tion portfolio is to be linked to the results of the double materiality 
assessment in order to develop a holistic sustainability strategy 
for the Group in the medium term. In doing so, the current and 
expected influence of the material impacts, risks, and opportuni-
ties on the business model, the value chain, the corporate strate-
gy, and decision-making is to be analyzed and taken into account 
in greater detail. In addition, further actions are to be defined to 
manage certain material impacts or risks or to take advantage of 
material opportunities, which contribute to the corporate strategy 
and the business model of the Nemetschek Group.

When conducting the double materiality assessment, the 
Nemetschek Group considered impacts from the Nemetschek 
Group on various topics in the area of Environment, Social and 
Governance that originate directly or indirectly from or are related 
to the strategy and the business model of the Group. A large pro-
portion of the material impacts in the area of ESRS S1, ESRS G1, 
as well as Cyber and Information Security, are closely linked to the 
Business Enablement Initiative, which is intended to contribute to 
increasing efficiency and effectiveness in the Group. The strategic 
cornerstones Artificial Intelligence and Sustainability, Nemetschek 
Cloud Platform and Infrastructure, as well as the Go-to-Market 
approach, include central aspects of the material impacts in the 
area of ESRS E1 and ESRS S4, including sustainability and digita-
lization in the construction sector. Material impacts related to the 
innovative corporate culture (ESRS G1) of the Nemetschek Group 
are anchored in the strategic cornerstones Merger & Acquisitions /  
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Ventures & Innovation. Due to the close link with the strategic 
cornerstones of the Group, the Nemetschek Group expects the 
actual, material impacts to continue to materialize over a short to 
medium-term time horizon.

Through its business activities, the Nemetschek Group has ma-
terial positive impacts, particularly in the area of Climate Change 
(ESRS E1) and Consumers and End-Users (ESRS S4), which are 
directly related to the Group’s business model. Through the de-
velopment and provision of intelligent BIM software solutions that 
enable environmentally friendly and resource-efficient processes 
throughout the entire building lifecycle, the Nemetschek Group 
offers solutions for major challenges of the construction industry 
in the area of digitalization and sustainability. Through the effi-
cient cooperation of various actors by means of digital solutions 
in the construction process as well as the promotion of sustain-
able building, the Nemetschek Group contributes in the core of its 
business model to promoting positive impacts on people and the 
environment. In the context of the Business Enablement Initiative 
as well as related activities and actions, a significant share of the 
material positive impacts in the area of Own Workforce (ESRS 
S1), Business Conduct (ESRS G1), as well as Cyber and Informa-
tion Security, which can also have short, medium and long-term 
effects on the business relationships of the Nemetschek Group.

As part of the double materiality assessment, the Nemetschek 
Group has not identified any risks that are above the defined ma-
teriality threshold. In the area of Environment and Social, oppor-
tunities in the area of sustainable and climate-friendly building/
building certificates as well as in the area of employer attractive-
ness were identified as material. So far, no significant financial 
effects of material sustainability-related risks and opportunities 
of the Nemetschek Group on its financial position, financial per-
formance and cash flows are to be reported. There are also no 
material sustainability-related risks and opportunities for which 
there is a significant risk of a material adjustment to the carry-
ing amounts of the assets and liabilities recognized in the related 
consolidated financial statements in the next reporting period.

In order to increase the resilience of the Nemetschek Group’s 
strategy and business model with regard to the ability to manage 
material impacts and risks and to analyze material opportunities, 
the material impacts, risks, and opportunities were assigned to 
the strategic cornerstones and the four segments of the Group. 
The qualitative analysis shows that the material impacts, risks, 
and opportunities are directly linked to all strategic cornerstones, 
with the exception of the focus topic of business model (transition 
to subscription-based and SaaS models). The strategic corner-
stones determine both current and future business activities and 
thus have an impact over a short, medium, to long-term time 
horizon. The strategic cornerstones are implemented by respon-
sible internal sponsors who were involved in the implementation 
of the double materiality assessment in the form of initiatives and 
actions. Accordingly, material impacts, risks, and opportunities 
are taken into account with regard to the strategy and the busi-
ness model of the Nemetschek Group. The integration of material 
impacts, risks, and opportunities into the existing Group-wide risk 
and opportunity management as well as the further development 
of the sustainability approach by the Sustainability Team also 
contribute to ensuring that the strategy and the business model 
of the Nemetschek Group remain resilient with regard to manag-
ing material impacts and risks and that material opportunities are 
utilized within the Group.
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Strategic 
Cornerstones

Number 
IROs IROs

Operating Segments

AEC/O Media

Artificial Intelligence 
& Sustainability

5 Climate Certificates (4 IROs), Climate Resilient Infrastructure •
Business Model 
(Subscription & SaaS)

0 -

Go-to-Market Approach 1 Student Licenses • •
Nemetschek Cloud Platform 
& Infrastructure

3 OPEN BIM, Efficiency trough Software, Overview over Responsibilities •
Merger & Acquisitions / 
Ventures & Innovation

1 Innovative Corporate Culture • •

Business Enablement 11
Social Dialogue, Workforce, Employee Empowerment (3 IROs), Training & Up/Reskilling, 
Equity & Diversity (2 IROs), Reducing the Risk of Corruption & Bribery, Conditions of 
Payments for Suppliers, Cyber & Information Security Actions

• •

In the current reporting year, the Nemetschek Group conducted 
a climate risk and resilience analysis for physical and transition 
climate risks. The analysis and its results are described in detail 
primarily in this Chapter 2.1 General Disclosures << Strategy and 
Business Model >> as well as under << Management of Impacts, 
Risks, and Opportunities >>.

The Nemetschek Group has included all 37 sub-topics listed in 
ESRS 1 AR16 in the area of Environment, Social and Governance 
as well as three company-specific sustainability topics in the 
double materiality assessment to identify actual or potential im-
pacts, risks, and opportunities. The reporting of material impacts, 
risks, and opportunities for the topic-related ESRS E1 (Climate 
Change), ESRS S1 (Own Workforce), ESRS S4 (Consumers and 
End-Users), and ESRS G1 (Business Conduct) is based on the 
ESRS. The impacts, risks, and opportunities identified as mate-
rial are presented in detail in Chapter 2.1 General Disclosures 
<< Strategy and Business Model >>. For the company-specific 
topic of Cyber and Information Security, actual, material impacts 
were identified, which relate to extensive actions in the area of 
information security as well as the cooperation with certified ser-
vice providers and which aim to establish the highest possible 
Cyber and Information Security standard. The positive impacts 
are directly related to the business model, the strategy, and the 
value chain of the Nemetschek Group and have a special rele-
vance for the Nemetschek Group with regard to the increasing 
worldwide cyberthreats, increasing security-relevant customer 
requirements, as well as legal and regulatory requirements in the 
area of information security. The reporting on the company-spe-
cific topic of Cyber and Information Security is based on ESRS 1 
Annex A. In the double materiality assessment, the Nemetschek 
Group identified sustainability-related impacts, risks, and oppor-
tunities for the first time in the current reporting year based on 
the ESRS. Changes to material impacts, risks, and opportunities 
compared to the previous reporting period are therefore not part 
of this report.

In the double materiality assessment, the Nemetschek Group did 
not identify any material climate-related risks. Furthermore, the 
climate risk analysis carried out in fiscal year 2024 did not identify 
any physical or transition climate risks that are to be regarded 
as material for the Nemetschek Group. The Nemetschek Group 
has performed a resilience analysis for physical risks as well as 
transition risks along the time horizons of the climate risk analysis. 
Neither material physical risks, transition risks, nor material parts 
of the value chain were excluded from the resilience analysis. 
The consideration of the value chain includes the upstream and 
downstream value chain, as well as its own business activities. 
The scenarios used, time horizons, key drivers, and input factors 
considered for the physical and transition risks are described in 
detail in Chapter 2.1 General Disclosures << Management of Im-
pacts, Risks, and Opportunities >>.

The resilience analysis was carried out, validated, and complet-
ed within the 2024 reporting year. As no material physical risks 
are relevant for the Nemetschek Group, no actions to increase 
resilience against physical risks were defined. The strategy and 
the business model of the Nemetschek Group generally show a 
high resilience against climate-related hazards. This is discussed 
in detail below. As the Nemetschek Group does not make any 
quantitative statements on the financial effects of the climate risk 
analysis for fiscal year 2024, the implementation of the resilience 
analysis is also of a qualitative nature. Although no material phys-
ical risks have been identified at present, the Nemetschek Group 
pursues a proactive approach to risk management. The process-
es include continuous monitoring and assessment of potential 
risks. As soon as new risks arise, these are taken into account in 
the resilience analysis.
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Physical risks were identified using the “Representative Concen-
tration Pathway” (RCP) scenario 4.5. In the sixth assessment re-
port of the Intergovernmental Panel on Climate Change (IPCC), 
these scenarios are supplemented by “Shared Socioeconomic 
Pathways” (SSPs). These pathways assume and take into ac-
count socioeconomic developments with regard to the economy, 
the environment and society depending on the scenario. Transi-
tion risks were identified using the RCP scenario 1.9. The analysis 
included the effects of changes in energy and CO2 prices, new 
technological developments and various macroeconomic trends. 
In particular, effects were assessed taking into account politics 
and law, technology, the market, and reputation, as well as the 
Nemetschek Group’s business model and interaction with key 
stakeholders. The identified risks were assessed on the basis of 
the Nemetschek Group’s business model in order to identify po-
tential transition risks facing the Nemetschek Group.

The time horizons of the resilience analysis are consistent with 
those of the climate risk analysis. The effects of the aforemen-
tioned climate scenarios on the Nemetschek Group were ana-
lyzed. No other independent scenarios were included in the anal-
ysis. The Nemetschek Group has not yet defined any measurable, 
results-oriented targets in connection with climate change adap-
tation and mitigation, which is why no reference is made to them 
in the resilience analysis. The Nemetschek Group recognizes the 
necessity and importance of such targets in principle and intends 
to take appropriate steps in the short to medium term to set cor-
responding targets.

The Nemetschek Group did not identify any material physical 
risks as part of its resilience analysis. The Nemetschek Group’s 
office locations worldwide are leased properties. The Nemetschek 
Group has no production sites due to its business model. There-
fore, possible damage to physical assets is not material in the 
overall context of the assets. Potential damage from business 
interruptions was classified as not material. The examined, high-
est-revenue locations of the Nemetschek Group do not have any 
material exposure to natural hazards. If natural hazards should 
lead to any inaccessibility of the office locations, business inter-
ruptions are avoided by the fact that it is generally possible for the 
employees to work completely remotely. Despite the exclusion of 
material physical risks, the Nemetschek Group would therefore 
be extremely resilient to business interruptions in the event of their 
occurrence.

Transition risks arising from potential server failures could lead to 
business interruptions. However, in order to increase the own resil-
ience and thus that of their customers, server providers generally 
have server redundancies in place themselves. The Nemetschek 
Group shows a high degree of resilience to potential transition 
risks due to its own counteractions as well as the actions taken 
by its suppliers. Potential transition risks also arise from changing 
regulatory requirements for climate-friendly and energy-efficient 
construction, which can lead to changes in the demand for con-
struction software. If the Nemetschek Group does not react to 

changing product requirements, there could be a displacement 
effect by competitors. Due to the proven risk and opportunity 
management as well as the strategic prioritization of the topic of 
sustainability, potential risks within the Group are generally sys-
tematically identified at an early stage, and opportunities for the 
expansion of the Nemetschek Group’s portfolio are derived from 
them. Uncertainties, which are associated, for example, with reg-
ulatory changes, volatile customer demand or new technological 
developments, were taken into account in the resilience analysis 
and were classified as (very) low overall. Since the Nemetschek 
Group has not defined any measurable, results-oriented targets 
in connection with climate change adaptation and mitigation, for 
the current fiscal year, corresponding targets are not taken into 
account for the resilience analysis.

In fiscal year 2023, the Nemetschek Group appointed a Chief 
Strategy Officer (and Chief Division Officer Operate & Manage) 
who, in exchange with the segment managers, identifies potential 
transitional climate risks and simultaneously derives portfolio-re-
lated opportunities for the Nemetschek Group. These risks and 
opportunities were also discussed in the fiscal year 2024 as part 
of the quarterly Risk Committee Meetings with the involvement 
of the Head of Risk Management. The Sustainability Team also 
aims to continuously promote the sustainable transformation of 
the company and to ensure compliance with regulations and legal 
frameworks at all times. In its striving for sustainable economic 
success, the Nemetschek Group aims to aviod potential financial 
or reputational damage that could be associated with inadequate 
sustainability performance.

Based on the results of the climate risk analysis, the Nemetschek 
Group sees a continued ability to adapt its strategy and business 
model to the challenges of climate change in the short, medium, 
and long term. This includes the ability to make adjustments to 
the product and service portfolio and to ensure access to capital 
in the long term. Demand in the area of sustainable construction 
and climate-resilient infrastructure opens up business opportuni-
ties for the Nemetschek Group in this context. In order to reflect 
regulatory as well as market-specific sustainability aspects even 
more strongly in the product requirements of customers and to 
transform them into entrepreneurial opportunities, the topic of 
sustainability was integrated into the strategic cornerstones of 
the Group in fiscal year 2024.

All persons in its own workforce who may be affected by material 
impacts of the company are relevant to the information provided 
in accordance with ESRS 2 and have been taken into account 
in this sustainability statement. The Nemetschek Group employs 
the following types of employees who are affected by material 
impacts:
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	» Executive Board/Managing Director: Includes Executive Board 
members of Nemetschek SE and managing directors of the 
brands. Supervisory Board members and Executive Board 
members of the individual brands are not included.

	» Permanent Employees: Includes an employer/employee rela-
tionship with an individual under an open-ended employment 
contract, either part-time or full-time. The employee is on the 
employer’s payroll and is subject to the income tax and social 
security laws of his/her respective country. This applies to both 
employees and executives.

	» Temporary Employees: Includes a fixed-term employer/
employee relationship with an individual for a defined period 
of more than six months. The employee is on the employer’s 
payroll and is subject to the income tax and social security laws 
of his/her respective country. This applies to both employees 
and executives.

As part of the sustainability statement, trainees, temporary 
workers, and academic staff are also classified as temporary 
employees:

	» Trainees: Includes employees undergoing a typically three-year 
training program to acquire recognized professional skills. After 
the training period, the employer has the option, but not the 
obligation, to hire the trainee as a permanent employee. Train-
ees are generally limited to Germany.

	» Temporary Workers: Includes “mini-jobs” (only in Germany) or 
a fixed-term employment relationship with an individual for a 
period of less than six months. The individual is on the employ-
er’s payroll, and all income tax and social security laws of the 
respective country apply. This employment generally applies 
to student jobs or internships of short duration and/or those 
occurring at regular intervals.

	» Academic Staff: Includes PhD candidates, master’s or bache-
lor’s thesis candidates. Academic staff are considered employ-
ees if the Nemetschek Group enters into a direct fixed-term 
employment contract with the candidate.

The Nemetschek Group employs the following types of non-em-
ployed workers who are affected by material impacts:

	» Temporary Agency Workers: A company within the Nemetschek 
Group (lessee) leases personnel from a third-party provider 
(lessor) or another company within the Nemetschek Group 
(internal lessor). The lessee is authorized to issue instructions 
and may integrate the leased personnel into its infrastructure. 
For personnel from third-party providers: Depending on juris-
diction, the lessor typically requires a valid license for tempo-
rary agency work. For internal staffing: The lessee must report 
leased personnel, and the internal lessor must notify this to HR. 
Temporary agency workers are classified as third-party-provid-
ed individuals.

	» Freelancers: Refers to contractual arrangements between an in-
dependent contractor (or a company owned by the contractor) 
and a company within the Nemetschek Group. The contractor 
(1) is generally not bound by instructions, (2) can freely schedule 
their working hours, (3) is not integrated into the employer’s in-
frastructure (e.g., email, PC/laptop, phone), (4) bears their own 
entrepreneurial risk, and (5) is not economically dependent on a 
single client (performs a significant portion of work for other cli-
ents). The above points refer to Germany. Country-specific laws 
and regulations are considered for each location. Freelancers 
are classified as self-employed individuals.

There are no material negative impacts related to ESRS S1 (Own 
Workforce). In the context of the double materiality assessment, 
material positive impacts of the Nemetschek Group, resulting 
from existing actions in the area of People/Human Resources 
within the Group, were identified. The impacts and actions gen-
erally relate to all employees of the Nemetschek Group (employ-
ees in an employment relationship, taking into account the legal 
framework):

	» General communication formats (such as communication from 
the Executive Board and the Executive Leadership Teams 
[ELT], town halls, Board Letter) and a close dialogue between 
management and the European Works Council of Nemetschek 
SE, as well as between employees and the European Works 
Council, promote employee communication, engagement, and 
satisfaction, as well as conflict resolution. The employees of 
the subsidiaries Spacewell Netherlands, Graphisoft Germany, 
and Allplan Germany also benefit from local works councils.

	» The Nemetschek Group offers opportunities for home office 
agreements, including hybrid models, and ensures a fam-
ily-friendly environment and work-life balance with flexible 
working hours and, overall, very good working conditions.

	» Due to the international, partly decentralized structure of the 
Nemetschek Group, there is a high degree of individualization, 
which leads to a strong identification of employees with the 
respective brands. Due to the regional differences in the labor 
markets in which the brands are active, they have the opportu-
nity to adapt working conditions and standards to sector- and 
location-specific requirements.

	» The Nemetschek Group offers programs and training initiatives 
as well as resources that aim to improve the skills and knowl-
edge of employees and thus specifically promote professional 
and personal growth. Nemetschek SE and the brands receive 
an allocated learning budget.

	» Group- and brand-specific training courses help raise em-
ployee awareness in areas such as equal rights and diversity. 
Training on harassment prevention is mandatory for employ-
ers in some states in the USA who employ a certain minimum 
number of employees. The Nemetschek Group ensures that 
all employees in the various regions receive the appropriate 
training units.



71

	» The Nemetschek Group maintains fair hiring and promotion 
practices and aims to ensure equal opportunities for all ap-
plicants and employees. Diversity in terms of gender, ethnic 
origin, nationality, and age is treated transparently and and is 
taken into account in the hiring process.

As part of the double materiality assessment, no material risks, 
but a material opportunity for the Nemetschek Group were iden-
tified with regard to its own workforce. The Nemetschek Group’s 
most valuable asset is its qualified and specialized workforce in 
Nemetschek SE and the individual brands, which possesses an 
enormous wealth of knowledge in the area of developing oper-
ative processes and marketing innovative software products. 
Through attractive working conditions and the contribution of 
the software solutions to global climate targets, the Nemetschek 
Group can strengthen its position as an attractive employer in the 
market. This offers the opportunity to further increase employ-
ee satisfaction, retention, and motivation, to attract new talent 
and, at the same time, to enhance the public reputation of the 
Nemetschek Group. These aspects are to be taken into account 
even more in fiscal year 2025 as part of the development of a 
Group-wide HR strategy.

The Nemetschek Group identifies itself as a pioneer in the dig-
ital transformation of the AEC/O industry and covers the entire 
lifecycle of construction and infrastructure projects with the var-
ious software products of its individual brands. In addition, the 
Nemetschek Group offers software solutions for the media and 
entertainment industries, for example in the production of digital 
2D and 3D content. The core of the operative business activity is 
therefore the development and distribution of software solutions, 
which means that the Nemetschek Group is to be classified as 
belonging to the IT or software sector.

Within the software sector, no activities have yet been identified 
that are particularly exposed to the risk areas of slavery, forced 
labor, or child labor. According to recognized external sources for 
the identification of sector risks in the area of human rights, such 
as the CSR Risk Check of the Helpdesk on Business and Human 
Rights, the Practice Guide Business and Human Rights of the UN 
Global Compact or the research report “Die Achtung von Men-
schenrechten entlang globaler Wertschöpfungsketten” (“Respect 
for Human Rights Along Global Value Chains”) of the Federal Min-
istry of Labor and Social Affairs of Germany, the software industry 
has not yet been identified as a risk-exposed sector for slavery, 
forced labor or child labor. No incidents or grievances attributable 
to these risk areas were reported to the Nemetschek Group via 
internal and external reporting channels in the current reporting 
period. The practical guide on the topic of Supply Chain Compli-
ance, which is based on the requirements of the German Supply 
Chain Due Diligence Act (LkSG), is nevertheless intended to in-
crease basic awareness of this important topic within the Group.

As an international provider of digital software solutions, the 
Nemetschek Group operates a global network of operational lo-

cations that is spread across all brands of the Group. Regardless 
of the country in which the brands of the Nemetschek Group 
are based, the binding rules and regulations of the Group-wide 
Nemetschek Group Code of Conduct apply to all brands and lo-
cations, which, among other things, postulates the strict rejection 
of any form of slavery, forced labor or child labor. An evaluation 
of the worldwide Group locations, which includes a compari-
son against recognized external sources for the identification of 
country risks in the areas of forced and child labor (for example, 
the Global Slavery Index by Walk Free / Children’s Rights in the 
Workplace Atlas by UNICEF), has not revealed any significant risk 
exposure of a Nemetschek Group location in these risk areas. 
While 79% of Nemetschek Group locations are within the low-risk 
spectrum in the area of child labor, 96% are considered low risk in 
the area of slavery and forced labor. There is currently no location 
of the Nemetschek Group in a country that has been defined as 
a high-risk region according to the consulted sources and the 
applied methodology. 

Within the present reporting period, no cases of slavery or forced 
labor, nor of child labor within its own business area or at busi-
ness partners of the Nemetschek Group were reported via the 
existing internal and external reporting channels.

In the context of the double materiality assessment, no material, 
negative or potentially negative impacts were identified. Accord-
ing to the double materiality assessment, there are therefore no 
groups with higher risk exposure or certain characteristics within 
the workforce for whom a special understanding must be devel-
oped. There are no material risks related to ESRS S1 (Own Work-
force). The opportunity described above is not limited to specific 
groups of people, but applies to the entire (potential) workforce.

The Nemetschek Group includes all customers and end-users 
who are materially affected by its business activities within the 
scope of its disclosures in accordance with ESRS 2. As the 
Nemetschek Group’s solution portfolio consists of software for 
companies, the following refers to customers and end-users, not 
consumers and end-users. The customers and end-users in the 
AEC/O and the media and entertainment industries who may be 
materially affected by the Nemetschek Group’s own business ac-
tivities or by its value chain are

	» Architects who use the Group’s design and planning software 
to create detailed architectural plans and models.

	» Engineers who rely on structural and civil engineering tools to 
design efficient and safe infrastructures.

	» Construction companies/project managers who use BIM solu-
tions to manage projects, improve collaboration, or increase 
efficiency in construction.

	» Building owners/operators who use the Group’s software to 
manage the operation, maintenance, and sustainability of 
buildings throughout their entire lifecycle.
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	» Educational institutions/universities, including students and 
young professionals who use Nemetschek Group software 
through free software licenses.

The customers and end-users are both directly affected by the 
functionality of the Nemetschek Group software and indirectly via 
the value chain, including partnerships and services that support 
the provision of software, updates, and customer service. The 
customers and end-users of the Nemetschek Group are repre-
sented worldwide, particularly in the regions of Europe, North 
America, and Asia-Pacific. No material negative impacts on cus-
tomers and end-users were identified in the double materiality 
assessment.

The material positive impacts on customers and end-users relate 
to the following topic areas in the downstream value chain of the 
Nemetschek Group:

	» Efficiency through Software: The software solutions of the 
Nemetschek Group provide information on local regulations, 
materials, and construction-related impacts, facilitate data 
exchange, and promote the digitalization and automation of 
processes. The added value for customers and end-users re-
sults from increased efficiency, productivity, and quality in the 
construction process (AEC/O segments).

	» Overview of Responsibilities: The Nemetschek Group’s soft-
ware solutions enhance transparency regarding project respon-
sibilities, requirements, and liability while enabling traceability of 
work processes. This helps reduce construction-related dis-
putes among project stakeholders (AEC/O segments).

	» OPEN BIM: The Nemetschek Group actively promotes OPEN 
BIM. Through open interfaces, (smaller) companies benefit 
from participation in large-scale projects, fostering diversity, 
broader industry participation, and collaboration in the con-
struction sector (AEC/O segments).

	» Student Licenses: The Nemetschek Group is committed to so-
cial inclusion by providing students and young professionals 
with free software licenses, ensuring that the Group’s solutions 
can be used regardless of financial constraints (AEC/O seg-
ments as well as the media and entertainment segment).

The material positive impacts relate to all of the above-mentioned 
customer and end-user groups, with the offered free student li-
censes primarily having a positive effect on students and young 
professionals. As part of the double materiality assessment, no 
material risks or opportunities were identified in the area of ESRS 
S4 (Consumer and End-Users) that arise from the impacts or de-
pendencies in connection with customers and end-users. Based 
on the materiality assessment set out in Chapter 2.1 General 
Disclosures << Management of Impacts, Risks, and Opportuni-
ties >>, no material negative impacts for customers and end-us-
ers in business activities or downstream value chain have been 
identified. Currently, no material risks or opportunities arising from 
the impacts and dependencies in connection with customers and 
end-users have been identified.

Management of Impacts, Risks und Opportunities 
The double materiality assessment process was carried out 
based on ESRS 1 Chapter 3 and the “Materiality assessment im-
plementation guidance” of EFRAG dated December 22, 2023. 
The double materiality assessment process is divided into four 
phases:

	» Understanding the Context

	» Identifying Impacts, Risks, and Opportunities

	» Assessing Impacts, Risks, and Opportunities

	» Determining Materiality

Understanding the Context
	» Mapping of Business Activities: As a first step, the various seg-

ments/business models of the Group were analyzed to map 
the relevant business activities as well as the upstream and 
downstream value chain of the Nemetschek Group.

	» Identification of Potentially Relevant Sustainability Topics: 
To identify potentially material sustainability aspects, the 
Nemetschek Group included all 37 sub-topics in the area of 
Environment, Social, and Governance listed in ESRS 1 AR16 
in the double materiality assessment process. To identify addi-
tional sector-relevant sustainability topics for the Nemetschek 
Group, a literature review was conducted. The sources include 
the Sustainability Accounting Standards Board (Technology & 
Communications category – Software & IT Services subcate-
gory – Version 2023-12), a preliminary double materiality as-
sessment including a qualitative employee survey conducted 
in 2023, the Risk and Opportunity Report of the first quarter 
2024, and a sector-specific competitive analysis. In addition 
to the 37 sub-topics in the area of Environment, Social, and 
Governance of ESRS 1 AR16, the topics of Cyber and Infor-
mation Security, Ethical Artificial Intelligence, and Intellectual 
Property and Copyright were included as sector-relevant or 
company-specific topics in the double materiality assessment.
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	» Identification of relevant stakeholders: Initially, a list of poten-
tially relevant stakeholders was created using various sources, 
including ESRS examples, previous materiality assessments, 
and competitive analyses. The subsequent selection of rele-
vant stakeholders was based on coverage of the value chain, 
business segments, business regions, ESRS topics, affected 
stakeholders, users of the report, and the perspective on the 
materiality of the impacts or financial materiality. Furthermore, 
the Nemetschek Group’s dependency on the stakeholder(s) 
and the stakeholder’s dependency on the Nemetschek Group 
were assessed and taken into account. In principle, care was 
taken to involve both internal and external stakeholders in the 
process. Based on the selection criteria, a total of 17 stakehold-
ers were identified, including nature as a “silent stakeholder”.

Identifying Impacts, Risks, and Opportunities
As part of the double materiality assessment, interviews were con-
ducted with the identified relevant stakeholders to identify poten-
tial and actual, positive and negative impacts of the Nemetschek 
Group, as well as risks and opportunities arising from sustainability 
matters for the Nemetschek Group. A semi-structured approach 
was chosen for the interviews, in which the sub-topics provided 
the structure for the discussions. The interviews lasted between 
30 and 180 minutes. Each interview began with an explanation 
of the topics and sub-topics, as well as an explanation of dou-
ble materiality. Depending on the expertise of the stakeholder, 
sub-topics were discussed in varying degrees of detail. A top-
ic-specific summary allowed each interview to be tailored to the 
specific expertise of the stakeholder. At the end of the interviews, 
stakeholders had the opportunity to add further topics or com-
ments. This ensured that impacts, risks and opportunities that did 
not belong to the pre-identified sustainability topics could also be 
addressed. The identified impacts, risks, and opportunities were 
classified not only in terms of content but also with regard to the 
affected time horizons defined in ESRS 1, as well as the loca-
tion within the Group’s value chain. A total of 12 interviews were 
conducted with internal and external stakeholders. The identified 
impacts, risks and opportunities were supplemented by research 
from scientific publications. A total of 185 impacts, risks, and op-
portunities were identified.

Assessing Impacts, Risks, and Opportunities

Assessment 
The process for assessing potential and actual impacts, risks, 
and opportunities was developed in conjunction with the risk 
management function of the Nemetschek Group. The assess-
ment methodology was defined based on the ESRS. For im-
pacts, the assessment dimensions of scale, scope, irremediable 
character, and likelihood were applied, and for risks and oppor-
tunities, the assessment dimensions of magnitude and likelihood, 
as described in ESRS 1 Chapter 3.4 and 3.5, respectively, were 
applied. Based on the assessment scales used in risk and oppor-
tunity management, a 1 to 5 scale was used with 1 = very low, 
2 = low, 3 = medium, 4 = high and 5 = very high. For impacts 
with human rights character, the severity level (consisting of scale, 
scope, and irremediable character) was given more weight than 
the likelihood by assuming it to be 100% (corresponding to an 
actual impact). The assessment took place in several workshops 
with various internal subject matter experts.

Determining Materiality

Prioritization 
To prioritize the assessed impacts, risks, and opportunities, a ma-
teriality threshold was established. A sub-topic was classified as 
material if it was material from an impact and/or financial perspec-
tive. The threshold was set at 3.5, according to which sub-topics 
with a rating between medium and high (high when rounded up) 
are defined as material. In this fiscal year, the highest-rated risks 
and opportunities were just below the defined threshold with a 
financial materiality assessment 3.4. In order to act proactively, 
the Nemetschek Group has decided to classify the associated 
sub-topics as material because they have the potential to be-
come material for future business activities.

Monitoring 
The Nemetschek Group is conducting a review of its potential 
and actual, negative and positive impacts for the first time as part 
of an update to the materiality assessment. The process for iden-
tifying, assessing, prioritizing, and monitoring potential and ac-
tual impacts includes information from the Nemetschek Group’s 
due diligence process. Within the framework of the due diligence 
process, impacts are identified by means of internal and exter-
nal reporting channels and appropriate actions are initiated. As 
part of the IRO management process, see Chapter 2.1 Gener-
al Disclosures <<  Governance  >>, material impacts, risks and 
opportunities are reviewed quarterly and reassessed as need-
ed. Non-material impacts, risks and opportunities are reviewed 
at least annually and reassessed as needed. Within the existing 
(reporting) processes, the effectiveness of the actions taken is 
monitored.
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In identifying potentially relevant sustainability topics and rele-
vant stakeholders, no specific activities, business relationships, 
geographical locations, or other factors with an increased risk of 
negative impacts were identified. The double materiality assess-
ment process therefore focuses on a comprehensive and holistic 
consideration of the impacts in its own business area as well as 
the upstream and downstream value chain of the Nemetschek 
Group. In order to take into account impacts that are connect-
ed with the business activities or business relationships of the 
Nemetschek Group, the stakeholder involvement process includ-
ed interviews with representatives of specific categories that cov-
er both its own business area and the upstream and downstream 
value chain of the Group. These stakeholders are customers and 
end-users, suppliers, investors, lenders and creditors/analysts, 
employees and other workers, management, sustainability team, 
risk management, legal/compliance, information security, civil 
society and local communities (covered via research of scientific 
papers) and nature (“silent stakeholder”) (covered via research of 
scientific papers).

Various stakeholders with their different perspectives were includ-
ed in the process. Both internal and external stakeholders were 
considered. The Nemetschek Group distinguishes between two 
main groups of stakeholders: affected stakeholders, whose in
terests are affected or could be affected – positively or negatively 
– by the Group’s activities and its direct and indirect business 
relationships across its value chain; and users of sustainability 
statements, including primary users of general-purpose financial 
reporting, business partners, trade unions and social partners, 
civil society, non-governmental organizations, governments, ana-
lysts, and academics. Some stakeholders may belong to both of 
the mentioned main groups. Further criteria that were considered 
during the selection are indicated at the beginning of the chapter. 
The list of stakeholders is provided below:

Categories of          
Stakeholder

Internal/
External Main Group

Type of 
Engagement

Customers & 
End-Users

External
Affected Stakeholders 
& Users

Direct via 
Interviews

Suppliers
Internal/
External

Affected Stakeholders

Investors, Lenders & 
Creditors / Analysts

Internal/
External

Affected Stakeholders 
& Users

Employees &  
Other Workers

Internal/
External

Affected Stakeholders

Management Internal
Affected Stakeholders 
& Users

Sustainability Team Internal Affected Stakeholders

Risk Management Internal Affected Stakeholders

Legal/Compliance Internal Affected Stakeholders

Information Security Internal Affected Stakeholders

Civil Society &
Local Communities

External Users Indirect via 
Academic 
ResearchNature 

(“silent Stakeholder”)
External Affected Stakeholders

When assessing risks and opportunities, the impacts that had 
already been assessed and that have a connection to the respec-
tive risks and opportunities were also considered and discussed.

The Nemetschek Group assessed the likelihood (frequency within 
one year) of risks and opportunities as follows:

	» 5 – Very high (> 75% ≤ 100%)

	» 4 – High (> 50% ≤ 75%)

	» 3 – Medium (> 25% ≤ 50%)

	» 2 – Low (> 10% ≤ 25%)

	» 1 – Very low (≤ 10%)

The Nemetschek Group assessed the magnitude of risks and op-
portunities in the context of the double materiality assessment 
using the following scales:

	» 5 – Very high (> EUR 50.0 million)

	» 4 – High (> EUR 20.0 million ≤ EUR 50.0 million)

	» 3 – Medium (> EUR 10.0 million ≤ EUR 20.0 million)

	» 2 – Low (> EUR 5.0 million ≤ EUR 10.0 million) 

	» 1 – Very low (EUR 0.0 million ≤ EUR 5.0 million)

Sustainability-related risks are assessed based on the same di-
mensions and scales as other risk categories. The prioritization 
of risks is carried out independently of the sustainability context 
based on the aforementioned assessment dimensions. Involving 
several subject matter experts in the assessment of the individ-
ual impacts, risks and opportunities, as well as an overarching 
consistency check of all assessments by the Sustainability Team, 
is intended to ensure control (validation and four-eyes princi-
ple) in accordance with the defined ICS principles. The results 
of the double materiality assessment were also validated and 
thus adopted by the Executive Board and Supervisory Board of 
Nemetschek SE. The integration of IRO management into the 
Group-wide risk and opportunity management is described in 
Chapter 2.1 General Disclosures << Governance >>.

The assignment of opportunities to the respective GPO with the 
highest level of expertise is intended to ensure that the best pos-
sible actions are implemented to utilize the opportunities within 
the framework of the necessary business processes. The same 
applies to positive impacts. In addition to the involvement of inter-
nal and external stakeholders, a literature review was conducted 
to identify impacts, risks, and opportunities. For the remaining 
steps of the materiality assessment, both financial and non-finan-
cial information available to the Group functions was taken into 
account.



75

Prior year and reporting period assessments of sustainability-re-
lated topics did not explicitly consider the concept of double ma-
teriality. The inclusion of this new perspective led to both a higher 
number of (material) impacts, risks, and opportunities, and thus 
more material topics. All sustainability topics identified as material 
in the 2023 Annual Report (Non-Financial Group Statement) are 
still material, although these are now structured differently due 
to reporting based on the ESRS. Compared to the 2023 Annual 
Report (Non-Financial Group Statement), two additional sub-top-
ics, Corporate Culture and Management of Relationships with 
Suppliers, were identified as material. Both topics are currently 
of high relevance, particularly in the context of the strategic Busi-
ness Enablement Initiative, which is intended to reduce the com-
plexity from the Group’s wide range of brands. In future reporting 
periods, the assessment of impacts, risks, and opportunities will 
be reviewed regularly and updated as necessary.

The double materiality assessment carried out in the reporting year 
has shown that no material impacts, risks, or opportunities in the 
following topic-related ESRS were identified for the Nemetschek 
Group as a provider of digital software solutions: Pollution (ESRS 
E2), Water and Marine Resources (ESRS E3), Biodiversity and 
Ecosystems (ESRS E4), Circular Economy (ESRS E5), Workers 
in the Value Chain (ESRS S2), and Affected Communities (ESRS 
S3). Accordingly, the Nemetschek Group does not publish any 
information based on the excluded topic-related ESRS.

The identification and assessment of actual and potential 
climate-related impacts was taken into account as part of the 
double materiality assessment and follows the process described 
in Chapter 2.1 General Disclosures << Management of Impacts, 
Risks, and Opportunities  >>. The Nemetschek Group involved 
both internal and external stakeholders in the implementation of 
the double materiality assessment. In addition to internal stake-
holders, external parties, including suppliers, sector associations or 
financial analysts, were also surveyed on climate-related impacts.

When collecting and calculating GHG emissions, the Nemetschek 
Group observes the principles, requirements, and guidelines of 
the internationally recognized GHG Protocol Corporate Stan-
dard (Version 2004). In the 2024 reporting year, the Nemetschek 
Group introduced an ESG software solution for the collection of 
its Group-wide energy consumption and GHG emissions in order 
to manage the Group’s climate impacts. Its own efforts to iden-
tify actual and potentially future sources of GHG emissions and, 
where applicable, causes for other climate-related impacts of its 
own activities and along the value chain were also reviewed in the 
2024 reporting year as part of a project to measure and assess 
the CO2 footprint as well as a Scope 3 hotspot analysis. Future 
activities and plans to manage energy consumption and GHG 
emissions primarily relate to increasing the share of primary data 
in data collection as well as regularly reviewing and expanding 
Scope 3 reporting.

The Nemetschek Group has performed a physical climate risk 
analysis to identify and assess exposure and vulnerability to 
climate hazards based on RCP4.5 (IPCC scenario). Further in-
formation on the climate risk analysis is provided in Chapter 
2.1 General Disclosures << Strategy and Business Model >>. As 
part of the double materiality assessment, which also includes 
an analysis of the Nemetschek Group’s value chain, no material 
physical climate risks were identified. The physical climate risk 
analysis of dedicated locations was therefore focused on the own 
business activities. 

The time horizons of the climate risk analysis are in line with those 
of the European Commission under the European Green Deal: 
2030 (medium-term) and 2050 (long-term). The time horizons 
were not defined based on the lifespan of the assets, the stra-
tegic planning horizon, or the capital allocation plans. For the 
physical climate risk assessment, the Nemetschek Group’s office 
locations with the highest revenues were identified and used for 
the assessment. The geographical distribution of the locations 
has led to a risk assessment of locations in the United States, 
Germany and Hungary. To determine the proximity to potential 
sources of danger, the office locations were checked based on 
the addresses (comparable to the geographical coordinates) of 
the building. The 28 categories of climate hazards described in 
the EU Regulation (EU) 2021/2139 of the European Commission 
were assessed for potential impacts on the economic activities of 
the Nemetschek Group as well as proximity to the Group’s office 
locations. Of the 28 climate-related hazards, three were classified 
as potentially relevant: tornadoes, hurricanes, and floods. These 
climate-related hazards are acute climate-related hazards.
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After potential physical climate-related hazards were identified, 
the climate risk analysis was carried out with the aid of public-
ly available risk assessment tools (such as the Aqueduct Floods 
Tool of the World Research Institute), supported by various scien-
tific sources (such as the Federal Emergency Management Agen-
cy National Risk Index Maps) and further research. The indicator 
used for tornadoes and hurricanes, the Tornado Building Expect-
ed Annual Loss and Hurricane Building Expected Annual Loss 
(EAL), combines likelihood and magnitude of the hazards. To 
determine the flood risk, in addition to topographic maps, mod-
els regarding the flood depth were also included, which take into 
account the probability and magnitude of the flood. All identified 
risks were evaluated based on the assessment scales used by 
the Nemetschek Group’s Risk Management. Due to the low share 
of our own physical assets in the total assets, damage to the 
Group’s assets has been assessed as not material in the assess-
ment of the physical climate risks. The influence of climate-related 
hazards on the Nemetschek Group’s business activities was also 
classified as not material, as the business activities are hardly ex-
posed to climate-related hazards and there is a high resilience of 
the business model. The basis of the scenario analysis is current 
climate data. This data shows material climate-related hazards 
for the current period. Assuming that climate-related hazards will 
increase in the medium to long term with rising temperatures, a 
scenario analysis in the short term before 2030 was dispensed 
with.

The Nemetschek Group’s material assets, office locations, and 
business model were analyzed with regard to potential climate-re-
lated hazards. The vast majority of the Nemetschek Group’s as-
sets are intangible in nature. Therefore, the predominant assets 
of the Nemetschek Group are not affected by climate-related 
hazards. The Nemetschek Group’s offices are located in areas 
without significant climate-related hazards. As the Nemetschek 
Group does not operate any physical production facilities, no 
climate-related hazards were identified that are likely to lead to 
material business interruptions.

The analysis of transition risks was carried out in accordance with 
ESRS E1 paragraph 20c under the scenario of global warming 
of 1.5°C (RCP1.9). No other scenarios were considered when 
assessing transition risks. The time horizons are consistent with 
those of the physical climate risk analysis. Transition risks were 
identified on the basis of the double materiality assessment, the 
business model, the cost structure, and relevant stakeholders in 
the value chain and were supplemented by further risks in ac-
cordance with the Task Force on Climate-Related Financial Dis-
closure (TCFD) classification of transition risks. The assessment 
of the risks was based on the risk classification of the central 
risk management of the Nemetschek Group. Probabilities of oc-
currence and impacts are based on the assessment of the dou-
ble materiality assessment. Risks that were identified outside of 
the double materiality assessment, as well as the duration of the 
transition events, were assessed with the specialist departments. 
Based on the Nemetschek Group’s business model, potential 
transition risks in the upstream and downstream value chain as 
well as its own business activities were considered. Forecasts 
with regard to the development of transition risks (for example, 
predicted changes in CO

2 prices over time) were used to as-
sess the impacts of the transition risks. Identified risks were also 
assessed with regard to changes in the severity of the impacts 
over time. Transition risks were identified as gross risks in a first 
step. In a second step, the identified risks were compared with 
existing actions and characteristics of the business model that 
reduce risks in order to be able to carry out a net assessment of 
the risks. When considering net transition risks, the Nemetschek 
Group does not see itself exposed to any material transition risks. 
The Nemetschek Group therefore has a high natural resilience to 
transition risks.

No assets or business areas were identified that are incompati-
ble with a transition to a climate-neutral economy or that require 
significant efforts to become compatible with it. The demand for 
sustainable, climate-resilient buildings and infrastructures offers 
the Nemetschek Group the opportunity to develop solutions that 
serve regulatory and market-specific requirements and to strate-
gically transform these into entrepreneurial opportunities in the 
area of sustainability. So far, no reporting on climate scenarios 
has taken place in the financial reporting. A statement on the 
compatibility of the information made can therefore not be made.
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When identifying potentially material sustainability aspects, the 
Nemetschek Group included all 37 sub-topics listed in ESRS 1 
AR16 in the area of Environment, Social, and Governance, as well 
as three sector-relevant topics, in the double materiality assess-
ment. During the analysis, all actual and potential impacts, risks, 
and opportunities within the framework of its own activities and 
within the upstream and downstream value chain were identified 
and assessed with the involvement of internal and external stake-
holders who have expertise on all topics and sub-topics. 

As a provider of digital software solutions in the AEC/O and me-
dia and entertainment industries, no material impacts, risks, and 
opportunities were identified for the business activities of the 
Nemetschek Group, which imply the Group’s worldwide assets 
and locations, in the areas of Pollution (ESRS E2), Water and Ma-
rine Resources (ESRS E3), Biodiversity and Ecosystems (ESRS 
E4), and Circular Economy (ESRS E5). A detailed analysis at loca-
tion level was dispensed with, as the Group’s worldwide locations 
are exclusively rented office premises.

In the double materiality assessment, internal and external stake-
holders were included who are either themselves affected by the 
areas of Pollution (ESRS E2), Water and Marine Resources (ESRS 
E3), Biodiversity and Ecosystems (ESRS E4), and Circular Econ-
omy (ESRS E5) or have corresponding expertise with regard to 
the perspective of affected communities. The procedure for iden-
tifying and assessing material impacts, risks, dependencies, and 
opportunities follows the double materiality assessment process, 
which covers the Nemetschek Group’s own operations as well 
as the upstream and downstream value chain. For the business 
activities of the Nemetschek Group, and thus the Group’s world-
wide locations, neither dependencies on biodiversity and ecosys-
tems and their services, nor ecosystem services that would be of 
particular relevance for the Nemetschek Group, were identified. In 
this context, no transition risks and physical risks, nor opportuni-
ties in connection with biodiversity and ecosystem, nor systemic 
risks for the Nemetschek Group, were identified.

Internal and external stakeholders who are either themselves 
affected by the area of Biodiversity and Ecosystems (ESRS E4) 
or have corresponding expertise with regard to the perspective 
of affected communities were involved in the process described 
above. As the Nemetschek Group’s business model does not lie 
in the manufacturing sector, but in the development of intelligent 
software solutions, no specific sustainability assessments were 
conducted on shared biological resources and ecosystems that 
relate to locations, production or the procurement of raw ma-
terials as well as related impacts on communities or negative 
impacts on ecosystem services. Furthermore, the Nemetschek 
Group is currently not aware of any worldwide leased office lo-
cations located in the vicinity of areas with vulnerable biodiver-
sity or of any business activities at locations negatively affecting 
certain areas by leading to a deterioration of natural habitats or 
the habitats of species or to the disturbance of the species for 
which a protected area has been designated. For this reason, 
the Nemetschek Group has not taken any remedial actions with 
regard to biodiversity at this time.
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2.2 Environmental Information

EU Taxonomy
Pursuant to Article 8 of Regulation (EU) 2020/852 of the Europe-
an Parliament and of the Council of 18 June 2020 on the estab-
lishment of a framework to facilitate sustainable investment and 
amending Regulation (EU) 2019/2088, the Nemetschek Group 
discloses in this sustainability statement whether and to what ex-
tent the Group’s activities are associated with economic activities 
that are classified as environmentally sustainable under the Tax-
onomy Regulation.

Basic Information
With the EU Action Plan on Sustainable Finance, the European 
Union (EU) aims to redirect capital flows towards sustainable in-
vestments. In 2020, the EU Taxonomy Regulation 2020/852 (Tax-
onomy Regulation) came into force in this context. The Taxonomy 
Regulation is a classification system that defines which economic 
activities in the EU are considered environmentally sustainable. 
Since 2021, companies subject to reporting requirements, such 
as Nemetschek SE, are obligated to comply with the Taxonomy 
Regulation.

The Taxonomy Regulation lists the following six environmental ob-
jectives, to which an economic activity must make a substantial 
contribution in order to be classified as environmentally sustain-
able:

ENVIRONMENTAL OBJECTIVES OF THE EU

1. �Climate change mitigation 
(CCM)

4. �Transition to a circular economy 
(CE)

2. �Climate change adaptation 
(CCA)

5. �Pollution prevention and control 
(PPC)

3. �Sustainable use and 
protection of water and 
marine resources (WTR)

6. �Protection and restoration of 
biodiversity and ecosystems 

    (BIO)

The classification system distinguishes between taxonomy eligi-
bility and taxonomy alignment. Economic activities that are taxon-
omy-eligible, as defined by the EU Taxonomy, have the potential 
to be environmentally sustainable. Taxonomy-aligned activities, 
on the other hand, are those that are actually environmental-
ly sustainable in accordance with the EU Taxonomy. Reporting 
companies are required to disclose the results of this classifica-
tion annually for revenue, capital expenditures (CapEx), and oper-
ating expenditures (OpEx).

As part of the classification, it must be determined whether the 
economic activities of the Nemetschek Group are described in 
Annex I and Annex II of Delegated Regulation (EU) 2021/2139, or 
in Annex I to IV of Delegated Regulation (EU) 2023/2486 and are 
therefore taxonomy eligible. In the year 2022, Delegated Regula-
tion (EU) 2022/1214 expanded the list of potentially sustainable 
economic activities by adding 6 additional activities in the fields 
of nuclear energy and fossil gas. The << Template 1 – Activities 

in the Fields of Nuclear Energy and Fossil Gas >> indicates that 
the Nemetschek Group is not involved in any economic activity 
related to energy generation from fossil gas or nuclear energy.

The Nemetschek Group classifies economic activities as taxon-
omy eligible if they align with one of the aforementioned Dele-
gated Regulations and their annexes. For each identified taxono-
my-eligible economic activity, the Nemetschek Group assesses, 
based on the established criteria, whether the Group makes a 
substantial contribution to one of the six environmental objec-
tives listed (“Substantial Contribution” criteria) and does not sig-
nificantly impede the attainment any of the other goals (“Do No 
Significant Harm” criteria, DNSH). Furthermore, the Group veri-
fies compliance with the social minimum safeguards (“Minimum 
Safeguards”) concerning the economic activities. Only when all 
of these criteria are met can an economic activity be considered 
taxonomy-aligned and thus environmentally sustainable under 
the Taxonomy Regulation.

Information on the Adjustment of EU Taxonomy Metrics 
for the Fiscal Year 2023
In the fiscal year 2024, a comprehensive revision of the existing 
EU Taxonomy classification process was carried out, aiming to 
achieve a higher degree of accuracy in the reported information. 
Based on the improved insights, the Taxonomy metrics for the 
fiscal year 2023 were recalculated, resulting in deviations from the 
figures disclosed in the previous year’s report.

Classification Process of the Nemetschek Group
The classification and determination of taxonomy-eligible and 
taxonomy-aligned activities were carried out by an established 
project team within the Group. The project team consisted of 
members from the Sustainability Team and the Group functions 
of Investor Relations & Corporate Communication, Finance & Tax, 
Controlling & Risk Management, Legal & Compliance, People/
Human Resources, as well as representatives from the opera-
tional segments of the Nemetschek Group. External consultants 
supported the project team throughout the entire classification 
process. During the project work, the Sustainability Team and the 
external consultants formed the core team of the project.

Classification Process – Taxonomy Eligibility
In the fiscal year 2024, the first step involved reviewing the en-
tire product and solutions portfolio of the Nemetschek Group for 
taxonomy eligibility by the project core team. In several stages, 
the Group’s activities were aligned with the economic activities 
described in the respective legislative acts on climate and en-
vironmental taxonomy. Initially, 19 potentially taxonomy eligible 
economic activities were identified. Through further workshops, 
which intensively involved the operational segments of the 
Nemetschek Group, a final total of five taxonomy eligible eco-
nomic activities were determined.
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For the identified economic activities, a comprehensive evalua-
tion of their financial significance for the Nemetschek Group was 
carried out on the basis of the prior-year figures. The assessment 
and monetary evaluation of taxonomy-eligible revenues, CapEx, 
and OpEx were primarily carried out by the Group functions of 
Finance & Tax and Controlling & Risk Management, as well as the 
respective controllers in the brands. To avoid double counting, 
it was ensured that revenues, CapEx, and OpEx were only as-
signed to one environmental objective, even if they contributed to 
multiple objectives. It was also verified that no consolidation-re-
lated double counting occurred.

As part of the classification process, it was determined that the 
Nemetschek Group engages in reporting activities in the following 
five taxonomy eligible economic activities:

	» CCM 6.5 Transport by motorbikes, passenger cars, and light 
commercial vehicles 
(Own or leased company fleet)

	» CCM 7.2 Renovation of existing buildings
(Tenant improvements and renovations of office buildings)

	» CCM 7.7 Acquisition and ownership of buildings
(Leasing of office buildings)

	» CCM 8.1 Data processing, hosting, and related activities 
(Hosting share of revenues generated with SaaS by individual 
subsidiaries)

	» CCM 9.1 Close to market research, development, and innovation                                                                                                           
(Operational development expenses in sustainability-oriented 
products and solutions of individual subsidiaries)

The results of the monetary assessment for the fiscal year 2024 
are described under << EU Taxonomy Metrics >>.

Classification Process – Taxonomy Alignment
For the five economic activities identified as taxonomy eligible, a 
taxonomy alignment review was conducted in a three-step pro-
cess. First, it was examined whether the respective activities (1) 
actually and demonstrably make a substantial contribution to one 
of the six environmental objectives (“Substantial Contribution” cri-
teria). Then, it was verified whether (2) there are no significant 
impairments to the other five environmental objectives (“DNSH” 
criteria). Finally, it was checked whether (3) the social minimum 
safeguards (“Minimum Safeguards”) are met. The criteria (1) and 
(2) are referred to as technical assessment criteria.

Verification of the Technical Assessment Criteria
As part of the classification process for the fiscal year 2024, each 
of the taxonomy eligible economic activities was individually as-
sessed to determine whether it makes a substantial contribution 
to one of the six environmental objectives and does not signifi-
cantly impede the attainment of the other five objectives. This 
assessment was carried out using a decision tree developed by 
Nemetschek SE. The criteria queried in the decision tree repre-
sent the technical assessment criteria described in the respec-
tive climate and environmental taxonomy legal acts. The result 
shows that for the fiscal year 2024, none of the taxonomy eligible 
economic activities fully meet the technical assessment criteria. 
Therefore, no taxonomy aligned activities were identified within 
the Nemetschek Group for the fiscal year 2024.

Verification of Social Minimum Safeguards 
The compliance with social minimum safeguards was verified in-
dependently of the results of the technical assessment criteria. 
The verification ensures that the Nemetschek Group follows the 
following guidelines and principles:

	» the OECD Guidelines for Multinational Enterprises (Organi-
sation for Economic Co-operation and Development, OECD, 
Guidelines for Multinational Enterprises on Responsible Busi-
ness Conduct, 2023 edition), 

	» the UN Guiding Principles on Business and Human Rights, 
including the core principles and rights from the eight funda-
mental conventions outlined by the International Labour Orga-
nization (ILO), and

	» the International Bill of Human Rights.

Compliance with the social minimum safeguards was reviewed at 
Group level, involving the functions Finance & Tax, Legal & Com-
pliance, and People/Human Resources. It was assessed whether 
the international frameworks mentioned above, particularly those 
covering “Human and Labour Rights,” “Corruption and Bribery,” 
“Taxes,” and “Fair Competition” are fully applied. The review 
found that the regulations concerning “Corruption and Bribery” 
and “Fair Competition” are fully applied. In the areas of “Human 
and Labour Rights” and “Taxes”, specific issues were identified 
within the Group-wide policies that are planned to be addressed 
in the short to medium term by the responsible group functions.

As part of the described three-step process, it was determined 
that for the fiscal year 2024, Nemetschek Group does not engage 
in any activities that can be classified as taxonomy aligned. The 
results of the assessment for the fiscal year 2024 are outlined 
under << EU Taxonomy Metrics >>.

NON-FINANCIAL GROUP STATEMENT
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EU Taxonomy Metrics
The Delegated Regulation (EU) 2021/2178, Article 8 of the 
Taxonomy Regulation, mandates the reporting of the following 
metrics: revenue, CapEx, and OpEx. The calculation of these 
metrics is based on the definitions and explanations included in 
Annex I of Delegated Regulation 2021/2178. For the fiscal year 
2024, Nemetschek SE is required to disclose the proportions of 
these metrics that are taxonomy-eligible and taxonomy-aligned 
for all six environmental objectives.

The calculation of the EU Taxonomy metrics is based on the con-
solidated financial statements as of December 31, 2024. The 
consolidated financial statements comply with the International 
Financial Reporting Standards (IFRS) as applicable in the EU as 
of December 31, 2024. The consolidation principles of the con-
solidated financial statements are applied in the calculation of the 
metrics. All fully consolidated subsidiaries were included in the 
calculation.

As described under << Basic Information >>, the EU Taxonomy 
classification process was revised for the fiscal year 2024. The 
findings were used both to determine the EU Taxonomy metrics 
for the fiscal year 2024 and to revise the EU Taxonomy metrics for 
the previous year. For better comparability, the adjusted previous 
year’s figures are reported in this statement and under << Addi-
tional Information on the EU Taxonomy >>.

Taxonomy Eligible and Taxonomy Aligned Revenue
Revenue, according to Annex I of the Delegated Regulation 
2021/2178, includes the revenue reported in the consolidated 
statement of comprehensive income (IFRS). To determine the 
share of taxonomy eligible and taxonomy aligned revenue, the 
respective revenue (numerator) is compared to the total revenue 
reported in the consolidated statement of comprehensive income 
(denominator). In the fiscal year 2024, the revenue according to 
the EU Taxonomy amounted to EUR 995.6 million (previous year: 
EUR 851.6 million), see <<  Consolidated Financial Statements 
(IFRS) – Statement of Comprehensive Income >>.

Based on the portfolio evaluation carried out in the fiscal year 
2024, the share of taxonomy eligible revenue was 0.6% (EUR 5.6 
million) (previous year: 0.6% or EUR 5.2 million), and the share 
of taxonomy aligned revenue was 0% (EUR 0 million) (previous 
year: 0% or EUR 0 million). The taxonomy eligible revenue in fiscal 
year 2024 was generated through the economic activity CCM 8.1 
(Data processing, hosting, and related activities) and includes the 
hosting share of revenues generated with SaaS by individual sub-
sidiaries. The detailed classification of the revenue is provided in 
<< Additional Information on the EU Taxonomy >>.

Taxonomy Eligible and Taxonomy Aligned Capital Expen-
ditures (CapEx)
Total CapEx according to Annex I of the Delegated Regulation 
2021/2178 consists of additions to tangible assets, additions to 
intangible assets, which were primarily obtained through acqui-
sitions, and additions to right-of-use assets under IFRS 16. For 
fiscal year 2024, total CapEx was calculated from the additions to 
tangible assets of EUR 7.3 million (previous year: EUR 6.3 million) 
(<< Note 15 Tangible assets >> in the notes to the consolidated 
financial statement), intangible assets of EUR 283.8 million (pre-
vious year: EUR 6.0 million) (<< Note 16 Intangible assets and 
goodwill >> in the notes to the consolidated financial statement), 
and additions to right-of-use assets of EUR 17.1 million (previous 
year: EUR 11.4 million) (<< Note 17 Leases >> in the notes to the 
consolidated financial statement).

In total, the aforementioned investments according to the EU Tax-
onomy for fiscal year 2024 amounted to EUR 308.3 million (pre-
vious year: EUR 23.7 million). The significant increase is mainly 
due to investments in intangible assets related to the acquisition 
of GoCanvas Holdings, Inc. To determine the share of taxonomy 
eligible and taxonomy aligned investments, the investments clas-
sified as taxonomy eligible, and taxonomy aligned (numerator) are 
compared to the total investments according to the EU Taxonomy 
(denominator). In the fiscal year 2024, the share of taxonomy el-
igible CapEx was 6.2% (EUR 19.0 million) (previous year: 58.5% 
or EUR 13.8 million), and the share of taxonomy-aligned CapEx 
was 0% (EUR 0 million) (previous year: 0% or EUR 0 million).

A significant contribution to the taxonomy eligible CapEx in fiscal 
year 2024 came from the economic activities CCM 7.7 (Acqui-
sition and ownership of buildings) related to operational premis-
es used by the Nemetschek Group and CCM 6.5 (Transport by 
motorcycles, passenger cars, and light commercial vehicles) and 
thus investment in the vehicle fleet in use. The detailed classifica-
tion of all relevant economic activities is provided in << Additional 
Information on the EU Taxonomy >>.
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Taxonomy Eligible and Taxonomy Aligned Operating 
Expenses (OpEx) 
Total OpEx according to Annex I of the Delegated Regulation 
2021/2178 includes direct, uncapitalized costs related to re-
search and development, building renovation activities, short-
term leases/short-term leasing, maintenance, and repairs. This 
includes:

	» Research and development expenses recognized as expenses 
in the consolidated statement of comprehensive income in the 
reporting period. In accordance with the consolidated finan-
cial statements (IAS 38.126), this includes all non-capitalized 
expenses that are directly attributable to research or develop-
ment activities.

	» Maintenance and repair costs were determined based on the 
maintenance and repair costs allocated to the internal cost 
centers. The corresponding cost items can be found in the 
overhead costs of the income statement.

In fiscal year 2024, OpEx according to the EU Taxonomy amount-
ed to EUR 216.0 million (previous year: EUR 203.7 million). The 

increase in OpEx is also mainly related to the acquisition of Go-
Canvas Holdings, Inc. To determine the share of taxonomy eligi-
ble and taxonomy aligned OpEx, the OpEx classified as taxon-
omy eligible, and taxonomy aligned (numerator) is compared to 
the total OpEx according to the EU Taxonomy (denominator). In 
fiscal year 2024, the share of taxonomy eligible OpEx was 98.9% 
(EUR 213.6 million) (previous year: 99.5% or EUR 202.8 million), 
and the share of taxonomy aligned OpEx was 0% (EUR 0 million) 
(previous year: 0% or EUR 0 million).

Major parts of the taxonomy eligible OpEx in fiscal year 2024 
was incurred in the economic activities CCM 9.1 (Market-orient-
ed research, development, and innovation), and CCM 8.1 (Data 
processing, hosting, and related activities). These figures include 
research and development expenses for sustainability-orient-
ed products and solutions of the Nemetschek Group as well as 
operational expenses for hosting services for customer data in 
certain subsidiaries. The detailed classification of all relevant eco-
nomic activities is provided in << Additional Information on the 
EU Taxonomy >>.

SUMMARY PRESENTATION OF THE TAXONOMY-ELIGIBLE ECONOMIC ACTIVITIES

Revenue CapEx OpEx

in EUR million in % in EUR million in % in EUR million in %

Nemetschek Group 995.6 100.0% 308.3 100.0% 216.0 100.0%

Of which taxonomy eligible  
business activities 5.6 0.6% 19.0 6.2% 213.6 98.9%

Additional Information on the EU Taxonomy
The following tables, which are to be disclosed in accordance 
with Annex I and Annex II of the Delegated Regulation to  
Article  8 of the Taxonomy Regulation, provide information on 
the taxonomy eligible and taxonomy aligned share of revenue, 
CapEx, and OpEx.

NON-FINANCIAL GROUP STATEMENT
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PROPORTION OF TURNOVER FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED ECONOMIC ACTIVITIES –  
DISCLOSURE COVERING YEAR 2024

Financial year 2024 2024 Substantial Contribution Criteria
DNSH criteria  

(“Does Not Significantly Harm”)

Economic activities (1) Code (2) Turnover (3)

Proportion 
of turnover,  

2024 (4)

Climate 
Change Miti-

gation (5)

Climate 
Change Ad-
aptation (6) Water (7) Pollution (8)

Circular 
Economy (9)

Biodiversity 
and ecosys-

tems (10)

Climate 
Change Miti-

gation (11)

Climate 
Change Ad-
aptation (12) Water (13) Pollution (14)

Circular 
Economy (15)

Biodiversity 
and ecosys-

tems (16)

Minimum 
Safeguards 
(17)

Proportion of Taxonomy 
aligned (A.1) or eligble 
(A.2) turnover, 2023 (18)

Category enabling 
activity (19)

Category transi-
tional activity (20)

in euro 
millions % Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y/N Y/N Y/N Y/N Y/N Y/N Y/N % E T

A. TAXONOMY-ELIGIBLE  
ACTIVITIES	

A.1 Environmentally sustainable 
activities (Taxonomy-aligned)

Turnover of environmentally 
sustainable activities 
(Taxonomy-aligned) (A.1) 0.0 – – – – – – – – – – – – – – – – –

of which Enabling 0.0 – – – – – – – – – – – – – – – E –

of which Transitional 0.0 – – – – – – – – – – – – – – – – T

A.2 Taxonomy-eligible but not  
environmentally sustainable 
activities (not Taxonomy-aligned 
activities)

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL – – – – – – – – – –

Transport by motorbikes, passen-
ger cars and commercial vehicles 6.5 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – – – –

Renovation of existing buildings 7.2 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – – – –

Acquisition and ownership of 
buildings 7.7 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – – – –

Data processing, hosting and 
related activities 8.1 5.6 0.6% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 0.4% – –

Close to market research, 
development and innovation 9.1 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 0.2% – –

Turnover of Taxonomy-eligible but 
not environmentally sustainable 
activities (not Taxonomy-aligned 
activities) (A.2) 5.6 0.6% 100.0% – – – – – – – – – – – – 0.6% – –

A. Turnover of Taxonomy 
eligible activities (A1 + A2) 5.6 0.6% 100.0% – – – – – – – – – – – – 0.6% – –

B. TAXONOMY-NON-ELIGIBLE 
ACTIVITIES

Turnover of Taxonomy-non-eligible 
activities 990.0 99.4%

Total 995.6 100.0%

Y = YES; N = No; EL = Eligible; N/EL = Not eligible
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PROPORTION OF TURNOVER FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED ECONOMIC ACTIVITIES –  
DISCLOSURE COVERING YEAR 2024

Financial year 2024 2024 Substantial Contribution Criteria
DNSH criteria  

(“Does Not Significantly Harm”)

Economic activities (1) Code (2) Turnover (3)

Proportion 
of turnover,  

2024 (4)

Climate 
Change Miti-

gation (5)

Climate 
Change Ad-
aptation (6) Water (7) Pollution (8)

Circular 
Economy (9)

Biodiversity 
and ecosys-

tems (10)

Climate 
Change Miti-

gation (11)

Climate 
Change Ad-
aptation (12) Water (13) Pollution (14)

Circular 
Economy (15)

Biodiversity 
and ecosys-

tems (16)

Minimum 
Safeguards 
(17)

Proportion of Taxonomy 
aligned (A.1) or eligble 
(A.2) turnover, 2023 (18)

Category enabling 
activity (19)

Category transi-
tional activity (20)

in euro 
millions % Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y/N Y/N Y/N Y/N Y/N Y/N Y/N % E T

A. TAXONOMY-ELIGIBLE  
ACTIVITIES	

A.1 Environmentally sustainable 
activities (Taxonomy-aligned)

Turnover of environmentally 
sustainable activities 
(Taxonomy-aligned) (A.1) 0.0 – – – – – – – – – – – – – – – – –

of which Enabling 0.0 – – – – – – – – – – – – – – – E –

of which Transitional 0.0 – – – – – – – – – – – – – – – – T

A.2 Taxonomy-eligible but not  
environmentally sustainable 
activities (not Taxonomy-aligned 
activities)

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL – – – – – – – – – –

Transport by motorbikes, passen-
ger cars and commercial vehicles 6.5 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – – – –

Renovation of existing buildings 7.2 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – – – –

Acquisition and ownership of 
buildings 7.7 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – – – –

Data processing, hosting and 
related activities 8.1 5.6 0.6% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 0.4% – –

Close to market research, 
development and innovation 9.1 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 0.2% – –

Turnover of Taxonomy-eligible but 
not environmentally sustainable 
activities (not Taxonomy-aligned 
activities) (A.2) 5.6 0.6% 100.0% – – – – – – – – – – – – 0.6% – –

A. Turnover of Taxonomy 
eligible activities (A1 + A2) 5.6 0.6% 100.0% – – – – – – – – – – – – 0.6% – –

B. TAXONOMY-NON-ELIGIBLE 
ACTIVITIES

Turnover of Taxonomy-non-eligible 
activities 990.0 99.4%

Total 995.6 100.0%

Y = YES; N = No; EL = Eligible; N/EL = Not eligible

NON-FINANCIAL GROUP STATEMENT
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PROPORTION OF CAPEX FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED ECONOMIC ACTIVITIES –  
DISCLOSURE COVERING YEAR 2024

Financial year 2024 2024 Substantial Contribution Criteria
DNSH criteria  

(“Does Not Significantly Harm”)

Economic activities (1) Code (2) CapEx (3)

Proportion 
of CapEx, 
2024 (4)

Climate 
Change Miti-

gation (5)

Climate 
Change Ad-
aptation (6) Water (7) Pollution (8)

Circular 
Economy (9)

Biodiversity 
and ecosys-

tems (10)

Climate 
Change Miti-

gation (11)

Climate 
Change Ad-
aptation (12) Water (13) Pollution (14)

Circular 
Economy (15)

Biodiversity 
and ecosys-

tems (16)

Minimum 
Safeguards 
(17)

Proportion of Taxonomy 
aligned (A.1) or eligble 
(A.2) CapEx, 2023 (18)

Category enabling 
activity (19)

Category transi-
tional activity (20)

in euro 
millions % Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y/N Y/N Y/N Y/N Y/N Y/N Y/N % E T

A. TAXONOMY-ELIGIBLE  
ACTIVITIES

A.1 Environmentally sustainable 
activities (Taxonomy-aligned)

CapEx of environmental-
ly sustainable activities 
(Taxonomy-aligned) (A.1) 0.0 – – – – – – – – – – – – – – – – –

of which Enabling 0.0 – – – – – – – – – – – – – – – E –

of which Transitional 0.0 – – – – – – – – – – – – – – – – T

A.2 Taxonomy-eligible but not  
environmentally sustainable 
activities (not Taxonomy-aligned 
activities)

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL – – – – – – – – – –

Transport by motorbikes, passen-
ger cars and commercial vehicles 6.5 3.7 1.2% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 14.3% – –

Renovation of existing buildings 7.2 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 2.3% – –

Acquisition and ownership of 
buildings 7.7 14.8 4.8% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 38.1% – –

Data processing, hosting and 
related activities 8.1 0.5 0.2% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 3.8% – –

Close to market research, 
development and innovation 9.1 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – – – –

CapEx of Taxonomy-eligible but 
not environmentally sustainable 
activities (not Taxonomy-aligned 
activities) (A.2) 19.0 6.2% 100.0% – – – – – – – – – – – – 58.5% – –

A. CapEx of Taxonomy  
eligible activities (A1 + A2) 19.0 6.2% 100.0% – – – – – – – – – – – – 58.5% – –

B. TAXONOMY-NON-ELIGIBLE 
ACTIVITIES

CapEx of Taxonomy-non-eligible 
activities 289.3 93.8%

Total 308.3 100.0%

Y = YES; N = No; EL = Eligible; N/EL = Not eligible
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PROPORTION OF CAPEX FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED ECONOMIC ACTIVITIES –  
DISCLOSURE COVERING YEAR 2024

Financial year 2024 2024 Substantial Contribution Criteria
DNSH criteria  

(“Does Not Significantly Harm”)

Economic activities (1) Code (2) CapEx (3)

Proportion 
of CapEx, 
2024 (4)

Climate 
Change Miti-

gation (5)

Climate 
Change Ad-
aptation (6) Water (7) Pollution (8)

Circular 
Economy (9)

Biodiversity 
and ecosys-

tems (10)

Climate 
Change Miti-

gation (11)

Climate 
Change Ad-
aptation (12) Water (13) Pollution (14)

Circular 
Economy (15)

Biodiversity 
and ecosys-

tems (16)

Minimum 
Safeguards 
(17)

Proportion of Taxonomy 
aligned (A.1) or eligble 
(A.2) CapEx, 2023 (18)

Category enabling 
activity (19)

Category transi-
tional activity (20)

in euro 
millions % Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y/N Y/N Y/N Y/N Y/N Y/N Y/N % E T

A. TAXONOMY-ELIGIBLE  
ACTIVITIES

A.1 Environmentally sustainable 
activities (Taxonomy-aligned)

CapEx of environmental-
ly sustainable activities 
(Taxonomy-aligned) (A.1) 0.0 – – – – – – – – – – – – – – – – –

of which Enabling 0.0 – – – – – – – – – – – – – – – E –

of which Transitional 0.0 – – – – – – – – – – – – – – – – T

A.2 Taxonomy-eligible but not  
environmentally sustainable 
activities (not Taxonomy-aligned 
activities)

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL – – – – – – – – – –

Transport by motorbikes, passen-
ger cars and commercial vehicles 6.5 3.7 1.2% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 14.3% – –

Renovation of existing buildings 7.2 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 2.3% – –

Acquisition and ownership of 
buildings 7.7 14.8 4.8% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 38.1% – –

Data processing, hosting and 
related activities 8.1 0.5 0.2% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 3.8% – –

Close to market research, 
development and innovation 9.1 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – – – –

CapEx of Taxonomy-eligible but 
not environmentally sustainable 
activities (not Taxonomy-aligned 
activities) (A.2) 19.0 6.2% 100.0% – – – – – – – – – – – – 58.5% – –

A. CapEx of Taxonomy  
eligible activities (A1 + A2) 19.0 6.2% 100.0% – – – – – – – – – – – – 58.5% – –

B. TAXONOMY-NON-ELIGIBLE 
ACTIVITIES

CapEx of Taxonomy-non-eligible 
activities 289.3 93.8%

Total 308.3 100.0%

Y = YES; N = No; EL = Eligible; N/EL = Not eligible

NON-FINANCIAL GROUP STATEMENT
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PROPORTION OF OPEX FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED ECONOMIC ACTIVITIES –  
DISCLOSURE COVERING YEAR 2024

Financial year 2024 2024 Substantial Contribution Criteria
DNSH criteria  

(“Does Not Significantly Harm”)

Economic activities (1) Code (2) OpEx (3)

Proportion of 
OpEx, 2024 

(4)

Climate 
Change Miti-

gation (5)

Climate 
Change Ad-
aptation (6) Water (7) Pollution (8)

Circular 
Economy (9)

Biodiversity 
and ecosys-

tems (10)

Climate 
Change Miti-

gation (11)

Climate 
Change Ad-
aptation (12) Water (13) Pollution (14)

Circular 
Economy (15)

Biodiversity 
and ecosys-

tems (16)

Minimum 
Safeguards 
(17)

Proportion of Taxonomy 
aligned (A.1) or eligble 
(A.2) OpEx, 2023 (18)

Category enabling 
activity (19)

Category transi-
tional activity (20)

in euro 
millions % Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y/N Y/N Y/N Y/N Y/N Y/N Y/N % E T

A. TAXONOMY-ELIGIBLE  
ACTIVITIES

A.1 Environmentally sustainable 
activities (Taxonomy-aligned)

OpEx of environmentally sustain-
able activities (Taxonomy-aligned) 
(A.1) 0.0 – – – – – – – – – – – – – – – – –

of which Enabling 0.0 – – – – – – – – – – – – – – – E –

of which Transitional 0.0 – – – – – – – – – – – – – – – – T

A.2 Taxonomy-eligible but not  
environmentally sustainable 
activities (not Taxonomy-aligned 
activities)

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL – – – – – – – – – –

Transport by motorbikes, passen-
ger cars and commercial vehicles 6.5 2.9 1.4% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 1.5% – –

Renovation of existing buildings 7.2 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 0.5% – –

Acquisition and ownership of 
buildings 7.7 4.1 1.9% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 2.0% – –

Data processing, hosting and 
related activities 8.1 18.8 8.7% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 7.7% – –

Close to market research, 
development and innovation 9.1 187.8 87.0% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 87.8% – –

OpEx of Taxonomy-eligible but 
not environmentally sustainable 
activities (not Taxonomy-aligned 
activities) (A.2) 213.6 98.9% 100.0% – – – – – – – – – – – – 99.5% – –

A. OpEx of Taxonomy eligible 
activities (A1 + A2) 213.6 98.9% 100.0% – – – – – – – – – – – – 99.5% – –

B. TAXONOMY-NON-ELIGIBLE 
ACTIVITIES

OpEx of Taxonomy-non-eligible 
activities 2.4 1.1%

Total 216.0 100.0%

Y = YES; N = No; EL = Eligible; N/EL = Not eligible
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PROPORTION OF OPEX FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED ECONOMIC ACTIVITIES –  
DISCLOSURE COVERING YEAR 2024

Financial year 2024 2024 Substantial Contribution Criteria
DNSH criteria  

(“Does Not Significantly Harm”)

Economic activities (1) Code (2) OpEx (3)

Proportion of 
OpEx, 2024 

(4)

Climate 
Change Miti-

gation (5)

Climate 
Change Ad-
aptation (6) Water (7) Pollution (8)

Circular 
Economy (9)

Biodiversity 
and ecosys-

tems (10)

Climate 
Change Miti-

gation (11)

Climate 
Change Ad-
aptation (12) Water (13) Pollution (14)

Circular 
Economy (15)

Biodiversity 
and ecosys-

tems (16)

Minimum 
Safeguards 
(17)

Proportion of Taxonomy 
aligned (A.1) or eligble 
(A.2) OpEx, 2023 (18)

Category enabling 
activity (19)

Category transi-
tional activity (20)

in euro 
millions % Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y;N;N/EL Y/N Y/N Y/N Y/N Y/N Y/N Y/N % E T

A. TAXONOMY-ELIGIBLE  
ACTIVITIES

A.1 Environmentally sustainable 
activities (Taxonomy-aligned)

OpEx of environmentally sustain-
able activities (Taxonomy-aligned) 
(A.1) 0.0 – – – – – – – – – – – – – – – – –

of which Enabling 0.0 – – – – – – – – – – – – – – – E –

of which Transitional 0.0 – – – – – – – – – – – – – – – – T

A.2 Taxonomy-eligible but not  
environmentally sustainable 
activities (not Taxonomy-aligned 
activities)

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL

EL;  
N/EL – – – – – – – – – –

Transport by motorbikes, passen-
ger cars and commercial vehicles 6.5 2.9 1.4% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 1.5% – –

Renovation of existing buildings 7.2 – – EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 0.5% – –

Acquisition and ownership of 
buildings 7.7 4.1 1.9% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 2.0% – –

Data processing, hosting and 
related activities 8.1 18.8 8.7% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 7.7% – –

Close to market research, 
development and innovation 9.1 187.8 87.0% EL N/EL N/EL N/EL N/EL N/EL – – – – – – – 87.8% – –

OpEx of Taxonomy-eligible but 
not environmentally sustainable 
activities (not Taxonomy-aligned 
activities) (A.2) 213.6 98.9% 100.0% – – – – – – – – – – – – 99.5% – –

A. OpEx of Taxonomy eligible 
activities (A1 + A2) 213.6 98.9% 100.0% – – – – – – – – – – – – 99.5% – –

B. TAXONOMY-NON-ELIGIBLE 
ACTIVITIES

OpEx of Taxonomy-non-eligible 
activities 2.4 1.1%

Total 216.0 100.0%

NON-FINANCIAL GROUP STATEMENT
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TEMPLATE 1 - NUCLEAR AND FOSSIL GAS RELATED ACTIVITIES

Nuclear energy related activities

1.
The undertaking carries out, funds or has exposures to research, development, demonstration and deployment of innovative electricity 
generation facilities that produce energy from nuclear processes with minimal waste from the fuel cycle.

NO

2.
The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear installations to produce electricity 
or process heat, including for the purposes of district heating or industrial processes such as hydrogen production, as well as their safety 
upgrades, using best available technologies.

NO

3.
The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations that produce electricity or process 
heat, including for the purposes of district heating or industrial processes such as hydrogen production from nuclear energy, as well as 
their safety upgrades.

NO

Fossil gas related activities

4.
The undertaking carries out, funds or has exposures to construction or operation of electricity generation facilities that produce electricity 
using fossil gaseous fuels.

NO

5.
The undertaking carries out, funds or has exposures to construction, refurbishment, and operation of combined heat/cool and power 
generation facilities using fossil gaseous fuels.

NO

6.
The undertaking carries out, funds or has exposures to construction, refurbishment and operation of heat generation facilities that produce 
heat/cool using fossil gaseous fuels.

NO
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Climate Change 
In this sustainability statement, the Nemetschek Group reports 
relevant information on significant sustainability aspects in the 
environmental area, including metrics on energy consumption, 
energy mix, and GHG gross emissions for Scope 1, 2, and 3 
categories. The principles, methods, assumptions, and emission 
factors applied to determine Scope 1, Scope 2, and Scope 3 
GHG emissions are detailed in this chapter.

In the current reporting period, the Nemetschek Group has not 
yet adopted a transition plan for climate change mitigation. The 
Nemetschek Group is aware of the importance of climate change 
mitigation and adaptation and is committed to taking necessary 
steps to develop a robust and comprehensive transition plan in 
the short to medium-term. This will include a science-based cli-
mate target and will generally be in line with the goal of limiting 
global warming to 1.5 °C in accordance with the Paris Agreement 
and aiming for climate neutrality by 2050.

Energy Consumption and Mix
The Nemetschek Group discloses its energy consumption and 
energy mix for the reporting year 2024 in the table below, broken 
down by energy consumption from fossil, nuclear, and renewable 
sources.

TOTAL ENERGY CONSUMPTION RELATED TO OWN OPERATIONS

Energy consumption and mix 2024

(6) Total fossil energy consumption (MWh) 10,517

Share of consumption from fossil sources  
in total energy consumption (%) 83.1%

(7) Consumption from nuclear sources (MWh) 1,017

Share of consumption from nuclear sources  
in total energy consumption (%) 8.0%

(8) Fuel consumption for renewable sources, including 
biomass (also comprising industrial and municipal waste of 
biologic origin, biogas, renewable hydrogen, etc.) (MWh) 40

(9) Consumption of purchased or acquired electricity, 
heat, steam, and cooling from renewable sources (MWh) 1,080

(10) The consumption of self-generated non-fuel  
renewable energy (MWh) 8

(11) Total renewable energy consumption (MWh)   
(calculated as the sum of lines 8 to 10) 1,128

Share of renewable sources  
in total energy consumption (%) 8.9%

Total energy consumption (MWh)  
(calculated as the sum of lines 6, 7 and 11) 12,662

Scope 1, Scope 2 and Scope 3 GHG Emissions 
The Scope 1, Scope 2, and relevant Scope 3 GHG emissions for 
the Group for the reporting year 2024 are presented in the table 
below. In addition, Scope 1 and Scope 2 GHG emissions are 
disclosed for the 2023 reporting year.

GROSS SCOPES 1, 2, 3 AND TOTAL GHG EMISSIONS – GHG EMISSIONS 
PER SCOPE

2024 2023
Comparative 

in %

Scope 1  
GHG emissions

Gross Scope 1  
GHG emissions (tCO2eq)* 1,971 2,068 – 4.7%

Scope 2  
GHG emissions

Gross location-based  
Scope 2 GHG emissions 
(tCO2eq) 1,424 1,338 6.4%

Gross market-based  
Scope 2 GHG emissions 
(tCO2eq) 1,478 1,172 26.1%

Significant Scope 3  
GHG emissions

Total Gross indirect  
(Scope 3) GHG emissions 
(tCO2eq) 59,546 - -

1 Purchased goods and 
services 30,856 - -

Cloud computing and 
data center services 4,531 - -

11 Use of sold products** 28,690 - -

Total GHG emissions

Total GHG emissions  
(location-based) (tCO2eq) 62,941 - -

Total GHG emissions  
(market-based) (tCO2eq) 62,995 - -

*	� Biogenic CO2 emissions from the combustion or biological decomposition of biomass are not includ-
ed in the calculation. Since biogenic emissions in Scope 1, 2 and 3 were not identified as material for 
the Nemetschek Group, they are not published separately in this sustainability statement.

**	�The Nemetschek Group has developed an approach that divides the emissions from the utilization 
phase of its software products (Scope 3.11) into direct emissions (Direct use-phase emissions) and 
indirect emissions (Indirect use-phase emissions). Direct emissions comprise the electricity consump-
tion of the end devices (e.g. computer, smartphone) during the use of the software. Indirect emissions 
relate to the electricity consumption caused by the data transfer for downloading and updating the 
software. This categorization is based on the requirements of the GHG-Protocol  (Guidance for Scope 
3, Category 11: Use of Sold Products).

NON-FINANCIAL GROUP STATEMENT
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GROSS SCOPES 1, 2, 3 AND TOTAL GHG EMISSIONS –  
FINANCIAL AND OPERATIONAL CONTROL 

Consolidated
Unconsolidated but 
operational control

Scope 1 Gross  
GHG emissions (tCO2eq) 1,971 0

Gross location-based Scope 2  
GHG emissions (tCO2eq) 1,424 0

Gross market-based Scope 2  
GHG emissions (tCO2eq) 1,478 0

The Nemetschek Group reports its GHG emissions for the report-
ing year 2024 in accordance with ESRS E1. In this context, no 
significant changes are reported regarding the definition of what 
constitutes the Nemetschek Group and its upstream and down-
stream value chain. Any impacts on the comparability of current 
and prior reporting periods regarding GHG emissions primarily 
relate to portfolio changes in the current fiscal year.

In the measurement and calculation of GHG emissions, the 
Nemetschek Group adheres to the principles, requirements, and 
guidelines of the internationally recognized GHG Protocol Corpo-
rate Standard (Version 2004) in accordance with ESRS E1. The 
GHG Protocol classifies GHG emissions into Scopes 1, 2, and 3. 
Scope 1 includes direct emissions from sources owned or con-
trolled by the company, such as emissions from the combustion 
of natural gas or heating oil at company locations and from the 
company’s own vehicle fleet. Scope 2 refers to indirect emissions 
resulting from the consumption of purchased energy, such as 
electricity or district heating. Scope 3 encompasses all other indi-
rect emissions along the value chain, which typically account for 
the largest share of a company’s total GHG emissions. Scope 3 
GHG emissions arise from both upstream activities, such as pur-
chased goods and services, and downstream processes, such 
as the use of sold products.

Methodology and Process Description                         
Scope 1 and Scope 2 GHG Emissions
In order to analyze the climate and environmental impacts of the 
company, all consolidated subsidiaries of the Nemetschek Group 
were considered, and their relevance for reporting Scope 1 and 
Scope 2 GHG emissions was assessed. Based on this, a re-
porting threshold was established. Larger sites are required to 
collect primary data, while smaller sites are exempt from data 
collection, as they contribute only an immaterial share to the total 
GHG emissions. For smaller sites below the defined threshold, 
extrapolation factors were determined to calculate Scope 1 and 
Scope 2 GHG emissions. These factors are based on primary 
data collected from larger sites in 2023 and are used to extrap-
olate to 100% GHG coverage. Average consumption values, 
with outliers removed, were used in determining the extrapola-
tion factors. The consolidation and extrapolation of Scope 1 and 
Scope 2 GHG emissions is carried out at the Group level. Data 
for the period from January up to and December 31, 2024, was 

*	 Methane (CH4), nitrous oxide (N2O), hydrofluorocarbons (HFC), perfluorocarbon (PFC), sulfur hexafluoride (SF6) and nitrogen trifluoride (NF3).

collected. For the fourth quarter, estimates based on document-
ed assumptions, or prior-year data are permitted. Scope 1 and 
Scope 2 GHG emissions were analyzed according to the oper-
ational control approach. The key steps of the GHG accounting 
process include:

(1) Identification of Emission Sources 
The Nemetschek Group systematically identifies all relevant GHG 
emission sources within its operational boundaries and related 
to its business activities, including both direct and indirect emis-
sions.

(2) Data Collection 
The Nemetschek Group collects activity data for identified emis-
sion sources. For Scope 1 and Scope 2 GHG emissions, this 
includes fuel consumption and energy consumption. The data 
collection for calculating Scope 1 and Scope 2 GHG emissions 
is supported by an ESG software platform, enabling systematic, 
IT-supported data collection in accordance with the GHG Proto-
col Corporate Standard as well as the ESRS E1 requirements. 
Automated plausibility checks assist in the data collection and 
validation process.

(3) Application of Emission Factors
The ESG software platform calculates GHG emissions by linking 
activity data with specific emission factors. The emission factors 
used for calculating GHG emissions come from recognized ex-
ternal sources, such as the IPCC Guidelines (for global emission 
factors), national GHG inventories (for region-specific emission 
factors), as well as industry standards and databases (Interna-
tional Energy Agency [IEA], Department for Environment, Food & 
Rural Affairs [DEFRA], and U.S. Environmental Protection Agency 
[EPA]). The alignment with guiding principles application of inter-
nationally recognized standards, such as the GHG Protocol, is 
intended to ensure that the Nemetschek Group’s GHG emissions 
are measured and reported consistently, transparently, and com-
parably.

(4) Conversion in CO2 Equivalents
Using the latest Global Warming Potential (GWP) values from 
the IPCC, the ESG software platform converts non-CO2-gas-
es (CH4, N2O, HFCs, PFCs, SF6 und NF3)

* into CO2-equivalents 
to standardize the measurement and calculation of emissions 
(GHG emissions (kg CO2eq) = Activity Data x Emission Factor). 
Non-CO2 gases are accounted for through the location-specific 
emission factors associated with the country’s average electricity 
mix. The ESG software platform enables seamless data collec-
tion, consolidation, and validation, and manages Scope 1 and 
Scope 2 GHG emissions Group-wide, aiming to capture all rele-
vant environmental information fully and systematically. 
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(5) Data Quality 
The Nemetschek Group collects activity data at the site level. In 
each brand within the group, responsible persons for local data 
collection, consolidation, and validation have been appointed. 
Activity data for Scope 1 and 2 are entered into the ESG soft-
ware platform by local data gatherers, where all data points are 
pre-structured. A defined internal validation and control process 
at both the brand and group level ensures data integrity. The 
Nemetschek Group does not rely on information from companies 
in its value chain whose reporting periods differ from that of the 
Nemetschek Group.

Methodology and Process Description                          
Scope 3 GHG Emissions
In the 2024 fiscal year, the Nemetschek Group conducted a 
Scope 3 hotspot analysis to identify the relevant Scope 3 cat-
egories for inclusion in its company-specific GHG inventory. 
Scope 3 categories deemed insignificant or not applicable to 
the Nemetschek Group have been excluded from the inventory 
for this reporting year. The Nemetschek Group is committed to 
continually improving its data collection processes and regularly 
reviewing, updating, and gradually expanding its Scope 3 GHG 
inventory to enable more precise and comprehensive reporting. 

As a result of the low contribution to total emissions based on the 
Scope 3 hotspot analysis, the following Scope 3 GHG emission 
categories were deemed insignificant and therefore not includ-
ed in this year’s report: Capital goods (3.2), Fuel- and energy-re-
lated Activities (3.3), Transportation and distribution (upstream) 
(3.4), Waste generated in operations (3.5), Business travelling 
(3.6), Employee commuting (3.7), and Investments (3.15). As 
the Nemetschek Group does not operate franchises (3.14) nor 
owns significant upstream (3.8) or downstream (3.13) leased 
assets, these categories are also excluded from this year’s re-
porting. Additionally, as a provider of digital software solutions 
for the AEC/O sector as well as the media and entertainment 
industries, categories related to manufacturing are not applicable 
to the Nemetschek Group and, therefore, are not reported: Trans-
portation and distribution (downstream) (3.9), Processing of sold 
products (3.10), and End-of-life treatment of sold products (3.12).

Based on the results of the conducted Scope 3 hotspot analysis, 
the Nemetschek Group has included the following Scope 3 GHG 
emission categories in its GHG inventory: 

	» Category 3.1 Purchased Goods and Services: The category 3.1 
includes all upstream emissions from the goods (tangible) and 
services (intangible) purchased by the Nemetschek Group in the 
reporting year.

	» Category 3.11 Use of Sold Products: The category 3.11 in-
cludes emissions from the use of software solutions sold by the 
Nemetschek Group in the reporting year.

Scope 3 GHG emissions were analyzed according to the opera-
tional control approach.

Category 3.1 Purchased Goods and Services 
The Nemetschek Group records and reports indirect Scope 3 
GHG emissions resulting from the procurement of goods and 
services. Scope 3 category 3.1 was calculated using the spend-
based method.

(1) Reporting Boundaries
The process follows the principles of the GHG Protocol. All rel-
evant emissions of the Nemetschek Group and its consolidated 
subsidiaries are considered. Expenditure categories were classi-
fied based on economic activity using the NACE coding system 
(Classification of Economic Activities in the EU, NACE). All types 
of costs (OpEx Goods/OpEx Services) that are also reflected in 
financial reporting were considered. The matching of expenditure 
categories to the corresponding NACE categories was performed 
using the European Commission’s database (List of NACE 
Codes). Each expenditure category is assigned to the appropri-
ate NACE code, as the corresponding emission factor is stored in 
the EXIOBASE emissions factor database for each NACE code.

(2) Calculation Method
The calculation of GHG emissions is based on the spend-based 
method, which is recognized as one of the approved calculation 
methods of the GHG Protocol for Scope 3 category 3.1. The pro-
cess includes the following steps:

Emission Calculation: Emissions are calculated based on 
economic expenditures, multiplied by emission factors from the 
EXIOBASE database. The expenditures are based on actual 
values for the period from January to December 2024. The se-
lection of emission factors is based on the assignment of each 
expenditure category to the corresponding NACE code (expen-
diture value [€] x emission factor [kg CO

2e/€] = GHG emissions 
[kg CO2e]).

NON-FINANCIAL GROUP STATEMENT
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Inflation Adjustment: The emission factors of the EXIOBASE 
database are adjusted for inflation in order to enable a precise 
and up-to-date calculation of GHG emissions. The emission fac-
tors are based on the year 2020 and are adjusted to the price 
level of the year 2023 based on inflation rates from the World 
Bank. At the time of the GHG emissions calculation, the updated 
dataset of inflation rates from the World Bank for the year 2024 
was not yet available.

(3) Calculation Tools Used
For the calculation of Scope 3 GHG emissions, the Nemetschek 
Group relies on information from the EXIOBASE database and the 
World Bank Global Database of Inflation. EXIOBASE provides an 
emission factor for each NACE category, which is assigned to a 
specific expenditure category. The World Bank Global Database 
of Inflation is used to adjust the emission factors to inflation-ad-
justed values. By using recognized data sources, the Nemetschek 
Group ensures that the calculation is based on trustworthy data.

3.11 Use of Sold Products
The Nemetschek Group tracks and reports Scope 3 GHG emis-
sions (Scope 1 and Scope 2 GHG emissions of customers and 
end-users) resulting from the use of its sold software solutions. 
The Scope 3 category 3.11 is determined based on identified 
application scenarios, which are based on annual software and 
CPU usage time. At least one responsible person from product 
management or product development has been appointed within 
each brand, with the necessary expertise to determine applica-
tion scenarios.

(1) Reporting Boundaries
The reporting boundaries for Scope 3 GHG emissions are clearly 
defined according to GHG Protocol standards and include indi-
rect Scope 3 GHG emissions from the Group: Emissions from 
the use of software solutions sold by the Nemetschek Group are 
included as part of Scope 3 GHG emissions. All relevant software 
usage-related emissions of the Nemetschek Group and its fully 
consolidated subsidiaries are accounted for.

(2) Calculation Methods
To calculate GHG emissions, the following steps were undertaken:

Emission Calculation: Emissions are calculated based on pri-
mary data and approximations, which were determined through 
queries per software product. The total number of software users, 
the type of user devices, the countries of origin of the end-us-
ers, the usage time of the devices per user, the CPU time, as 
well as the initial downloads and updates were requested. The 
data was calculated using emission factors from the Ecoinvent, 
IEA, Öko-Institut e.V., and The Shift Project databases. Missing 
information was supplemented or estimated through informed 
assumptions by the specialist departments.

*	 The Shift Project (2019): Lean ICT: Towards Digital Sobriety.
**	Öko-Institut e.V. (2020): Digitaler CO2-Fußabdruck. Data collection to estimate the manufacturing effort, energy consumption, and usage of digital end devices and services.

(3) Calculation Tools Used
Assumptions based on The Shift Project’s “Lean ICT: Towards 
Digital Sobriety”* study were used to calculate the energy con-
sumption of end-user devices (PC and mobile devices). The 
emission factors for direct emissions from the energy mix (elec-
tricity consumption) per country are based on the Ecoinvent data-
base, V3.10 (Energy consumption of the end-user device [kWh] x 
Emissions factor energy mix [kg CO2e/kWh] = GHG emissions [kg 
CO2e]). The emission factors for indirect emissions for software 
downloads and updates are taken from the Öko-Institut e.V. study 
“Digitaler CO2-Fußabdruck”**. To calculate the GHG emissions re-
sulting from downloads and updates, the amount of transmitted 
data [GB] is multiplied by the emissions factor for data transfer in 
a data center (Data transfer amount [GB] x Emissions factor data 
transfer data center [kg CO2e/GB] = GHG emissions [kg CO2e]).

GHG EMISSIONS INTENSITY, LOCATION-BASED  
(TOTAL GHG EMISSIONS PER NET REVENUE)

GHG intensity per net revenue 2024

Total GHG emissions (location-based)  
per net revenue (tCO2eq/€)  0.000063 

Total GHG emissions (market-based)  
per net revenue (tCO2eq/€)  0.000063 

For the calculation of the GHG intensity, the Nemetschek Group 
uses the revenues from the Group management report, see  
<<  3.3 Earnings, Financial Position and Net Assets of the 
Nemetschek Group >> Line “Total year”.

In connection with the assessment of climate impacts of material 
physical risks that could affect the financial position of the Group, 
the Nemetschek Group provides the following information: Based 
on the results of the climate risk analysis, it has been determined 
that there are currently no sites with significant assets exposed 
to material physical risks. This conclusion applies to the assets of 
the Nemetschek Group both within and outside the EU. Although 
currently no significant assets are exposed to a material physical 
risk, the Nemetschek Group pursues a proactive approach to risk 
management. The processes include continuous monitoring and 
assessment of potential risks to existing assets. This is to ensure 
that the Nemetschek Group can react promptly and effectively 
to emerging climate-related risks. In accordance with ESRS 1 
paragraph 137 and ESRS 1 Appendix C, the Nemetschek Group 
conducted a qualitative climate risk analysis for the financial year 
2024. No quantitative data is collected or disclosed.
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2.3 Social Information

In its sustainability statement, the Nemetschek Group reports rel-
evant disclosures on material sustainability aspects in the social 
area, including key information on its own workforce as well as on 
customers and end-users. The following chapter presents strate-
gic aspects, actions, and metrics related to the company’s own 
workforce, including workforce characteristics, diversity metrics, 
as well as incidents, grievances, and severe human rights impacts.

Own Workforce

Management of Impacts, Risks and Opportunities –  
Own Workforce
The Nemetschek Group communicates key aspects related to its 
workforce in the “People Letter of Commitment”. This document 
addresses the following impacts and opportunities that apply to 
its own entire workforce:

	» The Nemetschek Group upholds fair hiring, and promotion 
practices and aims to ensure equal opportunities for all appli-
cants and employees. Diversity in terms of gender, ethnicity, 
nationality, and age is handled transparently and considered 
in the hiring process.

	» The Nemetschek Group provides programs, training initia-
tives, and resources aimed at enhancing employees’ skills 
and knowledge to support both professional and personal 
development. Nemetschek SE and its brands are allocated a 
dedicated learning budget.

	» The Nemetschek Group offers opportunities for home-of-
fice contracts, including hybrid models, and enables flexible 
working hours to foster a family-friendly environment and a 
well-balanced work-life integration.

	» General communication formats (such as communications 
from the Executive Board and the ELT, town halls, Board Letter) 
and close dialogue between management and the European 
Works Council of Nemetschek SE, as well as between employ-
ees and the European Works Council (which also applies to 
local works councils), promote communication, engagement, 
and employee satisfaction, as well as conflict resolution. 

The main content of the “People Letter of Commitment” is the 
definition of minimum requirements for fundamental leadership 
and employee-related topics, as well as key areas such as talent 
acquisition, performance evaluation, and health management. 
There is currently no formal process in place to monitor the “Peo-
ple Letter of Commitment”. It does not include any specific tar-
gets. The “People Letter of Commitment” covers all activities and 
regions, with its scope applying to the entire workforce, excluding 
the upstream and downstream value chain. The Executive Board 
of Nemetschek SE has delegated responsibility for the implemen-
tation of the “People Letter of Commitment” to the Chief Peo-
ple Officer (CPO) within the Group function People/Human Re-
sources. The “People Letter of Commitment” does not reference 
third-party standards or initiatives.

The perspectives of its own workforce are incorporated into the 
decisions and activities of the Nemetschek Group through the 
European Works Council or via regular town halls and exchange 
formats. These decisions aim to manage the actual and potential 
impacts on its own workforce. The engagement of the workforce 
takes place through the meetings of the European Works Coun-
cil of Nemetschek SE, which represents all employees within the 
EU or a contracting state of the European Economic Area. The 
European Works Council receives information from the Executive 
Board once per year during the official works council meeting 
regarding the current and previous fiscal year. The CPO provides 
insights into the current business operations of the Nemetschek 
Group. The Executive Board discloses decisions and activities 
related to the impacts and potential impacts on the workforce. 
Engagement occurs on a regular basis once per year in the sec-
ond quarter during the annual works council meeting. The works 
council has the opportunity to address questions to the Execu-
tive Board and the CPO, leading to participation and consultation 
through subsequent discussions. The works council’s feedback 
on the Executive Board’s information is not formally recorded. 
Responses are provided orally during the annual works council 
meeting. The Executive Board subsequently decides whether, 
how, and which topics will be further pursued or not. The work-
force is not directly informed about how their feedback has influ-
enced internal decisions. 
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Engagement activities take place at the organizational level, be-
tween the Executive Board, the CPO, and the European Works 
Council. No additional personnel, nor any financial resourc-
es, are allocated for engagement. The European Works Coun-
cil is informed in the event of organizational changes within the 
Nemetschek Group that may arise from reducing CO2 emis-
sions and transitioning to more environmentally friendly and cli-
mate-neutral activities affecting its own workforce. This includes 
aspects such as restructuring, employment loss or creation, 
training and up/reskilling, gender and social equity, and health 
and safety. The highest position within Nemetschek SE is the 
Chief Executive Officer, who holds the operational responsibility 
for ensuring collaboration with the European Works Council and 
for integrating the outcomes, where possible, into the strategic 
and operational direction of the Nemetschek Group.

Furthermore, the entire workforce is included in the Nemetschek 
Group’s hybrid town halls. The workforce receives insights into the 
company’s current strategic direction from the Executive Board 
and, additionally, from the ELT. The workforce has the opportunity 
to submit questions in advance. The town halls are recorded and 
subsequently shared with the entire workforce. Based on em-
ployee questions, the Executive Board and ELT gain insights into 
the topics that are relevant to the workforce. The entire workforce 
has the opportunity to ask questions. No additional personnel 
beyond those mentioned above, nor any financial resources, are 
allocated for inclusion. The entire workforce is informed about 
organizational changes, provided they have a direct impact on 
the workforce.

The general approach and procedures for providing or contribut-
ing to remediation actions in cases where the Nemetschek Group 
has caused or contributed to a significant negative impact on its 
own workforce include several individual approaches:

	» Accessible compliance reporting mechanisms for issues/be-
haviors, including the provision of local contact points for em-
ployees, such as within the Compliance and HR teams.

	» Promotion of a speak-up culture, in which employees can con-
fidentially report concerns via the Group’s whistleblower tool 
and address questions directly to management during hybrid 
town halls.

Through specific channels, the Nemetschek Group’s own work-
force can directly address concerns or needs with the company. 
The following channels have been established by the Nemetschek 
Group:

	» Managers are encouraged to conduct regular one-on-one 
meetings with their employees.

	» Regular team meetings within departments should take place 
to provide employees within departments or project teams with 
the opportunity to report concerns and needs.

	» The European Works Council serves as a representative voice 
for the brands based in Europe (Allplan, Graphisoft, Solibri, 
dRofus, Nevaris, Bluebeam, Spacewell, Crem Solutions, Max-
on) and Nemetschek SE towards the management. The same 
applies to the local works councils of Spacewell Netherlands, 
Graphisoft Germany, and Allplan Germany.

	» Management provides opportunities for follow-up questions 
after important announcements as well as during or after town 
hall meetings.

	» The Corporate Legal & Compliance function serves as an 
independent internal reporting body. Employees of the 
Nemetschek Group can contact the department via email at: 
compliance@Nemetschek.com. 

	» The responsible HR manager/personnel manager is available 
for confidential discussions/reports, as is the Corporate Legal 
& Compliance function.

Additionally, an external channel has been established by a 
third-party provider:

	» The whistleblower system is managed by the Corporate Legal 
& Compliance function, with evaluations conducted at the cor-
porate level.

The Nemetschek Group has implemented various processes to 
support the availability of the described channels:

	» All valid guidelines and strategies of all departments are acces-
sible via the intranet ONE.

	» Upon joining the Nemetschek Group, new employees are in-
formed about the relevant contacts via a welcome email from 
Legal & Compliance and People/Human Resources, including 
a description of the procedure for submitting a grievance in the 
Legal & Compliance department’s email.

	» Each brand has a dedicated contact person for compliance 
topics who is available for inquiries and reports.

	» Every employee has the opportunity to address questions, 
grievances, or suggestions with a local HR representative and 
receive clarification on the relevant channels.

The Nemetschek Group has a procedure for handling grievances 
related to employee matters, which is detailed in Chapter   
2.4 Governance Information << Management of Impacts, Risks 
and Opportunities – Business Conduct >>.

Reports/grievances submitted through the established employ-
ee channels are recorded by the responsible (compliance) unit 
and documented in accordance with legal requirements. If a 
report/grievance is submitted via the digital whistleblower sys-
tem (see Chapter 2.4 Governance Information << Management 
of Impacts, Risks, and Opportunities – Business Conduct >>), it 
is automatically assigned a deadline management and progress 
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tracking system. If one of the other channels is used, this pro-
cess is carried out manually. All Group-wide reports/grievances 
are allocated, consolidated, and anonymously reported to the 
Executive Board and Supervisory Board on a quarterly basis by 
Corporate Legal & Compliance. If ad-hoc reporting is necessary, 
this is done outside of the quarterly cycle. The established report-
ing channels are regularly communicated to all employees across 
the group to ensure their effectiveness. The whistleblower system 
policy includes protections against retaliation for individuals. Cur-
rently, there are no methods to assess whether employees of the 
Nemetschek Group are aware of and trust the processes and 
structures available to voice their concerns or needs.

In the first quarter of 2025, the Nemetschek Group is conducting 
a global employee survey of all active employees in order to gain a 
better understanding of the concerns and needs of its workforce.

Characteristics of the Undertaking´s Employees
The Nemetschek Group discloses the information on the key char-
acteristics of its workforce for the 2024 reporting year. The total 
number of employees does not match the figures reported in the 
consolidated financial statements, as all individuals who, under 
national law or its application, have an employment relationship 
with the Nemetschek Group were counted for the sustainability 
statement. This also includes employees in inactive employment 
relationships, such as parental leave, unpaid leave, phased retire-
ment, or illness. All data points are reported as headcount. The 
data is reported as of the reporting date, December 31, 2024, for 
the current reporting year.

*	 The employee turnover rate is determined based on the total number of employees who leave the company voluntarily or due to dismissal, retirement, or death, in relation to the total number of employees as of 
the reporting date, December 31, 2024.

CHARACTERISTICS OF UNDERTAKING'S EMPLOYEES –  
NUMBER OF EMPLOYEES BY GENDER*

Number of employees (head count) 2024

Gender

Male 2,619

Female 1,363

Other 3

Undisclosed 4

Total employees 3,989

*	� Gender according to employees’ own statements.

CHARACTERISTICS OF UNDERTAKING'S EMPLOYEES –  
NUMBER OF EMPLOYEES BY GEOGRAPHICAL AREA*

Number of employees (head count) 2024

Country

Germany 991

Hungary 408

USA 1,095

Total 2,494

*	� Presenting head count in countries where the Nemetschek Group has at least 50 employees repre-
senting at least 10% of its total number of employees.

CHARACTERISTICS OF UNDERTAKING'S EMPLOYEES –  
INFORMATION ON EMPLOYEES BY CONTRACT TYPE AND GENDER* 

2024

Female Male Other Undisclosed Total employees

Number of employees (head count) 1,363 2,619 3 4 3,989

Number of permanent employees (head count) 1,331 2,566 3 4 3,904

Number of temporary employees (head count) 31 53 0 0 84

Number of employees without guaranteed working hours 
(head count) 1 0 0 0 1

*	� Gender according to employees’ own statements.

The majority of employees at the Nemetschek Group are in per-
manent employment relationships. The share of temporary con-
tracts is generally low, as the Nemetschek Group aims to retain 
employees in the long term. Temporary contracts typically arise 
from training programs, working student and internship agree-
ments, or as replacements for parental leave, illnesses, or other 
extended absences. The total number of employees who left the 
Nemetschek Group in the 2024 reporting year was 545. Accord-
ingly, the employee turnover rate* stands at 13.7%.

All reporting-relevant metrics were submitted by the HR repre-
sentatives of each brand to the Group function People/Human 
Resources at Nemetschek SE. All brands contributed to the de-
velopment of the defined reporting items to establish a consistent 
understanding of the required data across the entire Group. The 
data points to process follows the four-eyes principle to ensure 
completeness and accuracy. In all brands, one person was des-
ignated for data collection and another for data validation. Data 
collection and submission were carried out using a template pro-
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vided to the brands. The data was subsequently validated and 
consolidated at the Group level. 

Diversity
The gender distribution at the first management level as well as 
the age distribution within the company’s own workforce is as 
follows for the 2024 reporting year.

GENDER DISTRIBUTION AT TOP MANAGEMENT LEVEL*

2024

Gender
Number  

of managers

Share at  
top management 

level (%)

Male 10 71.4%

Female 4 28.6%

Other 0 0.0%

Undisclosed 0 0.0%

*	� Gender according to employees’ own statements.

The first management level of Nemetschek SE, includes all exec-
utives with budget and personnel responsibility who report direct-
ly to the Executive Board members. As of December 31, 2024, 
the first management level consists of 14 individuals, including 4 
women. The current proportion of women at the first manage-
ment level is therefore 28.6% (previous year: 28.6%).

DISTRIBUTION OF EMPLOYEES BY AGE GROUP 

2024

Age group
Number  

of employees

Share of the  
total number of 
employees (%)

Under 30 years old 598 15.0%

30–50 years old 2,567 64.4%

Over 50 years old 824 20.7%

Incidents, Complaints and Severe and Human Rights 
Impacts
During the reporting period, 9 reports related to potential dis-
crimination cases were received and processed through the 
Nemetschek Group’s reporting channels. For the purpose of 
this disclosure, the definition of discrimination also encompass-
es harassment. In total, 19 reports/grievances were submitted 
through the designated reporting channels established for the 
Nemetschek Group’s workforce. The Nemetschek Group is not 
aware of any reports/grievances that were submitted to the na-
tional OECD Contact Points for Multinational Enterprises during 
the reporting period. During the reporting period, the Nemetschek 
Group was not required to pay any fines, other penalties, or res-
titution amounts related to incidents of discrimination or harass-
ment.

In addition to the existing reporting channels, such as the Group-
wide whistleblower system, the globally accessible compliance 
email address, and the regular surveys conducted among sub-
sidiaries, additional inquiries were conducted for relevant metrics, 
such as discrimination incidents, employee grievances, or training 
participation rates, as part of the 2024 sustainability statement. 
These inquiries were carried out through questionnaires sent to 
the globally established compliance network. The collected infor-
mation was centrally consolidated at the Nemetschek SE level 
and validated and reviewed for plausibility in collaboration with 
other corporate functions, including People/Human Resources.

During the reporting period, no severe human rights violations re-
lated to the Nemetschek Group’s own workforce were reported. 
During the reporting period, the Nemetschek Group did not pay 
or reimburse any fines, penalties, or other amounts related to the 
remediation of severe human rights violations concerning its own 
workforce.

Consumer and End-User 

Management of Impacts, Risks and Opportunities – 
Consumers and End-Users
The human rights obligations of the Nemetschek Group that are 
relevant for customers and end-users are based on the Group’s 
existing compliance and due diligence processes. These process-
es include mechanisms for monitoring adherence to the United 
Nations Guiding Principles on Business and Human Rights, the 
ILO Declaration on Fundamental Principles and Rights at Work, 
and the OECD Guidelines for Multinational Enterprises.
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In the double materiality assessment, actual or potential, positive 
or negative impacts were identified and evaluated, considering 
the perspectives of customers and end-users through internal 
and external stakeholders, particularly through the inclusion of 
industry and trade associations. Most brands of the Nemetschek 
Group conduct regular customer surveys and customer satisfac-
tion evaluations (Customer Satisfaction Score, CSAT). Addition-
ally, most brands maintain permanent customer advisory boards, 
which contribute to product development and general business 
operations. The Nemetschek Group collaborates with industry 
representatives, including professional associations and inter-
est groups, to gain insights into best practices and new trends. 
This collaboration is to ensure that the Group’s strategic direction 
aligns with customer and end-user interests as well as industry 
standards. Furthermore, the teams of most brands regularly con-
duct impact assessments based on direct customer and end-us-
er feedback, helping to identify actual and potential impacts. Cus-
tomer and end-user perspectives are also integrated into product 
development processes. By prioritizing customer and end-user 
contributions, the Nemetschek Group aims to enhance usabili-
ty and accessibility of its solutions, ensuring that they meet the 
needs of various user groups.

Nemetschek SE and the brands are in continuous dialogue with 
customers and end-users affected by actual and potential, posi-
tive and/or negative impacts or their legal representatives, either 
directly or through credible representatives who have insight into 
their situation, through direct discussions with customers and 
end-users (surveys, interviews) or through cooperation with in-
dustry and trade associations.

Direct contact with customers and end-users is primarily man-
aged by the brands of the Nemetschek Group. Some brands 
involve their customers across various phases of engagement:

Phases of Engagement
	» Pre-development phase: Engagement takes place in the 

planning stage of new products or services, allowing the 
Nemetschek Group to gather initial insights and expectations 
from customers and end-users. 

	» Development phase: The Nemetschek Group involves users in 
usability tests and feedback sessions to refine product features 
and usability. 

	» Post-launch phase: After introducing a product or service, the 
Nemetschek Group continues to collect feedback to assess 
performance and identify improvement opportunities.

Types of Engagement
	» Surveys: Brands regularly conduct surveys to collect quantita-

tive data on satisfaction and user needs. 

	» Focus groups: Organized discussions with selected customers 
provide qualitative insights and enable a deeper understanding 
of the user experience. 

	» Interviews: One-on-one interviews enable personal feedback 
and in-depth discussions on specific concerns or suggestions. 

	» Workshops: The Nemetschek Group organizes workshops 
with industry representatives and stakeholders to address user 
concerns and develop solutions together. 

	» Feedback channels: Online platforms, including websites and 
social media channels, allow customers to provide feedback. 

Engagement Frequency
	» Regular surveys: Brands conduct customer surveys at irregular 

intervals to assess current satisfaction and new trends. 

	» Always-available channels: Brands maintain open communica-
tion channels (see feedback channels), through which custom-
ers can submit feedback at any time.

The operational responsibility for engaging customers and 
end-users in product development lies at the brand level. Within 
the brands, this responsibility falls to the Chief Technology Officer, 
Chief Product Officer, or CEO in smaller brands. Brand executives 
collaborate closely with segment leaders, who, together with the 
executive board, define the Group’s strategic direction, focus ar-
eas, and corporate goals as part of the overall strategic plan.
During the annual planning process, segment leaders work with 
brand executives to create a roadmap outlining strategic product 
development and specific initiatives to drive Group-wide growth.

The Nemetschek Group assesses the effectiveness of its custom-
er and end-user engagement at the decentralized level, directly 
within brands and business units. This approach allows interac-
tion processes to be tailored to the specific needs and dynamics 
of each brand or end-users/user group. Effectiveness is evaluat-
ed using various methods, such as customer satisfaction analy-
sis, monitoring of feedback channels, and assessing the impact 
of engagement on decision-making and operational outcomes. 
Where applicable, all agreements, decisions, or changes resulting 
from this engagement are documented and integrated into the 
operational strategy of the respective brand or unit.
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Insights into the perspectives of customers and end-users are 
gathered through surveys, customer contributions, and direct 
contact via the brands’ service hotlines. The Nemetschek Group 
is not currently aware of any customers or end-users who are 
particularly vulnerable to the impacts of the Group’s business 
activities or who could be directly marginalized by them. All cus-
tomers and end-users can address their perspectives equally to 
the brands or the Group via the existing communication chan-
nels. Customer and end-user engagement is primarily managed 
at the brand level, allowing each brand to tailor its approach to its 
specific market and target audience. To enhance interaction and 
collaboration with larger, multinational, and multidisciplinary cus-
tomers and end-users, the Nemetschek Group implemented a 
global KAM system in the past fiscal year. The global KAM aims to 
provide even more tailored support to customer groups, particu-
larly large international customer, based on their individual needs.

Through the customer service of each brand, the Nemetschek 
Group offers its customers and end-users the opportunity to di-
rectly address their concerns, needs, or requests to the respec-
tive brand. The customer service function is internally organized 
within each brand and does not rely on external partners. Cus-
tomers and end-users can contact Nemetschek Group brands 
directly via various channels, such as the website, social media 
platforms, email, and telephone hotline. Since the end of the 
2024 fiscal year, the Nemetschek Group’s processes, including 
customer service and support processes, have been ISO-certi-
fied across the entire Group (ISO/IEC 27001), with the excep-
tion of the GoCanvas brand (and SiteDocs, part of GoCanvas), 
which was acquired in July of the reporting year. Certification for 
GoCanvas is planned for the fiscal year 2025. For grievances, 
customers and end-users of the Nemetschek Group also have 
access to the global whistleblowing system at the Group level. 
This whistleblowing system allows customers and end-users to 
submit complaints to the Nemetschek Group, anonymously if de-
sired. It includes structures and procedures to protect identities 
and safeguard individuals involved from retaliation.

2.4 Governance Information

Business Conduct
The Nemetschek Group reports relevant disclosures on material 
sustainability aspects in the area of governance in its sustainabil-
ity statement, including material information on corruption and 
bribery as well as the Group’s payment practices. For the com-
pany-specific topic of Cyber and Information Security, additional 
material information and relevant metrics are disclosed to assess 
performance and effectiveness in relation to information security.

Management of Impacts, Risks and Opportunities –     
Business Conduct
Good corporate governance and taking responsibility for em-
ployees, society, and the environment are of great importance 
to the Nemetschek Group. The Nemetschek Group aims to be a 
trustworthy, reliable, and honest partner for its customers, busi-
ness partners, employees, and the general public. Every em-
ployee and management shares responsibility for ensuring that 
the Nemetschek Group fulfills its legal and social responsibilities 
worldwide. The Code of Conduct, approved by the Executive 
Board of Nemetschek SE and communicated internally, defines 
Group-wide behavioral principles in a format that is easily under-
standable for all employees. It serves as a values-based guideline 
within the Group. The responsibility to identify, investigate, and 
prevent unethical, inappropriate, or unlawful behavior is firmly em-
bedded in the corporate culture of the Nemetschek Group.

The three most important topics promoted and communicated as 
part of the corporate culture are:

Establishing and Evaluating Corporate Culture 
	» Regular feedback sessions: To measure employee satisfaction 

and engagement, regular feedback sessions between employ-
ees and managers are to be held. Employee surveys are al-
ready an integral part of the corporate culture in some brands. 
The Nemetschek Group is conducting a global employee sur-
vey in the first quarter of 2025.

	» Professional development: Professional training and career de-
velopment opportunities strengthen employees’ commitment 
to the Nemetschek Group.

	» Recognition of achievements: Individualized recognition of suc-
cesses aims to motivate employees across the Nemetschek 
Group.

Development of Corporate Culture
	» Management culture: Management acts as positive role model 

for employees.

	» Speak-up culture: Employees have the opportunity to con-
fidentially report concerns via the whistleblower tool or raise 
questions during hybrid town halls.
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A Board Letter to all Nemetschek Group employees is used to 
communicate key behavioral principles across the Group. Further 
communication takes place between management and employ-
ees in collaboration with HR.

Corporate Legal & Compliance and the risk management func-
tion regularly conduct risk analyses. The corporate risk analysis, 
managed by the risk management function, covers corporate and 
business risks, among others. The compliance and human rights 
risk assessments, conducted by Corporate Legal & Compliance, 
focus on identifying, assessing, and managing specific risk areas 
within the compliance area, for instance, with money laundering- 
or antitrust risks; or within the human rights area, for instance, 
with forced or child labor, anti-corruption or human rights. These 
analyses also serve to identify grievances and shortage in the 
respective areas and are further complemented by audits con-
ducted by the Internal Audit function at the Group level.

Furthermore, the Nemetschek Group actively promotes and en-
courages an open speak-up culture across the entire organiza-
tion. Employees are encouraged to report any behaviors that may 
violate the Code of Conduct or other internal or external regula-
tions. To support this, the Nemetschek Group implements pro-
active communication actions, including regular emails, intranet 
publications, and executive board communications. A modern 
whistleblowing system allows grievances to be reported not only 
by employees but also by external third parties, with the option to 
submit reports anonymously if desired. This digital platform serves 
as the whistleblowing system for all brands of the Nemetschek 
Group, placing special emphasis on whistleblower protection, 
ensuring confidentiality of involved parties, and maintaining infor-
mation security. The whistleblowing system is currently available 
in German, English, and Hungarian.

In addition to the digital whistleblowing system, employees can 
also directly contact their managers, the responsible HR repre-
sentative, or the (local or company-wide) Legal & Compliance 
department. All incoming reports are first reviewed for plausibility 
with the highest level of confidentiality. If necessary, further inves-
tigative actions and steps are initiated. In individual cases, other 
company branches/functions, as well as external advisors, may 
be involved. The Corporate Legal & Compliance function serves 
as an independent internal reporting body, regularly reviews the 
effectiveness of the whistleblowing process, and adjusts it as 
needed. The identification, investigation, and remediation of un-
ethical, inappropriate, or unlawful behavior is one of the core prin-
ciples of the Nemetschek Group and is therefore firmly embedded 
in the corporate culture. This principle is reflected in both publicly 
accessible and internally available documents and policies and is 
regularly communicated by the company (e.g., through email and 
intranet publications).

All information submitted through one of the Nemetschek Group’s 
whistleblowing channels (e.g., a tip-off to suspected cases of cor-
ruption or bribery) is processed via a standardized process that is 
based on the legal requirements in accordance with Directive (EU) 
2019/1937 and the nationally applicable laws for the implementa-
tion of the Directive, and thus complies with, among other things, 
the legal deadlines. This standardized process not only covers 
tip management and communication following a whistleblowing 
report but also defines the investigation and remediation actions 
to be taken after receiving a report. The Corporate Legal & Com-
pliance function of the Nemetschek Group handles and evaluates 
whistleblowing reports independently and objectively, following 
a standardized process to safeguard the rights of all parties in-
volved – particularly those of the reporting person.

The Nemetschek Group ensures compliance with these regula-
tions through a mandatory, Group-wide compliance training that 
covers knowledge on anti-corruption and bribery prevention. 
The training must be completed at the beginning of employment 
and must be repeated regularly, in most cases at least every two 
years, depending on the subsidiary.

Corruption and bribery pose a significant risk not only to the as-
sets and economic success of the Nemetschek Group but also to 
its very existence. The Nemetschek Group is therefore committed 
to ensuring that the implemented anti-corruption and anti-brib-
ery actions are mandatory for all employees, fostering a com-
prehensive awareness of these risks. The Nemetschek Group 
recognizes that certain functions, particularly those with direct 
interfaces to external business partners, such as procurement, 
sales departments, and the Executive Board, are more frequently 
exposed to corruption and bribery risks.

Nemetschek SE and its subsidiaries based in the EU are sub-
ject to Directive (EU) 2019/1937 and the respective national 
laws implementing this directive. The Nemetschek Group ac-
tively promotes an open, Group-wide speak-up culture. To en-
sure that whistleblowers feel safe when submitting reports, the 
Nemetschek Group has implemented a range of protective ac-
tions. These include clear statements in the Code of Conduct, 
which explicitly affirm that “no employee will suffer any disad-
vantage as a result of making a report”. This message is further 
reinforced through additional communication actions, such as 
flyers and policies available to all employees via the intranet. For 
whistleblowers who are not employees, the Nemetschek Group 
provides the necessary information on its corporate website, in-
cluding an FAQ page, which explicitly states that even if a report 
later turns out to be unfounded, the reporting person will not face 
any negative consequences – provided the report was not made 
with malicious intent.

In addition to communication actions, the Nemetschek Group 
has implemented (technical) safety precautions within its whis-
tleblowing system. Whistleblowers have the option to submit 
reports anonymously. Disclosing one’s identity or providing infor-
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mation that could lead to identification is not required and is not 
necessary for submitting a report or for subsequent communica-
tion during the review process. Even if a whistleblower voluntarily 
chooses to disclose their identity, this information is only shared 
when it is absolutely necessary (e.g., in official or legal proceed-
ings) or with the explicit consent of the whistleblower.

The Corporate Legal & Compliance function of the Nemetschek 
Group processes and evaluates whistleblowing reports inde-
pendently and objectively in accordance with a standardized pro-
cedure to protect the rights of all parties involved – particularly 
those of the reporting person. This is also reflected in an internal 
reporting process to the supervisory bodies, which ensures a suf-
ficient overview of the facts to serve as a basis for decision-mak-
ing. At the same time, it strictly safeguards the privacy and data 
protection rights of the reporting person and other involved par-
ties. The Nemetschek Group has established a policy regarding 
its material positive impact, corporate policies, and the promotion 
of corporate culture. A component of this policy is the “People 
Letter of Commitment”, which is described in << 2.3 Social In-
formation  >>.

As a globally operating company, the Nemetschek Group has 
established relationships with numerous suppliers and business 
partners that provide the Group with goods and services. The 
careful selection of suppliers and business partners is a key factor 
in the profitable growth and reputation of the Nemetschek Group. 
Rules and principles governing supplier and business partner se-
lection, business transactions, service quality, and risk manage-
ment serve to strengthen the Group’s negotiating position and 
reduce financial, ethical, and reputational risks. 

The Nemetschek Group’s Group Procurement Policy, introduced 
in the 2024 reporting year, provides a framework for procurement 
activities and promotes good, harmonized practices in procure-
ment, including purchasing and payment practices. The Group 
Procurement Policy applies to all employees worldwide who are 
responsible for procurement or are involved in any way in pur-
chasing and procurement processes. The Group Procurement 
Policy was approved by the Head of Global Procurement and 
reviewed and endorsed by the Executive Board of Nemetschek 
SE. The policy stipulates a 30-day payment term, ensuring timely 
payments to suppliers and business partners.  

The principles governing collaboration with suppliers and busi-
ness partners are also outlined in the Supplier Code of Conduct 
of the Nemetschek Group. The Nemetschek Group expects its 
suppliers and business partners, as well as their employees, to 
act responsibly at all times and to fully comply with the laws, 
regulations, and policies of the countries in which they operate. 
Furthermore, compliance with the core principles of the Suppli-
er Code of Conduct, the UN Global Compact (UNGC), and the 
fundamental principles of the ILO is required. The Supplier Code 
of Conduct also affirms that the Nemetschek Group is a fair and 
responsible market participant that adheres to its contractual ob-
ligations toward suppliers and business partners.

As an international software company, the Nemetschek Group 
places great importance on sustainable and responsible supplier 
relationships. The Group approach considers both supply chain 
risks and their impact on sustainability aspects. As part of Busi-
ness Partner Due Diligence, the Nemetschek Group ensures a 
careful selection of business partners with regard to anti-corrup-
tion compliance. In the strategic procurement process, environ-
mental criteria, such as packaging materials, energy consump-
tion, and recycling opportunities, are incorporated into supplier 
selection, depending on the type of goods and services. These 
actions actively contribute to reducing indirect environmental im-
pacts. 

To further enhance transparency and efficiency in the sup-
ply chain, the Nemetschek Group plans to introduce a cloud-
based procurement platform. This innovative solution will enable 
the early identification and mitigation of supply chain risks while 
strengthening collaboration with strategically important suppliers. 
The improved availability and quality of data will support more 
informed procurement decisions.

The integration of environmental criteria plays a key role in the 
selection of suppliers and contract partners. The modern pro-
curement approach systematically incorporates these aspects 
and aims to ensure a sustainable and responsible supply chain.
Potential partners are evaluated based on sustainability factors, 
such as energy efficiency and the use of renewable energy sourc-
es, waste management, and circular economy approaches. So-
cial criteria that go beyond compliance with the core principles of 
the Supplier Code of Conduct, the principles of the UNGC, and 
the ILO are not yet considered in supplier selection. These cri-
teria, alongside factors such as quality, innovation capacity, and 
pricing, are weighted differently in the overall supplier evaluation.
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Incidents of Corruption or Bribery
The Nemetschek Group is fully committed to fair competition and 
explicitly rejects corruption and bribery. This commitment is based 
on the firm belief that long-term business success can only be 
achieved through lawful and responsible conduct, which also has 
a positive impact on stakeholder satisfaction. An open corporate 
culture and a well-established Compliance Management System 
(CMS) are key actions in combating against corruption and brib-
ery. This message is consistently communicated to employees 
worldwide through “Tone from the-Top” actions, such as the reg-
ular Board Letter, which, like the Group-wide Code of Conduct, is 
published in both German and English and made available on the 
Nemetschek Group intranet and website. The Code of Conduct 
has been communicated across the entire Group and is binding 
for all employees, regardless of their position within the company. 

Actual or suspected violations of applicable laws – including an-
ti-corruption and anti-bribery laws – internal standards, or oth-
er regulations, are regularly reviewed, identified, and assessed 
through various risk analyses and audits conducted by Corporate 
Legal & Compliance, the risk management function, and Internal 
Audit. The assessment is conducted based on (industry)-stan-
dard parameters, including likelihood of occurrence and potential 
amount of loss. These audits and analyses are further supple-
mented by the Group-wide whistleblowing system, which serves 
as an additional mechanism for detecting bribery and corruption 
risks.

To prevent bribery and corruption, the Nemetschek Group has 
implemented a range of processes to raise and strengthen aware-
ness of bribery and corruption risks across the organization. As 
a general principle, employees receive guidelines, instructions, 
and support materials to help them manage corruption and brib-
ery risks in their daily work. Corporate Legal & Compliance uses 
various communication channels, including intranet publications, 
emails, and mandatory e-learning, which incorporates practical 
scenarios to help employees act in compliance when faced with 
corruption or bribery risks. Employees also have access to the 
Group-wide anti-corruption policy, which provides detailed re-
quirements and specifications, refining the principles outlined in 
the Code of Conduct. This policy is supplemented by additional 
documents for specific processes and situations, such as guide-
lines on gifts, hospitality, and corporate event planning. The poli-
cy has been globally communicated and implemented across all 
business units of the Nemetschek Group.

As a global software provider, the Nemetschek Group naturally 
interacts with a wide range of business partners across its up-
stream and downstream value chain. To minimize the resulting 
legal, financial, and reputational risks, such as those arising from 
allegations of corruption and bribery, the Nemetschek Group has 
developed a risk-based approach to ensuring compliant and dili-
gent business partner management. This approach includes a se-
lection of risk mitigation actions that employees can choose from 
depending on the level of risk exposure. This includes the Sup-
plier Code of Conduct, which defines the Nemetschek Group’s 
expectations towards third parties, as well as guidance for em-
ployees on how to assess and evaluate potential risks through 
a due diligence process. Depending on the business partner’s 
risk exposure, the due diligence process may be conducted with 
varying levels of detail. The guidance provides employees with 
different courses of action to address these risks.

Finally, the Nemetschek Group has also established a standard-
ized internal investigations process covering all types of compli-
ance violations, including actual or suspected cases of corruption 
and bribery. This process includes the investigation and manage-
ment of compliance violations, as well as the development and 
implementation of remediation actions. The process consistently 
follows the four-eyes principle and ensures confidentiality.

To fulfill its corporate governance responsibilities, Corporate Le-
gal & Compliance serves as an independent reporting body for 
evaluating and investigating reported concerns. Specific proce-
dures have been established to prevent conflicts of interest in 
cases where Executive Board members or Corporate Legal & 
Compliance itself are subject to reports. In such cases, alterna-
tive responsibilities and reporting structures have been defined 
and documented within the process description. The results of 
internal investigations are presented to the Executive Board and 
Supervisory Board in a summarized and abstract format as part 
of quarterly reporting. This includes, among other things, the 
appropriate consideration of legal requirements regarding the 
confidentiality of whistleblowers’ identities and data protection 
regulations. In addition to periodic reporting, ad hoc reporting is 
conducted if necessary.

Group policies, including the anti-corruption policies, are of par-
ticular importance in the context of prevention. They contribute 
to ensuring employee compliance in key areas, such as the pre-
vention and detection of corruption and bribery. These policies 
protect both employees and the company, thereby contributing 
to sustainable development. Therefore, the communication and 
implementation of group policies at the Nemetschek Group follow 
a standardized process to ensure that all relevant stakeholders 
across all local entities receive the policies and are adequately 
informed about their content.
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The Corporate Legal & Compliance function ensures that each 
compliance policy is endorsed at the global executive board level 
(“Tone from the Top”) and that a formally documented resolution 
by the board is obtained. Corporate Legal & Compliance then 
communicates policies, such as the Group-wide anti-corrup-
tion policy, via the intranet and email. To ensure that the policy is 
communicated and implemented across all relevant local entities, 
Corporate Legal & Compliance forwards the policies to all brand 
managing directors and utilizes the globally established compli-
ance network, which consists of designated compliance coordi-
nators responsible for each brand within the Nemetschek Group. 
The compliance coordinators are responsible for obtaining inter-
nal approvals at the brand level and securing the support of local 
management for the respective policies (“Tone from the Top”). 
They then communicate the policy content to all employees and 
provide necessary training sessions

One component of the Nemetschek Group’s portfolio of preven-
tive actions to prevent violations of anti-corruption and anti-brib-
ery laws is the mandatory computer-based compliance training, 
which is offered in various formats. These training sessions aim 
to promote a corporate culture where all employees are aware 
of potential compliance risks. The Nemetschek Group utilizes 
a modern compliance training tool to efficiently and sustainably 
disseminate knowledge on anti-corruption and bribery prevention 
across the Group. The e-learning program has been rolled out 
across all Nemetschek Group subsidiaries and is mandatory for 
all employees, including management. The training must be com-
pleted at the beginning of employment and must be repeated 
regularly, in most cases at least every two years, depending on 
the subsidiary. The training includes both theoretical content and 
practical examples related to anti-corruption and bribery preven-
tion. Additionally, Corporate Legal & Compliance regularly pro-
vides further training sessions for compliance coordinators, who 
act as local multipliers within their respective brands (“Train the 
Trainer principle”).

Corruption and bribery represent a general risk to the Nemetschek 
Group. Therefore, the Nemetschek Group applies its established 
anti-corruption and anti-bribery actions equally to all employees 
to raise broad awareness of these risks. The Nemetschek Group 
recognizes that functions with direct interfaces to external busi-
ness partners, such as procurement and sales departments as 
well as the Executive Board, are particularly exposed to corrup-
tion and bribery risk scenarios. The Executive Board maintains 
regular dialogue with Corporate Legal & Compliance to ensure 
that the Nemetschek Group’s compliance management system 
continues to meet evolving internal and external regulatory re-
quirements. To maintain this standard, the Executive Board sup-
ports the establishment, maintenance, and enhancement of new 
and existing compliance actions. This includes reinforcing a con-
sistent “Tone from the Top” culture and leading by example in 
fulfilling compliance obligations and training requirements (“Walk 
the Talk”). Executive Board members therefore participate in the 
same anti-corruption training as regular employees. Considering 
their particularly high-risk exposure to corruption and bribery sce-
narios, Executive Board and Supervisory Board members have 
been provided with additional training materials by Corporate 
Legal & Compliance, outlining bribery and anti-corruption risks, 
solutions, and appropriate conduct in critical situations.

During the reporting period, no reports or grievances regarding 
violations of anti-corruption or anti-bribery laws were received 
through the Nemetschek Group’s established reporting channels. 
Furthermore, the Nemetschek Group is not aware of any ongoing 
proceedings, resulting convictions, or fines related to violations of 
anti-corruption or anti-bribery laws in connection with its subsid-
iaries during the reporting period.

In the 2024 reporting year, a total of 3,846 employees across the 
Group were recorded as having completed compliance training, 
representing 86.2%. The metrics also include trained employees 
who have left the Nemetschek Group within the brand-specific 
training cycle.

Payment Practices
As a global software company, the Nemetschek Group is com-
mitted to ensuring fair payment terms for all suppliers. A 30-day 
payment term from the invoice date is granted to all suppliers. 
Longer payment terms, for instance, with larger companies, may 
be individually negotiated as long as they do not result in un-
fair disadvantage. During the reporting period, the Nemetschek 
Group was not aware of any outstanding legal proceedings relat-
ed to unfulfilled payments by any of its subsidiaries.
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Cyber and Information Security Actions
For the company-specific topic of Cyber and Information Secu-
rity, the Nemetschek Group reports additional material informa-
tion and relevant metrics in its sustainability statement to assess 
performance and effectiveness in relation to information security. 
Since the fiscal year 2024, the Risk Committee of the Nemetschek 
Group has been discussing not only risks and opportunities but 
also information security impacts on a quarterly basis with the ex-
ecutive board. These discussions are documented in a quarterly 
report for the supervisory board.

The Nemetschek Group’s security strategy is based on a three-
layer security model. This model consists of a “Brand Layer”, 
which focuses on local implementation and security manage-
ment at the brand level, a “Group Layer”, which is mandatory 
for all brands and ensures fundamental security standards, and 
a “Flexible Layer” which includes optional services available to 
brands upon request. The “Group Layer”, which is managed 
by the group-wide and centrally controlled Information Security 
function and includes shared services operated by the Security 
Operations Center (SOC), comprises several mandatory services. 
These cover the implementation of standard technology, asset 
management, vulnerability management, threat alerts, 24/7 se-
curity monitoring, and 24/7 incident response. Web application 
security is intended to be ensured through the use of web ap-
plication scanners and other security auditing tools. Employee 
security awareness is reinforced through phishing campaigns 
and training sessions. Regular penetration tests are conducted 
to identify vulnerabilities. The “Group Layer” also includes stan-
dardized brand security reports and technical incident response 
services. The “Flexible Layer”, primarily managed by Nemetschek 
SE, including the SOC, offers advanced services. These include 
an Managed Detection and Response (MDR) service, which en-
hances monitoring capabilities, asset-based and brand-specific 
solutions with result analysis, as well as administrative support 
services for the entire Group. The brands remain responsible for 
contract management and the implementation of Group-wide se-
curity actions at the local level. The strategy also includes the 
provision of hardening guidelines and comprehensive training 
sessions to support these efforts. This multi-layered approach 
aims to create an appropriate, scalable, and flexible security sys-
tem that can be tailored to the specific needs of individual brands 
while ensuring a solid security foundation for the entire Group.

The Nemetschek Group acknowledges its responsibility to con-
tinuously improve information security, thereby creating added 
value for internal and external stakeholders, including customers, 
business partners, and employees. The company considers the 
needs of various interested parties, both internally and external-
ly, and addresses relevant information security issues within the 
Group. The interests and perspectives of key stakeholders in the 
area of information security are as follows:

	» Employees (internal): Implementation of ISMS controls to pro-
tect the company information, securing the work environment, 
and enhancing capabilities through training sessions

	» Management (internal): Minimizing operational disruptions and 
security incidents to maintain brand value and reputation while 
ensuring cost-efficient information security

	» Shareholders (external): Preventing loss events through 
cost-efficient information security and compliance with legal 
requirements

	» Customers (external): Ensuring the protection of customer in-
formation and the availability of services while maintaining con-
fidentiality, integrity, and availability

	» Suppliers (external): Implementing controls to meet supplier 
security requirements and ensure secure operations

	» Authorities/Auditors (external): Ensuring compliance with legal 
requirements and providing evidence of a functioning ISMS

	» Cyberinsurance providers (external): Preventing damage 
through strong cyberdefense

For a globally operating company in the AEC/O and media and 
entertainment industry like the Nemetschek Group, a compre-
hensive and reliable information security management system 
is of central importance. To best protect the Group’s software 
solutions, IT systems, and networks against cyberthreats, invest-
ments are made in the company’s security infrastructure, and var-
ious actions are implemented to enhance security levels. As part 
of the Group-wide Business Enablement Initiative, operational 
excellence in information security is also to be increased through 
greater organizational efficiency and effectiveness, as well as 
harmonized processes. The centrally managed ISMS, which ap-
plies to all segments of the Group, its own operations, and the 
Nemetschek Group’s value chain, is intended to strengthen con-
fidence in the Nemetschek Group as a reliable market partner 
and contribute significantly to the implementation of the Group’s 
growth strategy.

The process for identifying and assessing the material impacts, 
risks, and opportunities related to information security follows the 
process of double materiality assessment as well as the man-
agement of material impacts, risks, and opportunities within the 
Group. During the double materiality assessment, the Group In-
formation Security function was closely involved in identifying and 
assessing sustainability-related impacts, risks, and opportunities 
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in the area of information security. The management of materi-
al impacts, as well as the actions taken and their effectiveness, 
is the responsibility of the Corporate Information Security Officer 
(CISO). As part of the double materiality assessment, actual or 
potential, positive or negative impacts, risks, and opportunities 
in the area of information security were identified that are directly 
linked to the Nemetschek Group’s business model, strategy, and 
value chain. The assessment of impacts, risks, and opportunities 
in information security has determined that the actual positive im-
pacts related to the Nemetschek Group’s security infrastructure 
exceed the defined materiality threshold and are therefore rele-
vant for this report.

The Nemetschek Group fulfills its social responsibility and is com-
mitted across the entire Group to the diligent handling of infor-
mation from employees, customers, and business partners. The 
Information Security function oversees group-wide information 
security activities to always ensure appropriate organizational and 
technical actions – at the Group level, as well as at segment and 
brand levels. The function is led by the CISO, who reports direct-
ly to the CFO and thus to the Executive Board of Nemetschek 
SE. Information security is organized through a Group-wide 
ISMS implemented in the respective brands. At the end of the 
2024 reporting year, the ISMS of all brands, except GoCanvas 
(and SiteDocs), was certified according to ISO/IEC 27001. The 
Nemetschek Group’s corporate structure enables centralized 
control and monitoring at the Group level, while brands retain re-
sponsibility for information security.

The Nemetschek Group’s approach to managing information 
security includes detailed regulations and procedures aligned 
with international standards and regulatory requirements. The 
Group-wide information security policies, including the “Group 
Information Security Guideline” and “Group Information Security 
Policies”, aim to protect IT systems and data, as well as the secu-
rity of products, employees, and office locations throughout the 
Group. The policies are based on the Group-wide ISMS, which 
complies with ISO/IEC 27001 standards, and focus on preventing 
security incidents, their early detection, and ensuring an appro-
priate response. The policies include technical and organizational 
actions for implementing and monitoring information security. The 
effectiveness of the actions is regularly reviewed by independent 
bodies and internal audits at least annually. The regulations apply 
to all entities within the Nemetschek Group and cover manage-
ment processes, core processes, and support processes. The 
“Group Information Security Guideline” and “Group Information 
Security Policies” were adopted by the CISO of the Nemetschek 
Group and approved and released by the Executive Board of the 
Nemetschek Group. The regulations are updated as needed, 
generally at least once a year.

The implementation of information security policies includes 
several actions that are particularly relevant for the Nemetschek 
Group, including:  

	» ISO/IEC 27001 Certification: In fiscal year 2024, all brands, 
except GoCanvas (and SiteDocs), were successfully certified 
according to ISO/IEC 27001. The certification is valid until 
2027. GoCanvas (and SiteDocs) will be integrated into the 
Nemetschek ISMS through a scope extension in 2025, as 
planned.

	» SOC: In fiscal year 2023, a Group-wide standardized infor-
mation security architecture was established and implement-
ed across brands and their IT systems. Centralized monitor-
ing, evaluation, and response to identified security incidents 
are managed through the newly established SOC. The SOC 
provides 24/7 threat detection to identify and mitigate security 
attacks targeting employees or IT systems. The SOC enables 
real-time detection and rapid response to threats. Relevant se-
curity incidents are escalated into a defined security incident 
process.

	» Training and Awareness: Additional priorities in information 
security include regular training for all employees through 
web-based training, phishing email simulations, and targeted 
communication campaigns to enhance employee awareness 
of information security. The Group-wide mandatory e-learning 
program on information security is also updated annually. A 
well-trained workforce enables the Nemetschek Group to de-
tect and mitigate security threats at an early stage. Regular 
training is a key component of the Group’s commitment to in-
formation security.

	» Cybersecurity Insurance: To further mitigate information secu-
rity risks, the Nemetschek Group also maintains a Group-wide 
cybersecurity insurance policy with coverage appropriate to 
the size of the Group.

Further actions, such as an improved reporting structure, arise 
from potential new regulatory requirements, such as the Network 
and Information Security Directive (NIS2). At the same time, the 
Nemetschek Group is preparing for the European Cyber Resil-
ience Act (CRA), which provides for an expanded vulnerability 
program for software products. With its actions in the area of 
information security, the Nemetschek Group aims to ensure the 
security and resilience of products with digital elements in order 
to be prepared for future legal obligations.
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The Nemetschek Group’s internal security control system moni-
tors the effectiveness of concepts and actions with regard to ma-
terial impacts, risks, and opportunities in the area of information 
security. The number of security incidents by severity level, Time 
to Detect (TTD: time required to identify an incident or security 
threat), and Time to Respond (TTR: time required to contain and 
resolve an incident or security threat) are subject-specific control 
variables, which provide insights into the effectiveness of existing 
policies and actions in information security. Internal and external 
security audits, as well as penetration tests, provide additional 
insights into the effectiveness of the ISMS.

Information security metrics are measured through regular data 
collection on performance, risk indicators, and governance prac-
tices. The Group Information Security function periodically eval-
uates performance against internal targets, analyzes trends, and 
compares them with data from the technology industry, which 
is generated by platform providers using anonymized customer 
data. Based on these assessments, initiatives for the continu-
ous improvement of the ISMS are introduced to enhance Group-
wide policies and processes in the short to medium term. The 
Nemetschek Group discloses its performance in information se-
curity through regular oral and written reports to the ELT and ex-
ternal stakeholders (e.g., customer questionnaires on information 
security or certification audits). The systematic information securi-
ty approach of the Nemetschek Group supports efforts to protect 
IT systems, data, products, employees, and office locations in 
alignment with corporate goals and the expectations of internal 
and external stakeholders, enabling the effective management of 
impacts, risks, and opportunities.

To assess information security performance, the Nemetschek 
Group conducts regular internal and external audits, including 
supplier audits and penetration tests. Relevant findings are re-
ported regularly to the management of Nemetschek SE or the re-
spective brand. The information security strategy focuses on the 
continuous improvement of existing processes and includes reg-
ular regulation updates as well as internal corrective actions. The 
Group Information Security function is committed to transparent 
reporting on the effectiveness of policies and actions for internal 
and external stakeholders in compliance with ISO/IEC 27001.

The Nemetschek Group aims for zero security incidents. Security 
incidents are understood as individual or a series of unwanted or 
unexpected information security events that are highly likely to 
affect the Group's business operations and endanger information 
security. The time spans of TTD and TTR in security incidents 
should be kept as short as possible. In the event of security inci-
dents, these are thoroughly investigated after resolution and ap-
propriate actions are taken to prevent a recurrence of a security 
incident. The metrics in the area of Cyber and Information Secu-
rity are reported for the first time in the current reporting year and 
serve as a base for future reporting periods.

The Nemetschek Group tracks security incidents and the cor-
responding TTD and TTR for all brands, except Maxon and Go-
Canvas, via a SaaS-based “Managed Security Service Provider” 
(MSSP) platform. Metrics for Maxon and GoCanvas are recorded 
separately. The Corporate Information Security function validates 
and consolidates security incidents, TTD, and TTR at the Group 
level. Security incidents at the Nemetschek Group are catego-
rized into three levels (“medium”, “high”, or “critical”). The classi-
fication is based on an assessment of financial and reputational 
impacts. In the fiscal year 2024, a total of 9 incidents occurred 
in the “medium” category. There were no incidents in the “high” 
and “critical” categories. The average TTD is almost real-time, the 
average TTR is approximately 26 minutes.
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